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Forestry and Wildlife Authority
organizes tour of inspection
The Forestry and Wildlife
Authority organized a tour of
inspection for more than 100 forestry
and wildlife conservation experts
from 19 November to 24 November.
According to Mr. Musie Robel,
head of forestry development and
conservation at the Forestry and
Wildlife Authority, the objective of
the tour was to allow the experts to
share experiences on forestry and
wildlife conservation activities and
to strengthen cooperation between
experts.

The annual Eritrean community
festival in Riyadh was conducted
from 28 to 30 November under the
theme “The Unwarranted Sanctions:
Foiled through Steadfastness and
Resilience”. The festival was
officially opened by Foreign Minister
Osman Saleh on 28 November.
Minister
Osman
Saleh,
accompanied by Ms. Weini
Gerezgiher, Charge d’Affairs at
the Eritrean Embassy in Riyadh,
Colonel Melake Teklemariam,
Chief of Staff of the Eritrean Navy,
and other Embassy officials visited
photo, cultural, and innovation
exhibitions staged by the students
of the Eritrean International School
in Riyadh and members of the
YPFDJ.
Noting that the Eritrean
people paid a heavy sacrifice for

independence and safeguarding
national sovereignty, Ms. Weini said
that Eritrea will emerge victorious
in its efforts to build a prosperous
nation.
She went on to say that the annual
festival will significantly contribute
to solidifying unity among the
Eritrean people and she expressed
her appreciation to those that helped
to organize the event.
The Chairman of the Eritrean
community in Riyadh, Mr.
Abdurahman Imam, stated that
this year’s festival is unique since
it coincided with the unfolding of
peace in the Horn of Africa.
During the festival, Minister
Osman Saleh awarded prizes to
winners in various competitions
and certificates of recognition to

Seminar on responsibilities of youth
The Chairman of the National Union of Youth and Students (NUEYS), Mr.
Saleh Ahmedin, conducted a seminar on 26 November to youth workers in
Barentu sub-zone. The seminar focused on the responsibilities of youth.
Indicating that recent diplomatic achievements are a result of the unity and
steadfastness of the Eritrean people and its leadership, Mr. Saleh called on the
youth to increase their awareness and demonstrate their readiness to contribute
to national development.
Mr. Saleh also called on the youth to strengthen their organizational capacity
and adhere to societal values.
In related news, a similar seminar was organized for junior and secondary
school students in Tessenei.
The head of Political Affairs at the NUEYS branch in the Gash Barka
region, Mr. Girmai Girmatsion, called on students to take full advantage of the
educational opportunities provided to them and to focus on their education in
order to ensure a bright future.

The experts toured reserved areas,
tree seedling nursery centers, forests,
schools, religious locations, dams,
and other development areas.
Participants noted that the tour
would help improve forestry and
wildlife conservation activities in the
country.
Mr. Abraha Garza, head of the
Forestry and Wildlife Authority,
called on the public to strengthen its
participation in efforts to control and
reduce deforestation.

individuals for their outstanding
contribution.
The festival was highlighted by
artistic and cultural performances,
as well as various sports and general
knowledge competitions.

More diplomatic activities conducted by
Eritrean nationals abroad
Eritrean nationals residing in
the Republic of South Sudan,
South Africa and other countries in
southern Africa, Switzerland, and
Italy conducted various activities
reflecting their attachment with
their homeland.
Mr. Yohannes Tesfamicael,
Eritrean Ambassador to South
Sudan, met and held talks with
South Sudan’s Minister of Foreign
Affairs, Mr. Nyal Deng Nyal, on the
development of bilateral relations
between the two countries.
The two discussed the relations
between the two countries and

potential cooperation in several
developmental sectors.
Likewise, Eritrean nationals
residing in Angola held discussions
on the progress of the peace and
cooperation in the Horn of Africa
and they contributed $US 6,565 for
martyrs in Eritrea.
The Eritrean Ambassador to
the Republic of South Africa and
Southern African countries, Mr.
Saleh Omar, and the chairmen
of the Eritrean communities in
Angola, Zambia, and Zimbabwe
congratulated the Eritrean people
for the recent lifting of sanctions
that were unjustly imposed on

Eritrea. They also said that the
development was the result of the
principled stance and resilience
of the people and Government of
Eritrea.
Similarly, Eritrean nationals
in Bologna, Italy celebrated
the lifting of sanctions and
expressed their commitment to
strengthen participation in national
development drives.
According to the Ministry of
Labor and Social Welfare, Eritrean
nationals in Luzon, Switzerland,
contributed $US 10,000 to support
the families of martyrs.
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Goluj Sub-zone: Growing and Flourishing
Habtom Tesfamichael
Goluj subzone is found in the
southwestern part of the Gash
Barka region and it is bordered by
Sudan in the west, Ethiopia in the
south, Laelay Gash sub-zone in the
east, and Tessenei sub-zone in the
north. The town of Goluj is about
45 km southeast of Tessenei and
400 km from Asmara. There are
52 villages located within 16 local
administrations in the sub-zone. A
total of 120,000 people live in the
sub-zone and 6,000 people reside
in the town of Goluj. The majority
of the people (about 90%), depend
on agriculture and herding for their
livelihood, while the rest are engaged
in trade.
Mr.
Desie
Zerimichael,
administrator of the Goluj sub-zone,
said that the sub-zone is one of the
most productive agricultural areas
in the Gash Barka region. This year,
about 86,000 hectares of land have
been cultivated, from a potential
total 120,000 hectares. While the
sub-zone is blessed with a great
amount of arable land, the annual
rainfall it receives is very low, being
around 300 to 700 mm. To overcome
this deficit and boost production,
agricultural research institutes, subzonal administration offices, the
Ministry of Agriculture, and local
farmers are working together on soil
and water conservation projects.
Land in the sub-zone is allocated
in two ways: to the local inhabitants
who have completed their national
duties and to investors. According
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to the new land proclamation, local
farmers are permitted to own 2
hectares, while investors can acquire
more than 5 hectares. Currently, there
are more than 500 entrepreneurs in
the sub-zone who came from different
parts of the country. Moreover, the
sub-zone has around 12,000 hectares
of grazing land, which means it is
one of the most livestock rich areas
in the Gash Barka region.
According to Mr. Daniel Tewelde,
head of the Economic Development
Unit in the sub-zone, yields have
recently been increasing as a result
of public awareness campaigns and

Mr. Daniel Tewelde
training programs for local farmers.
Prior to these initiatives, yields per
hectare were about 3-4 quintals.
However, after farmers were taught
about proper farmland management
and soil and water conservation,
yields increased to an average of
more than 10 quintals per hectare.
The dominant crops harvested are
sorghum (about 70%), millet, and
sesame. The Extension Division of
the Ministry of Agriculture in the
Goluj sub-zone branch provides
farmers with what are regarded as
the best sorghum seeds. The subzone also provides consultations to
farmers on how to conserve soil and
water, and it also distributes selected
seeds for cultivation. Thus far, the
farmers have not fully exploited
these opportunities and the Ministry
of Agriculture is working to increase
the awareness of the people to utilize
the opportunities. The administration
arranges routine soil and water
conservation campaigns.
The Goluj sub-zone has a large
amount of arable land and it is
rich in water resources. However,
irrigation-based agriculture in the
sub-zone remains limited. Most of
the irrigation farming is conducted
in the Setit river basin. Mr. Daniel
disclosed that a study on the issue
was recently conducted and the subzone plans to encourage irrigationbased agriculture in the near future.
Most of the farmers in the
region are satisfied with the land
redistribution policies. Mr. Daniel

Mr. Desie Zerimichael
said that the land redistribution was
important in order to ensure the right
to own and utilize land. The farmers
who receive 2 hectares of land can
even acquire more land if they are
able to show that they have high
production levels and meet certain
harvesting requirements. Farmers are
then required to submit a study of an
area they want to cultivate. After they
are assigned land, farmers’ output
is evaluated in order to ensure they
are properly utilizing the land. The
Extension Division of the Ministry
of Agriculture provides farmers
with continuous training on how
to increase yields through proper
planting schedules, weed removal,
and harvesting at the right time.
Mr. Daniel said that despite the subzone’s large amount of arable land,
production can be improved. He also
revealed that the local administration
is planning to introduce intensive
mechanized farming toward that end.
Currently, most intensive farming
is conducted in Ketay and Gerset.
Encouragingly, this is helping to
increase local employment.
The local Saving and Micro-credit
branch is also expanding its activities
in the sub-zone. It is extending loans
to individuals and groups based
on various criteria. One positive
outcome is that productivity and the
number of livestock has increased.
The town of Goluj is the
administrative center of the subzone. With the gradual influx of
people into the town, social service
provision has increased. Additionally,
trade and agricultural activities in

the town have begun to flourish.
Mr. Daniel said that according to
the town’s present master plan,
people may face challenges in
establishing businesses. However,
access to water and the development
of infrastructure in Goluj sub-zone
and the 15 administration zones is
steadily improving. The inhabitants
of the town of Goluj receive their
potable water from three wells
which flow into seven water stations
located inside the town.
The sub-zone, in collaboration
with the regional administration,
has decided to relocate towns along

Mr. Gilay Mosazghi
main roads. This will help in the
distribution of services by bringing
together several scattered villages. It
is also cost-effective.
Education, health, and other
services are also improving in
the Goluj sub-zone. Every local
administration has its own school
and health center. As well, most of
the sub-zone has Eri-Tel coverage
and a project is underway to
provide services for the remaining
administrations.
Currently, there are 8 kindergartens,
23 elementary, 9 junior, and two
secondary schools in the sub-zone.
However, to reduce the high studentteacher ratio and help establish a
conducive learning environment,
more schools must be built. Adult
education is also provided in 11
location in order to reduce illiteracy.
In terms of health services, there

are 9 health institutions, 2 health
centers, and 7 health stations in
the sub-zone. There are 5 local
administrations which do not have
health centers. However, local
barefoot doctors provide services. Mr.
Gilay Mosazghi, a nurse and director
of the health service institutions
in the Goluj sub-zone says, “The
health centers provide services to
permanent and outgoing patients.
When highly serious cases arise,
they are referred to the hospitals in
Tessenei and Barentu.”
All of the health centres provide
vaccinations, pre- and post-natal
care, and children’s health services.
“We are driven by the motto ‘A
mother shouldn’t lose her life while
giving birth’” Mr. Gilay added.
Importantly, the region has made
considerable progress in reducing
mother and child mortality rates,
female genital mutilation, underage
marriage, and the prevalence of HIV
and malaria. However, despite the
progress, Mr. Gilay revealed that
health facilities need to be expanded
in order to meet the needs of the subzone’s growing population.
Several all-season roads have
been paved that connect the subzone with the local administration.
The sub-zone is also connected with
the main Tessenei-Omhajer road.
Importantly, these developments
have helped facilitated trade and
eased transportation challenges. The
roads should also help encourage
investment.
The large Gerset and Bademit dams
in the sub-zone have the potential
to support intensive agricultural
activities. In particular, they have
opened opportunities to develop
large fields of land for agriculture.
There is an abundance of fertile land
in the Goluj sub-zone around the
Setit river basin, as well as a large
number of different animals.
There is a nationally recognized
12000 hectare enclosure for use by
the 16 administration zones of the
Goluj sub-zone. This enclosed area
is mainly used for grazing during the
rainy season. Farmers are encouraged
to collect food for animals during
good rainy seasons. Apart from this
enclosure, every administration zone
has its own reserved park. With
Goluj sub-zone sharing borders
with Sudan and Ethiopia, sometimes
shepherds and animals move across

continued on page 3
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Insanity: doing the same thing
and expecting different results
Dr. Fikrejesus Amahazion

question also arouses significant
questions regarding moral authority
and credibility. As noted earlier, no
country can claim a moral superiority
over any other in terms of human
rights.

Recently, American Congressmen
Randy Hultgren and James P.
McGovern, Co-Chairs of the
bipartisan Tom Lantos Human
Rights Commission, wrote to the US
Secretary of State, Mike Pompeo,
urging him to “ensure that any reset
in relations between the United
States and Eritrea, or any easing of
sanctions imposed on Eritrea by the
United Nations, be tied to concrete
human rights objectives.” The letter
raises several interesting points
which merit further consideration.
First, it is important to once again
clarify that the international sanctions
on Eritrea, which were recently
lifted by the United Nations Security
Council after being maintained for
nine years, were imposed based
upon a set of allegations that had
absolutely nothing to do with human
rights. Beyond the considerable
issue of the dubious legitimacy
or basis for the original adoption
of sanctions against Eritrea, and
while setting aside their general
ineffectiveness,
demonstrable
counter-productivity, and flagrant
violation of the fundamental rights
of the Eritrean people, for years the
pretexts that served as the basis for
the sanctions were found to be nonexistent. As I, and many others, have
previously commented, any attempt
to subsequently establish a new set
of preconditions, particularly in
relation to Eritrea’s alleged internal
conditions or policies, is a simple
case of “changing the goalposts” and
highly questionable (which I discuss
further below).
A significant issue that comes
to mind after reading the letter is
sovereignty. Specifically, sovereign
equality is a fundamental component
of the UN Charter, and Eritrea, as
an independent nation-state within
the framework of the international
community, has equal rights and
duties as other nation-states. Notably,
these rights extend to the ability
to freely and independently select
and develop its political, social,
economic, and cultural systems.
Additionally, it is important to recall
that the principle of non-intervention
in other countries’ internal or external
affairs is among the basic principles
of international law, as outlined in the
UN Charter and strongly emphasized
within many other regional and
international treaties and documents.
Turning more directly to the issue

of human rights, they are moral
entitlements that every individual
in the world possesses simply by
virtue of the fact that he or she is a
human being. They come from the
fact that we are not only physical
beings, but also moral and spiritual
human beings. Fundamentally,
human rights ought to be respected
because everyone is a human being
and therefore a moral being.
Having established these basics, it
is important to also keep in mind that
there is no country in the world, big
or small, wealthy or poor, that has a
completely clean record on human
rights. Not even close. Like every
other country in the world, Eritrea is
confronted by various human rights
(and other) challenges.
As an Eritrean, I will be the first
to acknowledge (as I have done on
numerous occasions) that while
Eritrea has made considerable
progress in many areas within a short
period of time and despite being
faced by considerable obstacles and
challenges, a great deal more remains
to be done in the country. It is worth
mentioning that the government has
publicly acknowledged as much on
several occasions. However, the best
way for those who are genuinely
concerned with the country and
its people to begin to effectively
address these challenges is through
cooperation, engagement, genuine
respect, dialogue, and constructive
interaction, not politicization, threats,
and coercion. Regrettably, the human
rights movement shares something
in common with the hubris of
development economics, which in
previous decades tried (and failed)
to alleviate poverty by imposing
top-down, external solutions on
developing countries (Posner 2014).
Problematically, Eritrea is far too
often criticized for or understood

solely in terms of what it has not
yet achieved, while the significant
advancements
and
important
progress it has made are simply
dismissed or disregarded. Of note,
an unbalanced, one-sided approach
to viewing or understanding human
rights overlooks the fundamental
fact that human rights are inherently
multidimensional and interrelated.
Since the country’s independence,
itself the product of a long, difficult
– and largely ignored – struggle
for human rights, Eritrea has made
consistent and considerable efforts
to provide and tangibly improve
vital social services for its people,
including primary and secondary
healthcare, education across all
levels, energy (e.g. urban and rural
electrification), housing, food
security, clean water, and sanitation.
Additionally, it has made significant
investments on infrastructure
(such as ports, airports, roads, and
communication facilities) and
inclusive, sustainable development
and poverty reduction. All these
efforts and investments have been
undertaken with a special focus on
women, children, minorities, and
vulnerable, marginalized groups.
Another important consideration
regarding the letter by the two
Congressmen is that it seems greatly
out of step with recent developments
in the Horn of Africa. Over the past
several months, the countries and
peoples of the region have come
together in peace and reconciliation,
seeking to establish a new era after a
long history of conflict, antagonism,
and instability. Eritrea, in particular,
has been active throughout this
period, restoring its ties with its
neighbors and working to develop
new relations underpinned by
peace and cooperation. The dark
period from which the region has
just emerged was characterized

by an international approach
towards Eritrea that was focused on
confrontation, isolation, pressure, and
coercion. Undeniably, this approach
failed at every level; to borrow from
the inimitable Ray Hudson, “even
a blind man on a galloping horse in
thick fog could see that.” Therefore,
it is very questionable to now
double-down and attempt to utilize
the same failed approach yet again.
Widely known are the words from
Albert Einstein, the German-born
theoretical physicist: “The definition
of insanity is doing the same thing
over and over again, but expecting
different results.”
Finally, beyond the points
discussed above, the letter in

It is somewhat ironic that, quite
often, countries plagued with a
series of shortcomings and serious
challenges condescendingly lecture
others about human rights. Without
wanting this discussion to devolve
into a needless – and ultimately
ineffective – “tit for tat” type
exercise, it is hard to overlook the
simple fact that at the same time
that the United States has long
wielded the “baton of human rights”,
pointing fingers and casting blame
on alleged human rights issues
in Eritrea, it has itself been faced
with considerable human rights
problems within its own borders.
In fact, the recently lifted sanctions
and illegal military occupation
of Eritrea, actively supported by
previous US administrations, were
never recognized for what they
unquestionably were: an impediment
to regional development, stability,
and peace and a massive violation
of the fundamental human rights of
the Eritrean people. Naturally, this
all raises important questions and
concerns about moral authority and
credibility.

Goluj Sub-zone . . .

continued from page 2

the borders. Unfortunately, this can
result in the spread of diseases among
animals. To address this issue, the
sub-zone established 4 veterinary
health stations in the towns of
Omhajer, Goluj, Gergef, and Ashela.
Additionally, all livestock in the subzone are immunized 2 times per year
in order. According to Mr. Daniel,
such efforts have played a positive
role in ensuring that the sub-zone
has not suffered outbreaks of animal
diseases.

The inhabitants of Goluj
participate in various development
campaigns and their contributions
have been immense. All the towns
in the sub-zone are also experiencing
significant growth in agricultural
and trade activities. Furthermore,
local farmers remain committed to
improving their output. With the
support of agricultural experts and
the Ministry of Agriculture, they
expect to have an abundant harvest
this year.
Like a flower, Goluj is slowly
growing and flourishing.

Goluj hospital
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Family Matters

The concept of a “family”
is essentially the same in
every culture around the
world. Generally, a nuclear
family includes one’s parents
and siblings – these are your
immediate relatives. An extended
family includes your aunts,
uncles, and cousins – people you
may not always see or live with.
This model of a family is
arguably similar for most modern
cultures, as it includes a surfacelevel definition (explaining “this
is what a family is”). The basis of
most family ties includes raising
and nurturing children until they
are of a certain age and able to
begin their own families, with
the cycle eventually repeating.
But what goes on during these
formative years that truly
expresses how a family functions
and why does it function the way
that it does?
The significance of a family
begins to vary when you take a
closer look at a culture’s ideals
and values. What is considered
protective and attentive behavior
in one culture may simply appear
overbearing in another, while
freedom and trust in one culture
may appear as neglect and lack of
necessary restriction in another.

Is there a “right” way to
be a family? It is obvious that the
way we nurture our loved ones
has an effect on our mental and
emotional health. Additionally, it
teaches us how to raise our own
families when we grow up. How
to be a family is subjective and
reflects the principles of that
specific family. Furthermore,
it can show you the principles
of the culture a family is a part
of. How do families in Eritrea
function in comparison to the
United States and where do these
differences stem from? I analyzed
the interactions of my extended
family in Asmara and compared
them to how my nuclear family
functions back in the United
States.
On a surface level, it is obvious
that the members of a typical
Eritrean family are pretty close
with one another. But why is this
so? It could be the daily lunch
breaks that most workers are
given. Around noon (“fadus”),
people head home, grab a meal,
and spend time with their loved
ones before returning back to
work. However, in the United
States, this is unlikely to happen.
You can certainly get a lunch
break, but heading back home to
grab a bite is definitely not the

norm. Can this affect familial
relationships? Eating meals with
your family can trigger bonding
moments that allow you to get
more familiar with your relatives.
It also provides you the time to
pay more attention to your loved
ones.
The
traditional
coffee
ceremony (“bun”) is another
opportunity for Eritrean families
to come together. During the
ceremony, which most families
tend to share about once per
day, family members dedicate
several hours to their loved ones,
drinking coffee and discussing a
range of issues, both significant
and inconsequential. This was
a great surprise for me, as my
own family back in the United
States doesn’t consider bun to
be a daily necessity. This may be
the norm for most of the Eritrean
diaspora.
Another observation is that
children in Eritrea play a big role
in helping out around the house.
A lot of my family members will
say how the work never stops in
this country – and they’re right!
While mothers tend to take care
of household chores, like cooking
and cleaning, fathers help out
with errands and do a lot of the
so-called “grunt” work. Children
are expected to lend a helping

hand and, in this way, it’s safe to
assume that they mature pretty
quickly here. It’s normal to have
serious and heated conversations
with or around your children,
which is fascinating to witness.
Normally, children in the United
States are expected to “act as
kids,” meaning, they are not
expected or allowed to discuss
certain matters with their parents.
It is also normal for kids to not
provide complete support to their
parents or around the house. With
the Eritrean youth in the diaspora,
we see the consequences of
this as being unable to partake
in traditional customs, such as
cooking Eritrean meals (of which
I am guilty).
Does globalization play a
role in how families function?
Typically, people are able to adapt
to the culture that they are in.
This means that for the Eritrean
diaspora, and specifically the
youth, integration comes quite
easily. For the most part, we’re
stepping in and out of two different
cultures: inside the house, we are
in a “strict” Eritrean household
guided by rules and regulations,
while outside of the house, we
are introduced to people and
families with different values
that allow us to question our
parents’ authority and attempt to
create flexible living situations

that accommodate our unique
lifestyles. For instance, in a
typical Eritrean household in
Eritrea, it is perfectly acceptable,
and even sometimes mandatory,
for adults to live at home with
their parents until marriage.
Could this be because of
economic conditions, in addition
to cultural expectation? That
may, in fact, play a large role.
In the United States, however,
living at home while in your
late twenties is considered odd
and often looked down upon. I
would garner an educated guess
that most Eritrean youth in the
United States are also expected
to eventually move out upon
graduating college and securing
a job, and it’s surprisingly met
with general praise from most
Eritrean parents. It is possible
that Eritrean customs and
traditions become lost with the
younger generations because of
their assimilation to American
customs.
My time here in Eritrea
is opening my eyes to how
culture can play such a large
role in family matters. As I am
challenged to adapt, I hope I
am able to learn and take these
necessary skills with me back to
the United States.
Ellen Haile

Eritrea Profile, Saturday, December 01, 2018

5

Vol. 25 No. 79

Higtat Indaba - Key to Understanding Eritreans
Abrahaley Habte

or
during
the
period
of Ethiopian
colonization.
M
r
.
Muluberhan
explains that
the
three
customary
laws of the
Bilen were
compiled into
one volume
in 2005.

The ancient Greeks called the
peoples whose languages they could
not speak or understand barbarians.
They used the word to refer to
people with different cultures,
including the Egyptians, Persians,
Medes, Celts, Germans, Etruscans,
and Carthaginians. In fact, they
used it to refer to all foreigners. The
Athenians used the term to deride
other Greek states. In modern
English, the word has a meaning
that goes beyond its linguistic sense
and has a negative, condescending
connotation. The word and its
derivatives
(e.g.
barbarous,
barbaric, barbarism, etc.) carry the
meaning of brutishness, cruelty,
and brutality. A barbaric person or
people is one that is uncivilized and
leads a life that can be described as
barbarous.
Europeans assumed they had to
colonize and civilize non-Europeans
in order to shoulder “the white
man’s burden.” It is undeniable that
they had some ulterior motives as
they set out on their “humanitarian”
enterprise to help less fortunate
humans.

One cannot accept such attitudes
at face value and they must be
critically examined. To start with,
one has to define what civilization
is and consider what white people’s
understanding of the term was
when they sought to civilize nonwhites. One also needs to critically
understand the characteristics of a
civilized people. What was it that
whites had that the other races
didn’t? It is true that they had science,
technology (including modern
weapons with which they subdued
non-whites), and the benefits of
modern knowledge. However,
technology is only one part of
what makes a nation civilized. In a
discussion of civilization, one should
not forget that people in other parts
of the world also had developed
technology and modern knowledge.
Better still, they had their own
cultures - laws, philosophies, and
religions that served them until the
advent of European colonialism.
I came to these conclusions
after recently reading the book,
Higtat Indaba Bimenxir Zemenawi
Higi Nxotawi Maerinet, by Mr.
Muluberhan Berhe Hagos. The book
is an analysis of gender equality in

Higtat
I n d a b a
Bimenxir
Zemenawi
Higi Nxotawi
Maerinet
has six main
chapters.
These
six
terms of Eritrea’s customary laws
and Eritrea’s Transitional Criminal
and Civil Codes.
Unfortunately, the book has no
biographical information about
the author, so I cannot discuss his
educational background, expertise,
and experience in the field. Despite
the lack of biographical information,
there is little doubt about Mr.
Muluberhan’s training in law and his
thorough knowledge about the field.
As one reads the book, it becomes
quite clear that Mr. Muluberhan has
extensive knowledge of both the
customary laws and the Transitional
Criminal and Civil Codes of
Eritrea. It is also clear that he has
considerable knowledge about the
Land Proclamation of 1994 and the
Labour Law of 2001, both of which
he frequently references throughout
the book.
According to the introduction, all
the customary laws discussed in the
book existed in their oral forms long
before the Italians came to Eritrea
in the late 19th century. Six of the
laws were compiled before the
advent of the Italians. In fact, one
of them, directing local community
activities, was formulated in its oral
form in 1212. Although a number of
them had existed in oral form prior
to the late 19th century, they were
compiled in 1918, while others
were compiled during the British
Military Administration in the
1940s. Additionally, some were put
in writing during the Federal Period

main chapters
are preceded
by a brief
introduction,
which provides
background
information on
the historical
development
and compilation
of
the
customary laws.
In addition, the
introduction
provides
important
background
information
on
modern
Eritrean laws.
It also provides
a summary of
the book and outlines several of its
limitations.
Chapters one through six
compare how the Transitional Civil
and Criminal Codes of Eritrea and
customary laws address various
issues, such as the law of persons,
family law, property law, and other
legal topics. In these chapters,
Mr. Muluberhan shows that the
customary laws protected the rights
of women in the past. In each part,
he demonstrates that customary laws
had a superior view of the meaning
of a person and gender equality,
protected women’s property and
inheritance rights, and ensured their
fair treatment in all areas of life.

He shows that customary doesn’t
necessarily mean oppression or
inequality.

One of the things that impresses
me about the customary laws is that
they were anchored in a firm belief
that no one was to be allowed to
take the law into their own hands.
Even criminals should have their
side heard. The following is a part
that I especially liked and it reminds
me about the Sanctuary towns of the
Old Testament, where people who
inadvertently committed crimes
were instructed to flee:
“There is a river between Barentu
and Tandaro,” Mr. Muluberhan
quotes the un-compiled customary
law of the Nara. “If a murderer
crossed the river, no act of revenge
may be committed against him.”
He takes refuge with the Torguda,

society before Italian colonization.
First, the people instituted laws that
made sure peace prevailed in the
country. The laws foresaw issues
that could have incited conflicts
and they sought to ensure that
no such conflicts arose. Second,
the customary laws treated every
individual, male or female, equally.
One sees that they were instituted
to protect the individual from the
caprice of the society. At the same
time, the laws helped to protect
the society from the crimes of the
individual criminal. Third, one also
notices that these old documents
have influenced, and continue to
influence, our thinking, actions,
and behaviours. As I was reading
the book, I often stopped and
thought to myself, “So that is why
we behave this way. The customary
laws had long ago stated how we
should behave and think about
many things. I didn’t know why
many people in Eritrea submitted
money that they found to a police
station. It is actually outlined in the
customary laws. Additionally, why
do we have the dowry system? It is
in the customary laws.”
One of the questions I had when
I read the book was: How did the
communities maintain and enforce
justice? How did the communities
maintain peace without a police
force or a central government?
These are only two of the many
questions for which the book does
not provide answers.

a respected family that lives in a
village near Tandaro. “A man who
has killed a human being may
take refuge with the Danimeta,”
Mr. Muluberhan explains. “The
Danimeta are village administrators
elected by the people. A man who
has taken refuge with the Danimeta
is never killed. If he is killed, the
whole village rises against his
murderer.” The Kunama have their
Sengenene, the Afar their Mekaben,
and the Bidawyet their Hasebibs,
with whom criminals can take
refuge before they are brought
before the law.
Reading the book, one notices
a number of things about Eritrean

Mr. Muluberhan wrote the book
to assess whether customary laws
have provisions that undermine
gender equality. Through his
analysis, he has shown that, in fact,
customary laws protect the rights of
women and defend their interests.
Furthermore, he has provided us an
informative and very readable book
on the ancient laws of Eritrea and
shown us that these documents have
influenced numerous generations.
In fact, his work reveals that the
laws still influence us and guide
our actions and behaviours in many
areas, including social life and
marriage. Interestingly, the book
also illustrates that Eritrea had a
system of complex laws prior to the
arrival of the Europeans.
Ultimately, this book is a great
resource for anyone who wants
to better understand Eritrea and
Eritreans.
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Technical Skills

VACANCY ANNOUNCEMENT
Bisha Mining Share Company is inviting applicants for the following position for Bisha
site project;
1.

Job Title:  On Crew Trainer Operator
Department: Mining
Number required: (04)
Contract Period: 02 Years

•
Primary purpose
o
On the top of the normal equipment operation the On Crew Mining Equipment
Operator Trainers will conduct practical training of mining operators on safe & efficient
manner to first world competency based.
•
For all operational matters, they will report to crew mining supervisors.
For training related issues, they will report to national Mining Trainer.
•
Main functions
o
Safety
o
Training
o
Assessment
o
Training & Assessment evidence documents
•
task description expanded to core performance areas
•
Safety
o
Responsible for the safety of trainee operators, equipment and reporting during
training
o
Foster safe Mining equipment operation through up skilling of employees’
operational skills and setting himself as an example.
•
Training
o
Conduct practical training of new mining equipment operators in accordance to
the set BMSC training standards on the equipment he/she authorized to train.
o
Conduct on the job training/Coaching of operators on safe and efficient
production techniques
o
Conduct planned and unplanned operational skills’ observation and identify
operational skill gaps; then plan to Coach/train operators to fill in the competency gaps.
•
Assessment
o
Conduct practical assessment using only the specific competently authorized
and verified equipment
•
Training & Assessment evidence documents
o
Maintain training logbooks of trainee operators; submit all training documents
to mine trainer.
o
knowledge, experience and skills
o
Qualifications:
o
Certificate 4 Trainer/ Assessors Ticket
o
Recognised R11 competencies of machines below
o
Proven track record with working in world class mine sites
o
Worked in developing counties an advantage
o
Able to work 12 hr day shift night shift hours of work
o
Worked in remote site locations previously
•
Knowledge and Experience:
•
Qualifications:
•

Certificate 4 Trainer/ Assessors Ticket

•

Recognised R11 competencies of machines below

•
•
•
•

Proven track record with working in world class mine sites
Worked in developing counties an advantage
Able to work 12 hr day shift night shift hours of work
Worked in remote site locations previously

Knowledge and Experience:
• 15+ Years Mining Equipment Operation in open pit mining
evnviroment hard rock.
• Understand best mining practices in caterpillar excavator and truck
mining methodology.
• Double benching productively and efficiently.
• 789 cat or bigger Dump truck operation and training.
•

990/ 994 Wheel Loaders

•
•

16G/H Graders
10T/9R Bull dozers

•
•

6040 oCat Excavators and Shovels or Equivilant sizes.
Understand mining sequences and best practices

Behavioural Skills

•

Safe & efficient Mining
Equipment operation

•

High
consciousness

Safety

•

Organisational skill

•

Good
written
&
communication skills

•

Training of different cultures
an advantage.

•

Interpersonal relations
skill

•

Record keeping and computer
literacy.

•

Team player

•

Self- Motivated

•

Performance coaching

•

Self starter and team
leader

General Information and other requirements:
Place of Work:
Salary: 		

Bisha.
As per Company salary scale.			

Additional requirement for Nationals:
Having fulfilled his/her National Service obligation and provide evidence of release
paper from the Ministry of Defense.
Present clearance paper from current/last employer.
Testimonial documents to be attached (CV, work experience credentials, a copy of
your National Identity Card etc.).
Only shortlisted applicants would be considered as potential candidates for an
interview.
Application documents will not be returned to sender.
All applications should be sent through the post office.
Deadline for application: 10 days from the day of publication in the Newspaper.


Address: Please mail your applications to;
Bisha Mining Share Company,
P. O. Box 4276 Asmara, Eritrea					

Note to Non - Eritrean applicants:
		
Please send a copy of your application to
		
Aliens Employment Permit Affairs,
		
P. O. Box 7940 Asmara, Eritrea.
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o
o

VACANCY ANNOUNCEMENT

•

Bisha Mining Share Company is inviting applicants for the following position for Bisha site
project;
1. Job Title:  Senior Metallurgist
Department: Process Plant
Number required: (01)
Contract Period: 02 Years
PRIMARY PURPOSE
o Responsible for Research and Development test work in relation to treating Primary
Ore in a sequential Cu and Zn flotation circuit. Be responsible for Geo-Metallurgical
sample testing, interpretation and presentation of results. Be involved in other projects
related to Process Plant optimization.
• Duties and Responsibilities
• Planning
o Participate in daily “Toolbox Meetings” and plan priorities for the day.
o Ensure Standard Operating Procedures (SOP’s) are developed for all metallurgical
laboratory activities.
o Mid, Long term planning of met test works/plant work in conjunction with others to
meet strategic goals.   
• Implementation of the Plan
o Responsible for ensuring all safety & health rules and regulations are followed.
o Ensure the diagnosis of process performance is conducted, focusing on identifying root
cause, and implementation of both corrective and preventative measures.
o Supervise and train up a team of metallurgical graduates.
o Define and implement the Milling and Flotation metallurgical process strategy and
follow up on the Daily Operating Instructions given to the shift teams on key process
parameters, tasks and considerations.
o Assist with optimising unit operations to conform to industry best practice.
o Consistently deliver and exceed the main KPI of recovery and concentrate quality by
directly participating in the daily & weekly work activities of the processing plant,
serving as technical support to operations personnel to enhance performance.
o Manage the process of ensuring continuous improvement initiatives to reduce costs and
improve production outcomes.  
           
• Reporting
o Collate all operating parameters and results, analyses the data and come up with findings
and recommendations on the way forward.
o Report on continuous improvement initiatives and projects.
o Develop a clear and concise reporting system to track all projects and initiatives.  
• Supervising/Managing
o Develop and implement “competency based training and assessment” for Eritrean
staff.
o Mentor staff as and when required.
• KNOWLEDGE, EXPERIENCE AND SKILLS
Qualifications:
Diploma or Degree in Metallurgy/Chemical Engineering
•

Knowledge and Experience:
5 + years relevant experience
Technical Skills
Computer Literacy (MS Office –
Intermediate)
Technical writing and reporting
Attention to detail
Analytical
Metallugical/chemical skills
Identify, analyse and solve problems
Supervisory skills

Behavioural Skills
Communication (English)
Team player
Interpersonal Relations
Integrity
Prioritizing skills & multi-skilling
Ability to work towards strict deadlines
High level of accuracy
Discretion
Initiative, drive and enthusiasm
Decision making

2. Job Title:  Fitter
Department: Engineering Process Plant
Number required: (01)
Contract Period: Definite period (two years)
Primary Purpose
o Responsible for the following tasks: inspect, remove, maintain, repair and replace
mechanical parts, sub-assemblies and equipment in a safe and efficient manner. Reports
potential machine/equipment failures to supervisor.
• Major Duties and responsibilities
• Planning
o Follows the “Planned Maintenance Schedule”. (Work Orders).
o Makes a list of parts and equipment required.
o Arrange with Process Plant Supervisor on the availability of equipment for
maintenance.
• Implementation of the Plan
o Follows instructions on the highest priority for each day and focus on completing
relevant tasks.
•

•

•

•

•
•

Ensures good housekeeping.
Ensure safety, health & environment requirements are fulfilled at the work place,
including leading Field Level Risk Assessment (FLRA) and proper use of the
appropriate PPE. Report any safety issues/incidents.
o Comply with mine’s cardinal rules and other safety, environmental or other rules and
standards as directed. Identifies any hazards in the work place.
Mechanical Installations:
o Remove and replace mechanical components (direct & indirect drives, pipe systems,
static & dynamic seals, bearings, brakes and clutches, heat exchangers and pressure
vessels, lubricating systems, pumps/pump designs, hydraulic / pneumatic systems,
gearboxes, compressors, valves (includes safety valves), crushers and mills, filter
systems, agitators, vacuum pumps, cyclones, screw and belt type conveyors, blowers,
motors and associated equipment)
o Align machines and equipment using dial gauges.
o Commission assemblies / machines.
o Assemble mechanical components.
Mechanical Maintenance:
o Diagnose and repair faults on equipment and machinery during production/operation
o Analyse and solve mechanical problems
o Refurbish/overhaul machines
o Perform first line and routine maintenance
o Maintain mechanical components: (direct & indirect drives, static & dynamic seals,
bearings, brakes and clutches, heat exchangers and pressure vessels, lubricating
systems, pumps, hydraulic / pneumatic systems, gearboxes, compressors, valves
(includes safety valves), Overhead Crane equipment, fans, agitators, vacuum pumps,
bag filters, screw/belt type conveyors, blowers, crushers, mills)
o Conduct minor routine and breakdown maintenance on equipment and machines
o Perform minor mechanical maintenance on metallurgical process equipment
o Machining and manufacturing of components.
Conveyor Maintenance:
o Replace conveyor belting and components on conveyor belt installations
o Maintain belt conveyor components
o Join a conveyor belt by means of mechanical clips
o Assist with hot/cold splicing of conveyor belts
o De-dusting systems.
Reports & Data
o Complete works orders and submits to Supervisor
o Recognise relevant training done for the day and signing logbooks.
o Inspections and recording on the status of their area of responsibililty in the safety
registar.
Training
o Ensure “less experienced” staff are trained as required.
KNOWLEDGE, EXPERIENCE AND SKILLS

Qualifications:
•

Internationally recognized trades certified as Fitter including machining or Fitter
and Turner

Knowledge and Experience:
• +- 5 years relevant experience in Mining, Process Plant
•

Must have experience in Flotation, Milling and Crushing environment as a Fitter

Technical Skills

Behavioural Skills

•
•
•

Computer Literacy (MS Office )
Attention to detail
Analytical skill

•
•
•

Communication (English)
Assertiveness
Interpersonal Relations

•

Mechanical & Maintenance experience

•

Integrity

•

Problem solving skill

•

Prioritizing skills & multiskilling
Ability to work towards strict
deadlines
High level of accuracy
Must be able to train others
Self-motivation

•
•
•
•

General Information and other requirements:
Place of Work:
Bisha.
Salary: 		
As per Company salary scale.
Additional requirement for Nationals:
Having fulfilled his/her National Service obligation and provide evidence of release paper
from the Ministry of Defense.
Present clearance paper from current/last employer.
Testimonial documents to be attached (CV, work experience credentials, a copy of your
National Identity Card etc.).
Only shortlisted applicants would be considered as potential candidates for an interview.
Application documents will not be returned to sender.
All applications should be sent through the post office.
Deadline for application: 10 days from the day of publication in the Newspaper.
Address: Please mail your applications to;
Bisha Mining Share Company,
P. O. Box 4276 Asmara, Eritrea
Note to Non - Eritrean applicants:
		
Please send a copy of your application to
		
Aliens Employment Permit Affairs,
		
P. O. Box 7940 Asmara, Eritrea.
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The Dream of a “Green Sahara”

Billion Temesghen

Goitom Haile is an activist for nature and pioneer of green clubs. He takes his
greening activities very seriously and encourages others to follow suit. Over
the years, Goitom has worked with people of all ages and from all walks of life
planting trees, terracing, and other conservation-related activities. So far, under
his watch, over 100,000 trees have been planted in Asmara and its surrounding
regions.

Thank you for making time,
Goitom. Could you tell us a little
about how it all started?
Well, my passion for the
environment and trees began
when I was very young. I have
deep respect for nature and my
natural surroundings. Quite
simply, I love plants. Wherever
I go, I try to do something that
can help the environment. I want
to protect it and conserve it for
future generations.
The attachment with nature is
an innate feeling that most people
have. However, they don’t pay
much attention to it. Being an
environmental activist has helped
me feel accomplished. Therefore,
I feel like my afforestation
activities define me the most.
Tell us a bit about your
activities and the beginnings of
your achievements.
In 1997, I was assigned as a

teacher in Serejeka junior school.
It was there that I began my first
green club. I established the club
with students and together we
worked on greening their athletic
field. We planted trees in the
school yard and maintained them.
That is how it all started.
After that, my aim was to
establish a green club wherever I
went. In 2007, I met Ms. Almaz
Habtemariam, the Assistant
Director of the PTA in the Ministry
of Education. She was impressed
by my initiatives and she agreed
to help me expand my activities
in an effective way. Together
we worked on drafting a plan to
raise public awareness through
the links that schools have with
parents. It was very important for
us to include students and their
families in the project.
The
greening
activities
conducted in the school in Itaro
had positive results. We covered
a total of 5 hectares in and around

the school. Generally speaking,
these were the beginnings of my
greening endeavors. It was very
fruitful and encouraging. At that
time alone some 55,000 seedlings
were planted in several schools of
the Central Region.
What
came
afterwards?
Your activities also extended to
institutions of higher institutions,
right? And beyond that you
have also conducted greening
campaigns that involved athletes,
artists, and other individuals?
In EIT, our initiative was
joined by about 5,000 college
students. They strongly believed
in the cause and contributed to
greening a large area of semiarid land. Moreover, speaking to
government offices, I was able to
organize greening activities to take
place on different occasions. For
example, in 2011, in collaboration
with the Culture and Sports
Federation, we organized a day
for planting trees. The day was

highlighted by the participation
of renowned cyclists. The motto
of the day was “For nature,
beyond pedaling.” Professionals
and amateur cyclists gathered in
Bahti Meskerem, the large public
square, and rode together to the
area where we would plant tree.
We worked for the whole day. In
fact, some people even came back
in the following days to plant
more seedlings and care for the
young trees.
Involving athletes, artists, and
other distinguished individuals
helps to gain publicity and spread
our important message. It also
serves to encourage others to
participate. When people see
artists or athletes get involved
in environmental and greening
activities, they become motivated
and feel an urge to also get
involved.
Tell me about your project
“Green Sahara”. It sure seems
ambitious.
It certainly is ambitious. But
I believe in it and think that in
the long run it is possible. For
example, I have planted almost
100,000 seedlings so far. These
plants are vital to the nature and
the environment. If possible, I
plan to do even more in the future.
Moreover, if more countries,
organizations, or individuals
follow suit, we may be able to
effectively combat desertification
and develop more green lands in
the arid areas of Africa.
Your activities have been
recognized widely. Could you tell
us a bit about that?
Recognition is positive. Many
people have provided great

assistance. I am not rich or
anything. Sometimes I need help
and, in that case, the volunteers
are countless. They see the
outcome of my passion. In terms
of government offices, they have
been very helpful and provided
a considerable amount of
encouragement. The Ministry of
Agriculture provides seedlings and
while the Ministry of Education
assists me with engaging students
and their families. The Ministry
of Education also has been a great
asset in raising awareness within
schools.
What are your aims in terms of
personal growth?
I have no monetary interest or
anything of the sort. What I really
would love to do is expand my
knowledge and understanding of
specific environmentally-related
issues so that I can be better at what
I do. I would like to learn more
and improve my performance. So
far, I have been working based on
passion, dedication, and personal
experience. However, this is a
broad issue that requires one to
have extensive knowledge.
Do you have any final messages,
Mr. Goitom?
I want to thank all the
individuals and institutions that
have supported my cause and
assisted me over the years. My
achievements are a reflection
of the significant support and
backing I have received from
others. Additionally, we should
all remember that afforestation
and the safeguarding of nature are
not things that can be left to a few
people. Earth is a shared space
and we should all do our part.
Thank you and best of luck!

