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Eri-Tel Expanding Service
The Eritrean Telecommunications Corporation is making efforts to
expand services in the sub-zones of Adi-Keih and Senafe.
Mr. Tesfai Gebremedhin, Head of Eri-Tel in Adi-Keih sub-zone,
said that since 2010 the sub-zones of Adi-Keih, Senafe, Tsorena and
Segeneity have become beneficiaries of mobile telephone service.
Mr. Tesfai added that 15 public telephones installed in Adi-Keih are
providing service to the students of the Adi-Keih College of Arts and
Social Science as well as to the residents of the town.
There are 2080 mobile telephone customers in Senafe sub-zone and
1097 in Adi-Keih sub-zone.

Seminar on Ensuring Children’s Right
Eid-Maulid celebration was
conducted
nationwide
with
enthusiasm on the 30th of
November.
The observance at the AlKhulafa Al-Rashideen Mosque
was attended by Maj. General
Romodan
Osman
Awliyai,
Governor of the Central region,
senior government and PFDJ
officials,
religious
leaders,
members of the diplomatic
corps as well as thousands of
the faithful. Speaking on the

occasion, the Managing Director
of the Eritrean Mufti, Sheik Salm
Ibrahim Al-Muktar, presided over
the religious observance, during
which he conveyed a spiritual
message and wished Happy Eid
to the Eritrean people in general
and followers of the Islamic
faith in particular. Explaining the
historical background regarding
the introduction of the Islamic
faith to Eritrea, Shiek Salm
underscored the mutual respect
the followers of the Islamic and
Christian faiths display among

themselves.
The Chairman of the Aukaf
in Asmara, Mr. Mohammedseid
Beshir, gave briefing on the
historical background of the
celebration and explained that
the observance of this year’s EidMaulid Al-Nabi celebration is
unique for it coincided with the
annual Christian pilgrimage of the
“Hidar Tsion”.
The Eid-Maulid witnessed
spiritual performances by sheiks,
spiritual teachers and students.

For Enhanced Voluntary Blood Donation
A seminar for enhanced
voluntary blood donation was
held at the Orotta Hospital hall on
November 28. It was organized
with the cooperation of the National
Blood Transfusion Centre and the
National Voluntary Blood Donors
Association.
The Medical Director of the

National
Blood Transfusion
Centre, Mr. Abraham Yemane,
pointed out that the seminar is part
of the ongoing effort to encourage
active public participation towards
enriching the Blood Bank.
According to reports, 72% of
the blood demand is contributed
through donation by volunteers

and that 67% is provided during
pregnancy and delivery.
The Director of Clinical Service
in the Ministry of Health, Dr.
Goitom Mebrahtu, explained on his
part that voluntary blood donation
attests to the growing awareness of
the public and called for enhanced
participation of all concerned
institutions.

The Ministry of Labor and Human Welfare branch in Anseba region
organized a seminar in Hagaz sub-zone on the rights and welfare of
children as well as the prevention of harmful practices.
Members of the committee for children’s rights in the sub-zone,
representatives of the regional assembly, national associations, religious
leaders, representatives of line ministries and local inhabitants attended
the seminar, during which, the Head of the children’s rights in the
Ministry of Labor and Human Welfare, Mr. Mussie Hadish, said that
effort is being made to ensure social justice and children’s rights and
called on the sub zonal Committee for the Children’s Rights to play its
due role and conduct monthly assessment meetings.
Child Welfare expert, Mr. Yonas Araya, and the Head of rehabilitation
of the homeless and underage children, Mr. Kibreab Tekeste, on their
part gave briefing regarding the causes of orphanage and the effort
the Ministry of Labor and Human Welfare is making to prevent the
occurrence.
The participants conducted extensive discussion on the report
presented by the committee for children’s rights and called for reinforced
participation in the effort to prevent underage marriages, unwanted
pregnancies and FGM.
According to reports, there are committees for children’s rights in 42
sub-zones nationwide and 8 of them are in Anseba region.

Meeting on Program
Implementation
An assessment meeting on the implementation of different programs
was conducted in Adi-Kieh sub-zone in which about 7 thousand
people from 13 administrative areas participated.
Mr. Habte Kidane, Managing Director of the sub-zone, indicated
that 32 Km. Igila-Demhina road that was damaged due to flooding
was renovated. He also said that commendable activities are being
conducted in redressing the environment, land leveling as well as
environmental sanitation.
The participants on their part expressed readiness to reinforce
participation in the implementation of the set out development
programs.
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Saving and Micro Credit Program in NRS Region
Semir Seid
Micro-credit financing has
been a great deal of assistance for
people who envision improving
a lifestyle. It has been practised
in Eritrea since 1996, and for
the last decade and a half; it has
been operating as an autonomous
organization under the umbrella
of the Ministry of National
Development.
Saving and
Microcredit Program (SMCP)
is a component of Eritrean
Community Development Fund
providing financial services to
people.
The vision of SMCP is to
improve the livelihood of clients
organized under its supervision.
It allows an efficient micro
finance for vast area coverage.
Promoting the private sector in
the country is the core objective
of this institution. To this effect,
it encourages development and
expansion of small enterprises by
assisting individuals to increase
their income generating ability
and by helping them contribute
their part in food security as well
as the overall economy.
SMCP gives financial service in
various parts of the country. The
SMCP of the Northern Red Sea
region (NRS) with its 18 active
finance team members, gives
saving and micro credit services
in three branches: Massawa,
Afabet and Assab. The SMCP
in NRS has 13 sub regions, 145
administrative zones and 82
village banks. The Massawa
branch provides loan services

to the sub regions of Massawa,
Foro, Gel’alo and Shi’eb. The
Afabet branch includes the sub
regions of Afabet, Nakfa, Karora
and Adobha while the Assab
branch serves the sub regions of
Assab, Ara’eta, central Denkalia
and Southern Denkalia. Overall,
there are around 5770 clients,
2861(49.6%) of these figure are
women.
Out of 2,606 villages in Eritrea,
1247 (47%) have access to SMCP
services. Village banks (VBs)
are formed by groups sponsored
by the institution. Each village
bank can have between 35 and
105 members. All branch offices
provide savings and loans
through this system of VBs. It is
believed that about 538 VBs are
in operation nationwide.
Meanwhile, according to
the head of the SMCP branch
of Massawa, Mr. Tesfay
Kiflemichael, the main activity
of the institution is giving loans
and collecting money owed
from people. SMCP performs
its activities through three
categories of loans. These are the
Individual Loan that includes
Small Business Loan (SBL) and
Irrigated Agricultural Loan (IAL),
the Group Loan such as Micro/
Small Business Loan (MBL)
and Small Seasonal Agricultural
Loan (SSAL) as well as the
Unrestricted Employees Loan
(UEL).
According to the region’s
2017 semiannual report, SMCP’s
Massawa branch had a 32.6%,

Afabet 38 % and Assab 29.8%
outstanding loans of the 2017
first six month plan. In return,
within the six months alone, the
branches have managed to collect
the loans and keep operating the
SMCP program. On the other
hand, clients reserved around
5,141,335.92 Nakfa as savings in
the institution. It is fair to say an
institutional and public progress
have been made.
The MBL is presented to
business men monthly and the
SSAL is provided to farmers in
summer, the rainy season. One
hundred ninety five creditors
have received a total of 1,057,000
Nakfa to conduct their small
business activities. The SBL of
1,325,000 Nakfa is also granted
to individuals for the conduct of
similar activities. The fact that
agricultural irrigation activities
are minimal in the sub regions,
the five clients of SSAL had only
200,000 Nakfa loans in the first
half of the year.
Members of SMCP in the NRS
region personally travel from
town to town for the collection of
loans. The mobile team members
are organized to gather the
amounts of money people need
to return in an agreed payback
period. However transportation
is a major problem undermining
efficiency of the program.
The SSAL is paid back
depending on the agricultural
yields farmers get. These group
loans are provided in cash to those
who ask and are collected back

with the same procedure. Group
loan cycle extends from 6,000 to
20,000 Nakfa which is spread out
into five different loan cycles. The
solidarity group configuration
serves as loan guarantee, and
hence no collateral. Reports
of the institution indicate that
there are about 16,898,407.98
individual with 9,120,764.54
Nakfa outstanding group loans.
When clients reach the ceiling
loan of Nakfa 20,000, they are
informed of their eligibility for
individual loans.
Individual
Loan
assists
individuals engaged in any
economic activity that generates
profits and has the possibility to
pay back the credit. Anyone who
complies with the terms of credit
is eligible to apply for such loans.
The loan cycle of this category
starts from Nakfa 30,000 and
extends up to 150,000 which is
spread out into eight different loan
cycles, and the minimum loan
size should not be less than 7,000
Nakfa. Individuals with business
licenses pay back through bank
account transfers. Mr. Tesfay said
that these clients return the loans
on monthly basis as they are able
to earn from their businesses.
The third category of loan is
the Unrestricted Employees Loan
(UEL) or Instant Loan which was
introduced in 2006. UEL belongs
to employees of the governmental
and private organizations. It is
named unrestricted because the
money borrowed can be made an
expense without any restriction.
For the 85 creditors in the NRS
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Institution’s clients in fishing activities

Mr. Tesfay Kiflemichael
SMCP, around 709,526 Nakfa
was provided as a loan in the first
half of the year. The repayment
is made on a monthly basis from
the salaries of these employees
and the loan term can extend
from one up to two years. The
maximum loan size allowed is
the equivalent of the employee’s
six month salary and shouldn’t
exceed 20,000 Nakfa.
SMCP’s income is mainly
generated from the interest rates
paid by its clients. The NRS
SMCP made a gross profit of
537,814 Nakfa in the first half of
this year. Interest rates are 16%
for individual and group loan
categories. To introduce uniform
installments or repayments
of its clients, SMCP uses the
Declining Balance Method while
calculating interests. Due to this
interest calculation, at the end real
interest doesn’t exceed 10% for
those clients who make payments
on their loans regularly. For the
Instant loan, SMCP charges 7%
per year at a flat interest rate; 1%
is considered a loan risk coverage
in an event client passes away.
Given its scarcities, NRS
SMCP conducts its activities
in remote areas efficiently and
looks forward to adding two
village banks increasing creditors
number from 4353 to 5445. The
institution has also plans to lend
2.1 million Nakfa until the year
ends, with 29 million outstanding
loans so far. It expects a return of
4.12 million Nakfa by increasing
the payback rate by 3%. The
institution conducts its financial
operations by working together
with different stakeholders
within the region and in doing so;
it works with sub regional heads
to improve the payback culture of
the people.
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The Greatest Wealth is Health
Health Financing in Eritrea

Mela Ghebremedhin
Access to health care has
become a luxury to many around
the world. Health expenditures
continue to increase; in some
countries
health
insurance
companies continue to choose
their clients based on their health
status. Many patients wait in line
for hours for a simple checkup with out-of-pocket costs for
medical care ruining households.
In regards to the health sector
the world is further divided
between the developed and the
least developed worlds. Some
countries may have excellent
health care services while others
are striving to find medicine at
affordable price. The world is
facing an increase in expenses in
health care.
Financing health care and
providing access to all remain a
developmental challenge for the
continent. Financing health is
key to promote and achieve the
2030 Sustainable Development
Goal (SDG) on Universal
Health Coverage. Financing
health requires political will to
allocate public funding to the
health care sector, but financial
capacity is often challenged by
the lack of proper tax system and
widespread informal economies.
Challenges around financing
health have direct impact on the
people. According to the WHO’s
Report entitled State of Health
Financing in the African Region
of January 2013, to overcome
issues of health expenditures
and lower the out-of-pocket
expenses of individuals, several
declarations have been signed
such as the Abuja Declaration of
2001 on increasing public funding
for health, the 2006 Addis Ababa
Declaration on Community
Health, the 2008 Ouagadougou
Declaration on Primary Health
Care and health systems in Africa
and the 2012 Tunis Declaration
on value for money, sustainability
and accountability in the health
sector.
In Eritrea, access to health
care has been top priority since
independence. There were 93
health facilities nationwide
giving free health services in
1991. Today there are 340. The
newly independent nation had

the huge task of giving access to
health care to its citizens without
any discrimination of age,
gender, ethnicity or wealth. Free
health care was introduced to
ensure that everyone has the right
to health. Three levels of health
care were quickly implemented,
primary, secondary and tertiary
levels comprising clinics at the
primary, health stations/centers
and community hospitals at
secondary level and regional
and national hospitals at tertiary
level. Primary and secondary
levels are health centers closer
to inhabitants within a subzone.
People are able to visit those
centers for basic health service,
vaccinations and prenatal checkups among others. Mobile clinics,
vaccination campaigns in schools,
ears and eyes checkups are also
given at the primary health care
level.
During a panel discussion
on local TV last week, three
professional from the Ministry
of Health - Mr. Berhane
Ghebretensae,
Director
General of Health Services,
Dr. Andeberhan Fessehatzion,
Acting General Director and Dr.
Mismay Ghebrehiwet discussed
the achievements, challenges
and future prospects of the health
care system and health financing
in Eritrea.
The health care system in
Eritrea has shown progress since
1991. Communicable diseases
such as HIV/Aids and malaria
are close to zero while polio has
been totally eradicated in 2006.
According to Mr. Berhane, child
mortality was at 72 per 1000 in
1995 and the number went down
to 42 in 2012. Similarly, maternal
death decreased from 998/100,000
in 1995 to 480/100,000 in 2012
while the national life expectancy
grew from 49 to 63 in comparison
to the African continent’s average
of 59. Dr. Mismay also shared
some numbers in terms of health
care facilities. In 1991 there
were only 16 hospitals compared
to 26 today, which is an 81%
increase. Central hospitals have
increased from 5 to 59 and clinics
or health centers from 72 to 300.
Many hospitals including the
Mendefera and Orota referral
Hospitals have been renovated.
The improvement in health care

coverage nationwide is also
remarkable, with an increase of
vaccinations of children from 10%
in 1991 to 98% today. Pregnant
women are now keener to visit
health facilities, their number
has grown from 19% in 1991 to
93% today. Besides under-5 child
mortality decreases from 151 to
41 i.e. a 70% decrease compared
to 54% decrease in Sub-Saharan
Africa. The achievements of
the first 25 years of Eritrea
are results of efforts in, firstly,
raising awareness about health
care, disease prevention and
understanding in changing bad
habits in terms of nutrition and
the importance of visiting health
stations. The achievements
registered deserve recognition,
but, the panelists underscored
there is room for improvement.
The image of health care has
changed over the years but many
patients continue to go directly
to referral hospitals or do not
go to hospital until reaching an
emergency situation. Actually,
Dr. Mismay said that most health
cases could be treated at the
health stations nearest to patients’
home.
Hence, there is room for
improvement in changing habits
and informing people that going
to clinics may be less costly
and efficient. Certainly, areas
where health care access remains
low or is of poor quality push
people towards bigger health
facilities. Therefore, the strategic
framework for 2017-2021 focuses
on the Sustainable Development
Goal (SDGs) on Universal Health
Coverage including improving
access to health care in all corners
of the country and, particularly, in
improving the quality of services
by providing further training to
health workers and by monitoring
activities and responding to the
increase in non-communicable
diseases including diabetes,
cardiovascular related diseases
and injuries and continue the fight
against communicable diseases.
The strategy is also to “uncongest” hospitals by informing
people and by ensuring that
health care services are of quality
at every health station. “About
90% of people’s health issues can
be solved at primary level”, Mr.

Berhane said.
Expanding access to health
care through the different levels
of infrastructure goes hand in
hand with the vision of social
justice. To ensure equal access to
health care services, most health
services, including medicines, are
given free of charge or at nominal
prices. The question is: how
much of the medical expenses are
covered by the ministry and how
much is out-of-pocket expense of
patients? On the African continent,
more than 40% of health related
costs are paid by out-of-pocket
despite the Abuja Declaration
recommending the African Union
member states to allocate “at least
15%” of national budgets to the
health sector (WHO 2013). By
2010 only five African countries
managed to meet the target while
13 others actually decreased their
health related expenditures.
According to the Global
Health Expenditure Database of
the World Health Organization
(WHO), on average a person
living in the United States spends
8,362 US Dollars annually
whereas in Eritrea the amount
is 12 US Dollars. In fact, the
Eritrean government carries
more than 85% of total health
expenditures in comparison to
the 9.8% average allocated to
the health sector in Africa (WHO
2017).

Salary of health workers,
laboratory
related
costs,
vaccinations, radiology, rooms,
food, lightning, medical and
transport equipment, water and
all related costs make the health
sector an expensive one. The
Government took upon the task
of giving nearly free health care
services to ensure that no one
is left behind. Dr. Andeberhan
explained that those who cannot
afford to pay their medical fees
are exempted by their local
administration.
According to the National
Health
Policy
(2010:8),
“Eligibility for exemption on
poverty is on the basis of the
provision of poverty certificate
from the local government
with the understanding that the
local administration that issues
the poverty certificate will be
responsible for paying for the
services provided to the poor”.
Emergency services are free of
charge for the first 24 hours in all
health stations. The nominal fee
remains very low at 1 Nakfa for
an inpatient per night to register
in small clinics and 3 Nakfa for
the registration card in health
stations. The amount is 15 Nakfa

continued on page 5
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HIV/AIDS: Threat to Society and Security
Throughout history, there
have been many devastating
pandemics and disasters around
the globe. While humanity has
experienced great mortality
through wars and pandemics, few
things have inflicted death and
raised anxiety to the degree of
HIV/AIDS. Beyond the various
pandemics and complex conflicts,
HIV/AIDS has disrupted and
destroyed the lives of many.
Ominously, HIV/AIDS continues
to cause large numbers of deaths
and contributes too much of the
misery of plaguing humankind.
HIV/AIDS strikes a devastating
blow to the very fabric of the
society, and threatens far more
than just individuals. It shatters
socio-economic and political
institutions, families, and the
various
institutions
which
guarantee the protection and
security of states. The young, who
are the productive and innovative
forces of every society, are
amongst the most vulnerable
to it. HIV/AIDS has spread to
every continent and it poses a
threat to global security and
humanity, leading to national and
international efforts to contain it.
In 2000, Botswana’s President,
Festus Mogae, in his address to
the ECA said, “The impact of
HIV/AIDS on the population, the
economy, and the very fabric of
our society undermines not only
development, but poses a serious
threat to our security and life as
we know it.”
Every nation, poor or rich,
large or small, and regardless
of military, technological, or
economic strength, has been
impacted by the HIV/AIDS
threat. Since HIV/AIDS snatches
the best of the young people,
the productive and protective
force of every state faces critical
threats. HIV/AIDS is a national
threat that causes strategic and
humanitarian problems. In the
2030 agenda for sustainable
development, HIV/AIDS was
included as a global threat that
needs collective effort. Goal 3
of the SDGs seeks to “Ensure
healthy lives and promote wellbeing for all at all ages.” Part of
its focus will necessarily involve
ending or controlling HIV/
AIDS and other health problems.
Towards that end, world leaders,
committed to supporting research

Protecting citizens from the spread of HIV/AIDS and protecting sovereignty and territorial integrity are of equal importance
and development are increasing
health financing and strengthening
the capacity of all countries to
reduce and manage health risks.
Colin Powell, a former US
military leader and Secretary of
State, has linked HIV/AIDS to
terrorism, particularly for their
capacity to kill indiscriminately
and without mercy. He further
asserted that, “As cruel as any
tyrant, the virus will crush the
human spirit. It is an insidious and
relentless foe, more destructive
than any army, any conflict, and
any weapon of mass destruction.”
In July 2000, the UN Security
Council passed Resolution 1308,
which states that, “the HIV/
AIDS pandemic, if unchecked,
may pose a risk to stability and
security.” Quickly, the spread
of HIV/AIDS has moved from
strictly a medical problem to
representing a dire threat to a
country’s national security and
global peace and security.
HIV/AIDS respects no borders.
That is the reason the wealthy
states show willingness to provide
assistance to poor countries for
its control and prevention. It is
also not the first health issue that
has afflicted humanity. Many
plagues and epidemics have
occurred throughout history,
often undermining stability and
survivability. These include, most
notably, the Black Plague that

struck Europe in the 14th century,
as well as the flu pandemic of
1918 that caused over 20 million
deaths in just one year – almost
double the number of deaths
in World War I. Ebola, SARS,
H1N1, and others have also raised
considerable threat and shock,
but none has come near the threat
of HIV/AIDS.
In addition to the severe
economic impact of HIV/AIDS,
its spread into various sectors of
society threatens key institutions,
stability, and security of the state.
States with higher HIV/AIDS
prevalence not only have their
development efforts debilitated
(although development level
itself also impacts the spread of
HIV/AIDS), but also are burdened
with huge social welfare costs and
stability challenges. Huge sums
of money have been consumed
toward caring for those infected
with the virus, and thus has
meant less has been available for
investing in other development
projects. At the end of 2015, 19
billion dollars was invested by
low- and middle-income countries
in response to HIV/AIDS.
HIV/AIDS particularly impacts
young people. It takes away
children and increases the number
of orphans (which ultimately
increases social welfare costs).
The disease is often closely

associated with economic factors,
and it continues to wreck havoc
and undermine development
by draining social capital and
paralyzing the core institutions
of the country. HIV/AIDS is
claiming not only human lives,
but also the economy and other
structures of governance.
Numerous studies have issued
unpleasant facts about armed
forces and police having higher
rates of HIV/AIDS than the general
society they serve. Bringing to my
mind this information, I pondered
for a moment the prevalence of
HIV/AIDS within the Eritrean
defense or police force, who have
served so gallantly. With their
commitment and dedication, I
ponder the possible threats to
them individually, collectively,
and as a society as a whole if they
were to fall to HIV/AIDS. In this
case, to use Colin Powel’s words,
HIV/AIDS is “an insidious and
relentless foe, more destructive
than any army, any conflict, and
any weapon of mass destruction.”
As a shield and being critical to
development, Eritrea’s general
population, civil service, police,
and defense forces must be
proactive in preventing and
stabilizing HIV/AIDS in order to
accomplish national and personal
goals.
It is generally understood that

around the world, the military
and those working far away
from home are often at risk for
HIV/AIDS. Recognizing the
irreplaceable role of the army to
the very stability and continuity
of Eritrea, society and relevant
institutions must work diligently
to equip them with the necessary
awareness
and
protective
materials.
Eritrea, located in the conflict
ridden Horn of Africa and in
a region where HIV/AIDS has
wrought so much misery, has
made important progress and
achieved commendable success
in the prevention and stabilization
of HIV/AIDS. However, while
acknowledging the country’s
success, we must never be
complacent because HIV/AIDS
is not like an invading army that
once defeated never turns again.
Rather, it requires uninterrupted
patrol and surveillance. Protecting
citizens from the attack of HIV/
AIDS and protecting sovereignty
and territorial integrity are of
equal importance. For a country
like Eritrea, where human
resources are so vital, combating
HIV should remain a top national
priority. Let us continue to
educate ourselves and fight its
spread.
Simon Weldemichael
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Bye Bye Kerosene! Residents of Ajerberb
village welcome solar energy lighting
Residents of Ajerbeb, a remote
village in Hamelamalo subzoba welcomed the move by
the Government, to install solar
energy in their homes.At the
inauguration ceremony held on
15th November 2017, the residents
bid farewell to use of kerosene
and adopted to use of clean
energy. “Our villagelooks like a
big city, just like Asmara” said an
excited resident. The inauguration
ceremony was attended by H.E.
Mr. Arefaine Berhe, Minister

for Agriculture, H.E. Mr. Tesfai
Gebreselassie, Minister for Land
Water and Environment, Ms.
Susan N. Ngongi, UN Resident/
Humanitarian Coordinator and
UNDP Resident Representative
for Eritrea, Zoba Anseba
Administration and Hamelmalo
community.
About 368 homesteads have
been fitted with solar pannels,
including the primary school
in Ajerbeb. The school has not

only benefited from lighting but
also students can learn computer
skills at the school. A computer
room has been equipped with
four comuters for the learners and
two computers for the teachers.
Proud parents and teachers are
happy that the children can
do homework at night. Happy
residents told of changed lifestyles
through song, dance and drama.
An elderly lady gave an account
of how smoke had taken toll on
her health, affecting her eye sight
and causing breathing problems.
She said that solar lighting would
reduce smoke related and poor
lighting related ailments.
Mr.
Yacob
Idris,
the
Administrator for Hamelmalo
Sub-Zoba said that everyone
in the village embraced solar
energy lighting and not a single
homestead had been left behind.
He asked the residents to ensure
that the solar pannels and batteries
are well maintained so that they
can serve them for a long time.
The solar lighting initiative has

Ajerbeb village
been effected through the climate
change adaptation programme in
water and agriculture, which is
currently under implementation
by the Ministry of Agriculture,
Anseba Region. It is supported
by UNDP and fundedthrough
the Adaptation Fund. One of the
innovative aspects for this project
is the use of renewable energy to
improve the living conditions of
rural communities. For example,
in Habero sub-zoba, an initiative
under this project uses solar

energy for water harvesting and
pumping water to the irrigated
farms ten kilometres away.
Other projects inauguratedon
November 15th include the new
Bashari Dam that is estimated to
irrigate 120 hectares and Ferhin
water project by the Government
of Eritrea.

Elizabeth Mwaniki, UNDP

The Greatest Wealth is Health . . .
continued from page 3
at zonal hospitals and can reach
up to 50 Nakfa at Orota Referral
Hospital, said Dr. Andeberhan.
Regarding the National Health
Policy of 2010, hospitals absorb
about 50% of the public budget
whilst health centers account
for about 25%. According to Dr.
Mismay, in referral hospitals, the
nominal cost for an inpatient is
9.50 Nakfa including breakfast,
lunch and dinner. The cost varies
according to the service sought.
A four bed-room facility costs a
patient 30 Nakfa, a two bed-room
50 Nakfa and a single room 200
Nakfa.
The country responds to the
necessity to ensure that all
citizens have access to health
care especially children and

women
through
subsidies,
resulting in the provision of all
11 vaccinations free of charge
although international prices
continue to increase. Dr. Mismay
gave some figures for comparison:
“the international expenditure on
vaccination was between 3.50
to 5 USD for one child in 1980.
The price was registered rose 6
USD in 2000 and 18 in 2010. By
2013 the price went up to 50 USD
for one child. However Eritrea
continues to provide it for free”.
Health financing is thus
an important part of public
expenditure and assessing its
future is essential. Subsidies and
out-of-pocket expenses will need
further analysis within the next
five-year plan, Mr. Berhane said.
Public expenditures continue to
increase with the introduction of
new technology, the establishment

of new departments such as a
fertility center in the near future
and better gynecological unit
among others. The emergence of
non-communicable diseases and
injuries require higher expenses
in treatment and medicine and,
more importantly, quality control
of service provision at all level of
care.
Certainly,
out-of-pocket
expenses in Eritrea are far lower
than the global average. However,
external expenses related to
health care have to be considered.
Transportation, accommodation
and food including those
accompanying a patient can be a
heavy financial burden especially
those coming from rural areas
to see a specialist for instance.
The idea is to enable patients to
find all care nationwide without
having to go on a long journey to

find a referral hospital. Besides, if
expenditures continue to increase,
the 10% paid by patients will
also continue to increase. “If a
patient has to make an important
surgery and, let’s say, the overall
expense is 20,000 Nakfa, the
patient will have to pay 10% of
it. In other words, 2,000 Nakfa
which may be difficult to pay all
in one as it may be equivalent
to the patient’s two month
salary”, said Dr. Mismay. Outof-pocket expenses are therefore
heavy to poorer households
who may turn to borrowing to
pay the fees. Although the high
coverage through subsidies by
the Government is commendable
compared to other African
countries, ensuring the provision
of health services would require
the establishment of health
insurance or national security
number as mandatory in the

near future and as a pillar for
sustainable development.
Eritrea understood early on that
the greatest wealth is health for
its society to prosper. After more
than a quarter of a century since
independence, Eritrea’s health
sector is posed to implement the
next five-year strategic plan by
improving its quality of health
care service, continuing its
mobilisation campaigns against
the spread of communicable
diseases, providing prevention
on non-communicable diseases
and injuries, raising awareness of
the consequences of bad habits,
establishing new technology,
extending training, specialization
to respond to the need of a
growing population and curb the
current trend that pushes people
to go abroad to seek medical
care and ease the out-of-pocket
expenses of patients.
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The advertisement was
published with the
wrong information. This
ad below is the
corrected version.

JOB DESCRIPTION

Official Job Title:
Grade (Classified)

Data for Development Programme Specialist
Duty Station: Asmara, Eritrea
NO-B

Post Number:

5234

Full Time/Part Time:
Regular/Temporary

Full Time
Regular
One Year (Renewable based on satisfactory
performance)
No expectancy of automatic renewal in
accordance with UN Staff Regulations 4.5

Duration:

PLEASE NOTE THAT THIS VACANCAY IS FOR NATIONALS OF ERITREA
ONLY.
Closing Date:
15 December 2017 at 5 PM Eritrea time

1.

Organizational Setting

The Data for Development Programme Specialist (DDPS) post is located in the Eritrea Country
Offices (CO) and reports to the Representative. The PDDS supports all aspects of CO programme
development, implementation, monitoring and evaluation.

2.

Job Purpose

The Data for Development Programme Specialist (DDPS) ensures the
effective management of UNFPA activities in the areas of population data
and development. S/he oversees project formulation and evaluation, joint
programming initiatives and national development frameworks. S/he works with
some programme staff in providing technical advice and support to the Eritrean
National Statistics Office (NSO) and collaborates with the CO’s operations
and administrative support staff. S/he contributes to the achievement of
programme results by ensuring appropriate policies and procedures are applied
by programme team, and appropriate monitoring and oversight mechanisms
and systems are established and implemented. The DDPS will have a key role
in improving the quality and results orientation of UNFPA-supported policy and
programme interventions and in developing institutional and national capacity in
population data development and utilization. He/she will work closely with the
component leads and the entire country office team and national counterparts
to ensure all aspects of data for development are well internalized and applied.
The DDPS will also participate actively in M&E mechanisms established as part of
the Strategic Partnership Framework (SPCF) 2017 – 2021 and joint programming
processes.
2.
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Main Tasks & Responsibilities
•
Participates actively in the development of national strategic frameworks and the data for Development component of the Strategic Partnership
Cooperation Framework (SPCF); In collaboration with Government counterparts, and other partners, as well as contribute to the formulation and design of
the country programme and its component projects in line with Government
priorities and according to UNFPA programme policies and procedures.
•
In the context of UNFPA Business plan, SPCF 2017-2021 and the
Country Programme (CP) framework, coordinates Data for Development related
annual work plans development, implementation, reviews and reporting.
•
Assist in analyzing reports on programme and projects in terms of
achieving results using existing monitoring and evaluation tools; Identify constraints and resource deficiency and recommend corrective action; Monitor projects’ expenditures and disbursements to ensure delivery in line with approved
project budgets and to realize target delivery levels
•
Analyze and interpret the social and economic environment relevant
to population and development and identify opportunities for UNFPA assistance and interventions; Keep abreast of new policy development frameworks
and prepare inputs for policy dialogues, technical assistance and development
frameworks
•
Plays an active role in advocacy and resource mobilization efforts of
the country office by preparing relevant documentation i.e. project summaries,
conference papers, speeches, donor profiles and participating in donor meetings
and public information events.
•
Plays a leadership role to create and document knowledge about current
and emerging Population and Development trends, by analyzing programmes,
projects, strategies, approaches, and ongoing experience for lessons learned,
best practices and knowledge sharing and planning future strategies.
•
Coordinates the contribution of the country office to the implementation of UNFPA’s Strategic Plan 2018-2021 including high quality and timely
regional midyear and annual reporting and Country Office Annual Report which

contributes to strategic plan results.
•
Identifies and participates in knowledge building networks and shares
data for development approaches and tools with CO staff, national partners and
consultants.
•
Collaborates closely with UN counterparts in the context of SPCF to
ensure the alignment, simplification and harmonization of planning and reporting.
Represents the country office in the data for development working groups in the
context of the SPCF and other national processes.
•
Identifies and uses experiential knowledge, research and evaluation findings to build a solid evidence base for UNFPA engagement in national policy
dialogue and advocacy.
•
In collaboration with governmental, non-governmental and development
partners identifies strengths and weaknesses in strategic planning, data collection
and database management systems and supports efforts to fill these capacity gaps.
•
Coordinates data for development activities with UNFPA regional office
and headquarters as needed.
•
Ensures that all documents related to population data are properly archived and are accessible both electronic and in print.
3 . Job Requirements
Education:
Advanced degree in Population Sciences, Demography, Public Health or related field in
Economics or Statistics. Professional experience and training in aspects of data management will be an added advantage.
Knowledge and Experience:
•
At least 3 years with increasing professional experience and responsibilities, at
national level, in the area if population and sustainable development, including programme
management as well as development projects.
•
Strong results-based programme management experience with particular focus on
strategic planning and capacity building
•
Experience in surveys and census taking an asset.
•
Good interpersonal and communication skills for the dissemination of information and advocacy activities.
•
Strong communication, presentation and coordination skills.
•
Strong English language skills, emphasis on writing skills.
•
Proficiency in current office software applications and corporate IT systems.
Values:
•
Exemplifying integrity
•
Demonstrating commitment to UNFPA and the UN system
•
Embracing cultural diversity
•
Embracing change
Core Competencies:
•
Achieving results
•
Being accountable
•
Developing and applying professional expertise/ business acumen
•
Thinking analytically and strategically
•
Working in teams/ managing ourselves and our relationships
•
Communicating for impact
Managerial Competencies:
•
Providing strategic focus
•
Engaging internal/ external partners and stakeholders
•
Leading, developing and empowering people/ creating a culture of performance
•
Making decisions and exercising judgment
Functional Skill Set:
•
Results-based programme development and management – Contributes to the
achievement of results through primary research and analysis and effective monitoring
of programme/ project implementation. Uses analytical skills to identify opportunities for
project development and participates in formulation of proposals ensuring substantive
rigour in the design and application of proven successful approaches.
•
Innovation and marketing of new approaches – Enhances existing processes and
products. Documents and analyzes innovative strategies, best practices and new approaches. Adapts quickly to change.
•
Leveraging the resources of partners/ building strategic alliances and partnerships – Establishes, maintains and utilizes a broad network of contacts to keep abreast of
developments and share information. Analyzes selected materials for strengthening strategic alliances with partners and stakeholders.

continued on page 7
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VACANCY
ANNOUNCEMENT

Bisha Mining Share Company PLC is inviting interested applicants for the following position.
POSITION: Management Secretary
Number Required (01)
TASK DESCRIPTION EXPANDED TO CORE PERFORMANCE AREAS
Management of General Manager Schedule
•
Provide executive assistance as needed to minimize the administrative work of the
General Manager and Operations Manager.
•
Arrange and coordinate travel and related documents.
•
Respond to written requests for information and arrange appointments.
•
Responsible for minutes of Management Meeting and distribute timeously to HOD and
General Manager.
•
Provide refreshments for General Manager and his visitors.
•
Provide administrative support to General Manager and Management Team
•
Assist in the planning and preparation of meetings, conferences and telephone
conference calls.
General Manager Office Management
Arrange for cleaners to clean the office.
Administrative Function
Ensure that all work orders are processed and captured as well as follow up on
completion.
Answering of all incoming calls and take messages.
•
•
•

•
Greet assistant and direct employees and public visitors.
•
Responsible for ordering stationary for General Manager and Operations Manager.
•
Registration and recording of all outgoing documents.
•
Performs job as per instruction of the immediate Supervisor.
KNOWLEDGE, EXPERIENCE AND SKILLS
• Qualifications.
o Secretarial Diploma
•
•

Knowledge and Experience
o 3 – 5 Years’ experience on MS Office
o 3 – 5 Years Secretarial experience
Technical Skills 								

o Computer Literacy (MS Office – Intermediate)
o Administrative Skill
o Telephonic etiquette
o Organization skill
o Analytical skill
o Business writing
o Proficient on internet
o
Screening of calls
Behavioural Skills
o Interpersonal Relations skill
o Good communication (English and Local language)
o Tidy and presentable
o High level of integrity
o Good judgment skills
o Confidentiality
o Multi-tasking
o Organizing of diaries and travel arrangements
o Meeting of deadlines
General Information and other requirements:					
• Place of Work:
Bisha.
• Salary: 		
As per Company salary scale.
• Type of contract
Indefinite Period
Additional requirement for Nationals:
• Having fulfilled his/her National Service obligation and provide evidence of release paper from
the Ministry of Defense.
• Present clearance paper from current/last employer.
• Testimonial documents to be attached (CV, work experience credentials, a copy of your National
Identity Card etc.).
• Only shortlisted applicants would be considered as potential candidates for an interview.
					
• Application documents will not be returned to sender.
• All applications should be sent through the post office.
• Deadline for application: 10 days from the day of publication in the Newspaper.		
							
• Address: Please mail your applications to;
Bisha Mining Share Company,
P. O. Box 4276 Asmara, Eritrea
• Note to Non- Eritrean applicants:
Please send a copy of your application to
Aliens Employment Permit Affairs,
P. O. Box 7940 Asmara, Eritrea.

RAINBOW SCHOOLS P.L.C – AIRORI
Registration now open for the new term starting
December 2017.
Limited places available.
For more information call the administration office
at
12 52 02 or 123940.
Location behind Midian Hotel Debresala Street172, house number 4.

continued from page 6
•
Advocacy/ advancing a policy oriented agenda – Prepares and communicates
relevant information for evidence-based advocacy. Maintains a functioning network of
contacts in the media and civil society to support advocacy efforts, and takes opportunities
to advocate UNFPA’s mandate.
Languages:
Fluency in oral and written English.
UNFPA Work Environment
UNFPA provides a work environment that reflects the values of gender equality, teamwork, Embracing diversity in all its forms, integrity and a healthy balance of work and
life. We are committed to maintaining our balanced gender distribution and therefore
encourage women to apply. UNFPA promotes equal opportunities for all including persons
with disabilities.
Disclaimer
WARNING TO APPLICANTS: UNFPA does not charge any application, processing,
training, interviewing, testing or other fee in connection with the application or recruitment process. Should you have received a solicitation for the payment of a fee, please
disregard it. Furthermore, please note that emblems, logos, names and addresses are easily
copied and reproduced. Therefore, you are advised to apply particular care when submitting personal information on the web. Should you feel that you have received a fraudulent
notice, letter or offer that makes use of the name or logo of UNFPA, you may submit a
report through the UNFPA fraud hotline http://www.unfpa.org/help/hotline.cfm
HOW TO APPLY:
UNFPA has established an electronic application management system. This allows applicants to create a candidate profile, which can be updated regularly and submitted for more
than one vacancy.
Download the Step by Step Guide to Applying in the E-Recruit System of UNFPA at
http://www.unfpa.org/employment. Please print out the Guide for your reference during
the registration and application process.
Notice: There is no application, processing or other fee at any stage of the application
process. UNFPA does not solicit or screen for information in respect of HIV or AIDS
and does not discriminate on the basis of HIV/AIDS status.
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“Our people is a hoard wealth”

Asmait Futsumbrhan

He is one of the most loved comedians of
growing up as a shepherd, never did he
a life making such an impression in
country. “There is a huge difference
this life sharing the little talent they
keep their skills to themselves”, he
of hard work, Mebrie (as many
long way to be recognized as one of
comedians.
Q&A proudly presents the journey of
is today.

Thank you for having us, would
you please tell us about you?
I was born in the Southern Region
in a village named Membro. I came
from a middle class family and I
grew up as a shepherd. When I got
to be around 18 years old, I went to
join the freedom fighters just like
most of the teenagers of the time. I
was assigned to go to the Handiwork
School in Ararb to get education until
I joined the forces. It is so incredible
if you think about it. We went
there to fight for our freedom, but
education was also very important
for the freedom fighters. After I
joined the forces, I lost a leg and
got injured on the other leg during
the wars in 1984. That is when I was
back to the Handiwork School, it
was a college of intellectualism. We
had the best teachers at the school,
beyond what could be expected.
That is why we were able to learn
fast even though we came with no
educational background at all.
Life after independence
Since I was newly married, I
needed extra jobs to sustain my
family. As a result I went in to
different careers that I can say didn’t
end well. Besides working as a
machinists I tried to be a butcher,
but my butcher career had to end
at my first attempt as I was fired.
Also, I tried to be a wood cutter, but
as expected that didn’t went well
either. Considering my disability
it was challenging for me. Then
I wanted to be a photographer at
the previous Zoo in Betgergish. I
thought it was the best additional job
for me to make money. However, I
started taking some very ugly and
confusing photos. Some of the
customers would ask me where they
were in the pictures because I would
sometimes take the pictures from far
away making it impossible to notice.
Nonetheless, after many bad pictures
I was finally good and started
working on different occasions until

our country. Mebrahtu Solomon,
ever think that he would lead
the comedy world of our
between those who leave
have and those who
quotes. Being the man
call him) has come a
the few good Eritrean
this humorist to where he

I met a man who goes by the name,
Tsegai AdiTilian. He thought that I
would be good in acting and gave
me a part in a drama he was writing.
That wasn’t new to me at all since I
was part of the cultural troupe when
I was in the forces. I remember, in
the first drama I ever played, I acted
as a radio. We didn’t have that many
entertainment instruments in the
field. I performed as a radio, and
they touched me I started singing and
make various sounds. It was a funny
drama. So, I was back to art after a
long time after independence.

back in the fields. I even won a prize
for it. The story was titled “I heard
that they never came back”. It was
a story about my family. After I left
for the armed struggle, my family’s
grains were burnt just before my
sister’s wedding. But since we have
a kind society the wedding held. My
family went down from a middle
class to poor and they couldn’t bear
the situation, so they went away
to a neighboring country. When I
asked about them they told me they
weren’t back. So I tried to reflect the
struggle my family went through.

How important do you think
natural talent is for comedy?

Again, one of our strongest assets
is that we have the habit of sharing
as people. We have one of the best
directors in the field who are willing
to share their knowledge with
anyone who is interested. I don’t
think you can find this in any part
of the world but here. People think
only for themselves elsewhere, not
here. So we all help out.

It is what gives life to comedy.
The actor should be gifted. Comedy
doesn’t always work with rules or
uniforms, or else it shouldn’t be as
funny as it could be. Sometimes,
the things that you say or do out
of passion while in the middle of a
scene adds something beautiful to
the work. And to be honest, all the
comedians that we call the best are
naturally gifted, I am not talking
about me, and I wouldn’t call myself
a good comedian yet. But we have
some great comedians who were
born to make people laugh. So yes,
I think that talent is important in
comedy and that is what makes it
better every time.
How many works have you
presented so far?
I have worked with various artists
in more than 60 comedies so far. I
haven’t exactly counted my works.
However, the works I have done
with other artists and the works I
have done alone, yes it is around
that.
Do you write or direct your
works?
Not all of them, of course. But
yes I do have works of my own. The
first story I wrote was when I was

You connect with the characters
easily…
Well, experience is an important
subject here. But not only that,
also talent. So I don’t have trouble
blending in with my characters
especially since I try to work with my
directors. One needs good directors
for the performance to be excellent.

That is when a good director comes
in handy.
Any funny incidents you have
come across while preforming?
One time, when we were making
a movie in one of the towns outside
Asmara. There was a scene where I
had to yell to someone telling him
that house was mine and that he
wouldn’t dear pass near it. I was
standing in front of a traditional
house and yelling loud, while the
owner of the house, a very old
man, came from behind to hit me
with a big stone. His wife came
and held him telling him that I’m
just an actor. The problem was, we
dint tell the man that we were using
his front yard for our movie. You
have no idea how the man treated
us afterwards. He supplied us with
everything we needed. The Eritrean
people do help a lot. We are provided
with everything we could possibly
need when we go to villages to
make movies. We are accepted with
such kindness from the start to the
finish. They even leave their house
for us. Do you know how much of
a budget it costs if we had to build
our own traditional house or even
smaller things. Our people is a hoard
wealth.
What do you think the
resurrection of the stage drama?

We should support those who are
working hard for the resurrection of
the theatrical art. It is an opportunity
to the artists to upgrade the comedy
level. Also it is a place where you
do your best on the stage. In movies
you have an opportunity to correct
your mistakes. But up in the stage
all, you have to do is your best and
that brings your best skills.
You have been busy with an
album which is about to be released
soon?
This is a work which has taken
just a bit long to be released due to
many problems. It has about five
or more comedies. The reason it
took long was because I wanted
to make sure that it would fulfil
all legal requirements. But it has
been finalized now, fulfilling all the
requirements. I hope people would
enjoy watching it.
Do you think that your kid follows
your passion?
I have seven kids from a peaceful
and great marriage. Nonetheless,
I don’t think anyone of them is
interested in the field except the
youngest one. May be my five year
old would follow in my steps. But
then again, I want them to be good
in their studies.
Anything you want to add at last
before we say good bye?
I want to thank my family for all
their support, especially, my mother.
who is still alive. She is one of the
strongest women I have ever known.
I want to thank everyone who played
a part in my success. Especially
Sport and Cultural Affairs. There are
going to be many great movies, in
the future and I hope that people will
love them.

