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COMMEMORATION OF 
OPERATION FENKIL

Ms. Zeineb Omar, Chairwoman 
of Holidays Coordinating 
Committee in the Northern 
Red Sea Region, indicated that 
the 33rd anniversary of Fenkil 
Operation will be commemorated 
from 10 to 12 February under 
the theme “Fenkil-Resolute 
Commitment”.

NRS: MOH ACTIVITY ASSESSMENT MEETING

The Ministry of Health branch 
in the Northern Red Sea Region 
reported that putting in place 
of waiting rooms for pregnant 
women at health facilities in 
the region is contributing in the 
reduction of death rate of mothers 
and infants.

At an activity assessment 
meeting conducted on 1 February 
in the port city of Massawa, it 
was reported that the number 
of waiting rooms for pregnant 
women that was 12 in 2021 has 
in 2022 increased to 17 and the 
number of pregnant women 
delivering at health facilities has 
increased from 56% to 65%.

SOCIAL SCIENCE TRAINING TO YOUTH IN SOUTHERN REGION
The National Union of Eritrean 

Youth and Students organized 
social science training program to 
347 youth from 22 high schools in 
the 12 sub-zones of the region.

At the conclusion event of the 
training conducted on 1 February, 
Mr. Ghirmay Gebru, head of the 
union branch in the region, said 

Dr. Henok Tekie, head of the 
office branch, said that modern 
medical equipment worth 8.4 
million Nakfa has been put in 
place, eye surgery has been 
carried out on 700 patients and 
commendable achievement has 
been registered in controlling 
HIV/AIDS and TB infections.

At the meeting, heads of 
medical facilities in the sub-zones 
also presented activity report in 
terms of achievements registered 
and challenges encountered.

Commending the integrated 
effort carried out by all 
institutions in the praiseworthy 

health service provision, Ms. 
Amina Nurhussein, Minister 
of Health, called for reinforced 
effort for better outcome.

Ms. Asmeret Abraha, 
Governor of the region, on her 
part explaining the substantial 
investment made in the health 
sector, called for due attention for 
putting in place waiting rooms 
for pregnant women in all health 
facilities in the region.

In the Northern Red Sea Region 
there are 58 health facilities 
ranging from health stations 
to regional referral hospital 
providing health service to the 
public.

Ms. Zeineb further noted that 
the commemoration event will 
be highlighted by children’s 
carnival, children’s village, 
exhibition, general knowledge 
and sports competitions as well 
as community gatherings and 
others.

Ms. Zeineb also said that the 
event will also feature tour to 
historical sites and seminars as 
well as half marathon competition 
in which athletes from Eritrea, 
Ethiopia, Kenya, Tanzania and 
Uganda will take part.

Indicating that the 33rd 
anniversary of Operation Fenkil 
is being commemorated at an 
important period in the history 
of the country, Ms. Zeineb called 
on all concerned institutions and 
visitors to strengthen participation 
in the commemoration event.

CAPACITY UPGRADING TRAINING TO TEACHERS IN CENTRAL REGION
The Ministry of Education branch in the Central Region organized 

capacity upgrading training to 1 thousand 275 elementary, junior and high 
school teachers.

Mr. Matheos Sebhatleab, head of planning, research and training at the 
office branch, said that the training that will be provided for 30 January to 
3 February will include lesson plan, class management, student centered 
teaching process as well as evaluation of students’ performance.

Mr. Mateos further noted that the training program beyond upgrading 
the capacity of teachers will have significant contribution for the trainees 
to exchange experiences among themselves.

that equipping the youth with 
knowledge and skill is one of the 
objectives of the union and that 
the social science training program 
was part of the effort.

The training program included 
history and objectives of the 
National Union of Eritrean 
Youth and Students, nation 
and nationalism, National 

Charter, concept of politics and 
ideology, youth and national 
service, youth and economy, 
information technology as well 
as environmental protection and 
psychological victory.

Mr. Ghirmay also called on the 
trainees to transfer the knowledge 
they gained to fellow youth in their 
areas.

CALL FOR NURTURING YOUTH THAT ADHERE TO NOBLE SOCIETAL VALUES
At the community school’s academic year opening event in Khartoum, 

Mr. Isa Ahmed Isa, Eritrea’s Ambassador to Sudan, called on parents to 
play due role in nurturing youth and children that adhere to the noble 
societal values.

Indicating that during the armed struggle for Independence, the EPLF 
was providing educational service to nationals in refugee camps and 
other cities in Sudan, Ambassador Isa called on parents to comprehend 
its importance and work for its strengthening.

Pointing out that the objective for establishing the community school 
is                     to equip youth that were born in the Diaspora with required 
skill and knowledge, Ambassador Isa called for ensuring that no child 
is left behind due to shortage of class rooms.

Mr. Bekretsion Habtemichael, head of Cultural and Educational 
Affairs, on his part said that strong effort will be exerted to provide 
educational service in accordance with the national curriculum as well 
as to transfer the noble societal values and national history to the youth. 

In Sudan there are 17 Eritrean community schools in Qadarif, Kassala, 
Port-Sudan, and Khartoum ranging from kindergartens to secondary 
schools.
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LOCAL NEWS

from Social Media

EFFORT TO EMPOWER 
WOMEN

The National Union of Eritrean Women branch in the Southern red Sea 
Region organized a meeting on 28 January in the port city of Assab to 
review the efforts that have been carried out in 2022 to strengthen organi-
zational and overall capacity of women in the region.

At the meeting, Ms. Saedia Ibrahim, head of the union branch, said that 
commendable activities have been exerted in strengthening organizational 
capacity of the various organs of the union in the sub-zones.

Ms. Saedia also said that vocational training programs have been orga-
nized with a view to develop vocational capacity of women and enable 
them improve their livelihoods through engaging themselves in income 
generating schemes.

Ms. Saedia also called for reinforced effort in controlling harmful prac-
tices that are negatively affecting the overall development of women.

Commending the contribution of the vocational training programs that 
are being organized in improving their livelihoods, the participants called 
for its sustainability.

CENTRAL REGION POLICE SEMINAR

Lt. Colonel Ghirmay Gebremi-
chael, Police Commander of the 
Central Region called on the 
youth to develop their under-
standing on law and play due part 
in the effort to control crimes and 
accidents.

Lt. Colonel Ghirmay made the 
call at a seminar he conducted to 
about 200 secondary school stu-
dents in the Central Region.

At the seminar, Lt. Colonel 
Ghirmay gave detailed briefing 
on the crimes and offenses as 
well as traffic accidents that have 
been registered in 2022 compar-
ing with that of 2021.

Mr. Samson Kifle, head of the 
National Union of Eritrean Youth 

and Students branch in the Cen-
tral Region, on his part said that 
the seminars that the Police are 
conducting are part of the effort 
to nurture law abiding youth that 
adhere to the noble societal val-

ues.
Pointing out that such seminars 

will have significant contribu-
tion in raising the awareness of 
the youth on law, the participants 
called for its sustainability.
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Peace is Deeply Valued and Cherished
Dr. Fikrejesus Amahazion

Like almost all conflicts, the one 
that was raging in northern Ethio-
pia during the past two years was 
fought both on the ground and 
along the information front. Within 
the latter battle, a recurring, ever-
present element was disinforma-
tion. In fact, disinformation re-
mained central and dominant since 
the very beginning of the conflict. 
At the same time that the Tigray 
People’s Liberation Front (TPLF) 
initiated the conflict with its un-
provoked November 2020 attack 
on Ethiopia’s northern command 
outposts, the group’s supporters 
coordinated to launch the #Tigray-
Genocide hashtag campaign. 

Today, even while the large-scale 
conflict in northern Ethiopia is pur-
portedly over, the disinformation 
and blatant falsehoods continue to 
swirl. Now they aim to character-
ize Eritrea as a scheming “spoiler” 
and hope to portray it as innately 
disappointed or ill at ease with the 
potential for peace. In addition to 
being extremely dangerous and 
highly irresponsible, these claims 
are completely misguided and far 
from the truth.

Peace is cherished 

Eritrea deeply treasures genuine, 
lasting peace, particularly because 
the country has experienced nu-
merous difficulties and been on the 
frontlines of externally-imposed 
wars and instability. To be certain, 
over the decades, war has never 
been the country’s desire or pref-
erence. Far from it. Instead, the 
country has regularly been forced 
to take up arms in order to attain its 
freedom, defend its territorial sov-

ereignty, and maintain its indepen-
dence. Having sacrificed so much, 
borne a tremendously heavy bur-
den, and paid extremely high costs 
in blood and treasure as a result of 
war, Eritrea isn’t against peace – it 
cherishes and values it.

Contrary to the claims of detrac-
tors accusing the country of desta-
bilization and labeling it a “spoil-
er”, there is no threat to Eritrea 
from lasting peace in Ethiopia. The 
opposite is true. It does not see or 
approach the regional situation in 
the Horn as a zero-sum game or 
opportunity to gain benefits at oth-
ers’ expense. Rather, it has regular-
ly articulated that the fates of the 
countries of the region are closely-
linked and intertwined; the estab-
lishment and maintenance of peace 
and stability in one have positive 
spillover effects and will allow 
others to reach greater heights. 
Eritrea’s proactive efforts to insti-
tutionalize initiatives toward re-
gional peace, cooperation, and in-
tegration alongside other countries 
across the region are demonstrative 
of this outlook and approach.

In 2018, the powerful winds of 
change, optimism, and hope swept 
across the region. Eritrea and 
Ethiopia signed a much-celebrated 
agreement on peace and coopera-
tion. The agreement was met with 
unreserved elation and euphoria 
by the peoples of the two coun-
tries, offering scenes and memo-
ries never to be forgotten. It also 
augured great hope and aspiration 
for a new positive chapter in the 
region, characterized by mutual 
goodwill, friendship, progress, and 
cooperation across numerous areas 
and sectors. The establishment of 
enduring peace now will help to al-

low the various provisions of that 
historic agreement to be pursued 
with greater vigor and dynamism. 

Of course, peace, which includes 
the complete disarmament and 
total removal of the TPLF, will 

also have profound security im-
plications for Eritrea. In 1998, the 
TPLF, then at the helm of power in 
Ethiopia, launched an aggressive 
expansionary war against Eritrea. 
Despite having agreed to peace 
with Eritrea over two decades ago, 
the TPLF went on to militarily oc-
cupy Eritrean territories, regularly 
made calls for the overthrow of the 
Eritrean government, and boldly 
proclaimed its intentions to carry 
out “military action to oust the re-
gime in Eritrea.” More recently, as 
part of the war it launched in No-
vember 2020, the TPLF planned 
to invade Eritrea to carry out “re-
gime change” and incorporate 
large swathes of sovereign Eritrean 

territory into the Tigray Region 
of Ethiopia. It shelled numerous 
Eritrean villages near the border, 
kidnapped civilians, and indis-
criminately launched missiles at 
heavily-populated cities, including 
Asmara, Eritrea’s capital. 

Accordingly, the removal of a 
longstanding regional scourge and 
existential threat can only be re-
garded as a positive development 
for the region.

Peace offers great promise 
Having withstood decades of 

war and foreign aggression, peace 
additionally provides great prom-
ise for Eritrea. Lasting, genuine 
peace and stability will offer a vi-
tal boost to its economy, encour-
age foreign investment, and allow 
the country to singularly focus its 
attention and resources from the 
longstanding military occupation 
and national security threats to 
promoting socioeconomic devel-
opment and nation-building.

Despite its relatively small size, 
the country is blessed with vast 
potential and an abundance of 
resources. Peace will allow it to 
leverage its huge comparative ad-
vantages, including its extractive 
industry, blue economy, tourism 
sector, and locational/geostrategic 
endowments, among others.

Here, it is useful to recall how 
after winning its independence 
in 1991, with minimal foreign 
aid or external influence, Eritrea 
embarked upon the monumen-
tal task of reconstructing and re-
building its war-shattered country 
and economy. Despite the sheer 
scale of the challenge, the early 

signs were promising and the pe-
riod was marked by high levels 
of optimism. Numerous schools, 
hospitals, dams, and other critical 
infrastructure were rehabilitated or 
constructed, access to water, tele-
communications, education, and 

healthcare were improved, and a 
large-scale demobilization of the 
country’s armed liberation forces 
was begun. Additionally, from 
1993 to 1998 (when the TPLF 
launched its war of aggression), 
some economic diversification was 
achieved, inflation was kept rela-
tively low, and the nation’s gross 
domestic product grew at an aver-
age annual rate of 11 percent. 

While only a snapshot of the 
period, this does suggest that with 
the conditions of lasting peace and 
stability, there is considerable po-
tential – and ability – in Eritrea for 
significant socioeconomic growth 
and sustainable development. Ul-
timately, if genuine, lasting peace 
can help the country to fulfill this 
significant potential, it can only be 
most welcome.

Those that gained most from 
conflict remain against true peace

The past several years and even 
decades of conflict and instabil-
ity inflicted a great toll on Eritrea 
and much of the wider region. At 
the same time, however, some par-
ties benefited greatly – financially, 
politically, or in terms of accruing 
power and influence. Today, as 
then, it is them, and not Eritrea, 
that are against a genuine, enduring 
peace that would put the hopes, as-
pirations, and interests of the peo-
ple of the region front and center.
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Benefits of Vernacular Languages in Education
Simon Weldemichael

Eritrea is one of the very few 
countries in Africa that use ver-
nacular languages as media of 
instruction at schools. Like other 
African countries, Eritrea was 
ruled by successive colonizers. 
However, it has preserved its cul-
ture and languages. The govern-
ment’s language policy focuses 
on the development of the nine 
indigenous Eritrean languages as 
the media of instruction at pre-
school and primary school levels 
to give equal opportunity to all 
citizens. 

The national education policy 
of Eritrea affirms that the mother 
tongue shall be used as the medi-
um of instruction up to elementa-
ry school level and is to be taught 
as a subject up to grade 12. The 
use of mother tongue as a medi-
um of instruction helps promote 
universal access to knowledge 
and contribute to the creation of 
inclusive, equitable, open, and 
participatory education. 

Experts have long identified 
the relationship between the 
right to education and the right 
to language. One of the benefits 
of using a mother tongue in edu-
cation is that children learn more 
quickly and easily when they 
are taught through their mother 
tongue than when taught through 
another (unfamiliar or foreign) 
language. Besides, the use of in-
digenous languages in education 
is vital for the preservation and 
development of the languages. 
Failure to incorporate vernacular 
languages in education can cause 
some languages to disappear 
over time. Many spoken lan-
guages of the formerly colonized 
African countries have vanished 
or are on the verge of extinction.

UNESCO Convention against 
Discrimination in Education en-

courages members of the com-
munity to better understand 
the culture and language of 
their own.  UN Resolution A/
RES/61/266 also called upon 
member States ‘‘to promote the 
preservation and protection of all 
languages used by peoples of the 
world’’ (UN, 2007: 4). This reso-
lution has relevance for many 
language groups that were for-
merly ascribed low status.

The use of vernacular language 
in education was given special 
attention in the 1970s during 
the struggle for independence as 
part of the struggle to reclaim the 
Eritrean identity. It started with 
few vernacular languages as me-
dia of instruction in the newly 
opened revolutionary schools in 
the liberated areas. Today, pri-
mary school education is avail-
able in all Eritrean languages 
for children that come from the 
nine ethnic groups. Textbooks 
are published in all the languages 
and teachers are recruited from 
all ethnic groups and trained to 
teach in their respective mother 
tongues. Of course, challenges 
in delivering education through 

mother tongue such as lack of 
sufficient supportive reference 
materials and qualified mother 
tongue teachers still persist. 

Historically, Eritrean languag-
es were deliberately undermined 
by colonial forces that ruled 
the country. During its colonial 
rule in Eritrea, 1890-1941, Italy 

implemented a harsh colonial 
education policy that emphasised 
on indoctrination and subordina-
tion. Andrea Festa, then Director 
of Education in Eritrea, put the 
scope and goal of the colonial 
education as follows: “By the end 
of his fourth year, the Eritrean 
student should be able to speak 
our language moderately well; 
he should know the four arith-
metical operations within normal 
limits; he should be a convinced 

propagandist of the principles 
of hygiene; and in history he 
should know only the names of 
those who have made Italy great” 
(Zemhret Y. 2010:333).  This 
statement clearly shows that the 

overall objective of colonial edu-
cation was neither to empower 
the learner nor to nurture his cul-
ture but to create loyal subjects 
to the colonial power. 

Under Italian colonization, 
Eritreans were not allowed to 
learn beyond grade four. Before 
Eritrea was occupied by the Brit-
ish military in 1941, there had 
only been twenty-four primary 
schools established through-
out the more than fifty years of 
Italian occupation (Trevaskis, 
1960: 33). Ironically, colonizers 
viewed this absurdity as a “civi-
lization mission.”

During the federation period, 
Arabic and Tigrigna were initial-
ly designated official languages 

of Eritrea and endorsed in the 
constitution of Eritrea. But later 
emperor Haileselassie banned 

the two widely used Eritrean 
languages in favour of Amharic. 
Amharic became the official lan-
guage in violation of the Eritrea 
Constitution which declared Ti-
grinya and Arabic to be used as 
the medium for primary educa-
tion. Ethiopia undermined the 
Eritrean education, languages 
and culture by proclaiming Am-
haric as the only language for 
public offices, schools, courts, 
and other businesses. The intro-
duction of Amharic as a medium 
of instruction in the 120 elemen-
tary, 17 junior and one secondary 
schools run by the government 
was the source of great disap-
pointment among the students 
(Alemseged T. 2016: 288). This 
violation had produced a student 
strike through out the country in 
1958 that would later produce 
a generation of revolutionaries 
who played a significant role in 
the liberation of the country. 

During the struggle for inde-
pendence, the EPLF established 
a revolutionary school in the 
mid-1970s. It started with about 
150 students and not more than 
ten teachers by sketching a cur-
riculum for elementary school 
in two Eritrean languages, Tigre 
and Tigrigna. 

The education policy of the 
EPLF was to promote the nation-
al unity of the Eritrean people. 

EPLF’s National Democratic 
Program, issued in its Second 
and Unity Congress (1987), pro-
vides a general objective of the 
organization, which includes 
“to provide universal compul-
sory education up to the middle 
school; each nationality [eth-
nic group] may give elementary 
education in its language or any 
other language of its choice,” 
and “to safeguard the right of 
all nationalities to preserve and 
develop their spoken or written 
language.”

The National Education Policy 
of Eritrea gives importance to the 
commitment of the government 
to provide quality education to 
all children and at all levels, the 
provision of free and compul-
sory basic education and the use 
of mother tongue at the elemen-
tary level. The government views 
language as more than a tool for 
communication. The develop-
ment of vernacular languages is 
seen as a contribution towards 
the consolidation of nationhood 
in the realm of unity in diversity. 
Meaningful development cannot 
take place where linguistic barri-
ers exist. 

Eritrean community schools 
in diaspora, established and run 
by the communities there, offer 
Eritrean children in diaspora the 
same education their compatriots 
are offered here, at home. They 
use the same curriculum and en-
courage students to learn the cul-
ture and languages of Eritrea. 

The government recognizes 
that multilingualism, besides its 
educational benefits, is instru-
mental in promoting, protect-
ing, and preserving the diversity 
of languages and cultures in the 
country. In this case, Eritrea has 
travelled a long way, and the 
government is taking important 
steps for the development of 
all Eritrean languages into full-
fledged standard languages of 
education.
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A Full Package!
Ruth Abraham 

When we speak about gender 
equality in Eritrea, we speak 
with pride. We are proud of the 
role of women in the armed 
struggle for independence and in 
the development of the country. 
Some speak very lowly of a 
woman’s ability to do manual 
labor, and many question her 
managerial and administrative 
abilities. Putting aside scientific 
proofs against the preconceived 
stereotypes, there are many 
exemplary women that defy the 
misconceptions. In Eritrea, we 
have many women in our history 
who fit in this category. 

Yordanos Habtay is a heroine 
in the field of farming, which is 
mostly dominated by men. Born 
and raised in Asmara, Yordanos 
married at an early age to Mussie 
Isaias, a former freedom fighter 
who had survived the battles to 
see the light of independence.  

Following his demobilization 
from the army, Mussie was 
granted a farm land along the 
river banks of Sawa, Gash 
Barka region, where he became 
successful in a short period of 
time. Yordanos followed in the 
footsteps of her husband and 
became a farmer. She traveled to 
Sawa to visit her husband from 
time to time and learned about 
farming, which was not easy for 
city girls like herself. 

Yordanos had been married 
barely for a year when the TPLF-
instigated war of aggression 
against Eritrea began in 1998. 
Mussie had to report for duty 
to defend the motherland as he 
did during the armed struggle 
for independence. Yordanos 
stayed at home with her first-
born son and sweet memories of 
her one year married life, and no 
breadwinner in her small family. 

She was obliged to brace 
herself to tackle challenges in 
the absence of her partner. Of 
course, she was supported by her 
father-in-law and brother-in-law. 

Farming is like rearing a 
child. The benefit you reap if the 
function of your hard work and 
smart investments you make. 
This wasn’t easy for Yordanos, 
but she was determined to be 

successful and worked hard. 
Mussie paid the ultimate price at 
the battlefield.

Her husband’s death caused 
Yordanos to lose hope and 
wonder whether she could put 
her life back on track. She had 
no choice but to adjust her life 
to the new reality. With all her 
might she sought to be successful 
in farming. She was guided by 
the principle that “a journey of a 
1000 km starts with a single step, 
and an objective that is pursued 
relentlessly leads to victory.”

Many people objected to her 
engagement in farming. The 
community, in general, and her 
relatives, in particular, advised 
her to drop farming and have 
some other job in Asmara. 
Yordanos was adamant and could 
not be swayed.

 Undeterred by people’s 
unsolicited remarks that she 
wouldn’t succeed as a farmer, 
she moved to a wider and more 
convenient farm land around 
Forto-Sawa Subzone, Gash 
Barka region, and did so well. 

In 2014, Yordanos joined the 
Association of Eritrean Female 
Farmers, which gave her an 
opportunity to grow further and 
add value to her efforts. She 
enrolled in a variety of short term 
training courses organized by 

the association in collaboration 
with the Ministry of Agriculture 
(MoA) and others. She was sent 
to Uganda by MoA to build her 
farming skills further. 

She has improved her products 
in terms of quality and quantity. 
She grows onions and pepper 
using irrigation and grows taff 
during the rainy seasons. Over the 
years her productivity has been 
increasing, which is reflected in 
her standard of living and the 
quality of service she gives to the 
public. With the income she has 
generated, Yordanos has been 
able to have a house and a truck. 

As the saying goes “Yordanos is 
having the last laugh.” Everyone 
that had told her she couldn’t 
do it has been overwhelmed 
by her success and admitted 
their misconceptions about 
gender roles. Her outstanding 
achievement has been recognized 
by agronomists as well. 

Speaking of her journey, 
Yordanos said that she has 
gone through countless natural 
and manmade challenges to 
get where she is. Apart from 
the discouraging comments of 
people and failures in business, 
she had also suffered a loss of 
around 700,000 Nakfa when 
a strong flood hit Forto-Sawa 
Subzone in 2013. This didn’t 
shock Yordanos. It didn’t make 

her quit. Instead she promised 
herself to work even harder and, 
she did. 

Yordanos applies good farming 
practices at her about 20 hectare 
farmland. She carries out 
various activities to boost her 
production. This, experts certify, 
is the outcome of her patience 
and commitment to enrich and 
nourish her land just as she 
would cater to her child. 

Yordanos owes her success to 
appropriate farm management. 
She said that she makes consistent 
efforts at all stages of the farming 
process, starting from the basic 
land preparation all the way to 
harvesting products. 

Yordanos’s agricultural 
activities are not bound to plants. 
She also has 15 cows. She started 
raising cattle with one cow given 
to her by the MoA in 2008. 

Value addition is greatly 
encouraged by MoA, and 
Yordanos, assisted by her sister, 
is turning the pepper she has 
been growing at her farm into 
powdered form and ‘Awaze’, a 
traditional pepper-based sauce. 

Yordanos, the outstanding 
female farmer she is, owes her 
overall success to the support 
of individuals and government 
institutions. She expresses her 
gratitude to the administration 
office of Forto-Sawa Subzone, 
Sawa Military Training Center 
and Eritrean Defense Forces. 

Yordanos is very serious about 
every aspect of what she does. 
Any time you see her, she is 
doing something. She works from 
morning to dusk according to a 
very well thought out schedule. 
She is active in all stages of the 
production at her farmland. She 
leads her employees, operates 
a tractor, waters and weeds her 
farm, sows and harvests and 
manages and markets products 
alongside her colleagues. 

Yordanos is a living proof 
against all stereotypes of women 
in agriculture, in management or 
as heads of families. Her farm 
management practice is one of 
the best. She plays multiple roles. 
She is a farmer, a single parent 
and a hardworking Eritrean 
citizen.
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The United Nations Development Programme (UNDP) office in 
Asmara invites qualified applicants (Eritrean) for the following vacant 
post: 

Job Code Title:                      Procurement Analyst
Classified Grade:                     NOA
Contract Modality  Temporary Appointment (TA) for Six 
months
 Duty Station:                           Asmara 

 
Organizational Context 

Under the overall guidance of DRR and direct supervisor, the Procurement 
Analyst ensures the effective delivery of procurement services. He/she 
analyzes and interprets the financial rules and regulations and provides 
solutions to complex issues related to procurement. The Procurement 
Analyst promotes a collaborative, client-focused, quality, and results-
oriented approach in the Unit.

The Procurement Analyst works in close collaboration with the 
Management Support, Operations, Programme, and project teams in 
the CO, and UNDP HQs staff to successfully deliver procurement 
services.

Position purpose

The key purpose of the position is to provide the CO efficient 
procurement management and success in the introduction and imple-
mentation of operational strategies. Accurate, thoroughly researched in-
formation, timely and appropriate delivery of services ensure client sat-
isfaction and overall timely delivery of UNDP programmes and projects.

Key Duties and Accountabilities
1.) Provides analytical inputs to elaboration and implementation of 
operational strategies
2.) Supports management of procurement processes for CO, NEX/
DEX projects, UN House, and at the request of other Agencies.

3.) Ensures implementation of sourcing strategy and e-procurement 
tools.
4) Ensures facilitation of knowledge-building and knowledge-
sharing.

VACANCY ANNOUNCEMENT VA/01/2023
Required Skills and Experience 
  
Education: 

•	 Master’s Degree or equivalent in Business Administration, 
Public Administration, Finance, Economics or a related field.

•	 In lieu of an Advanced degree, a Bachelor university degree 
with additional 2 years of experience

Experience: 

•	 Up to 2 years of relevant experience at the national or international 
level in procurement management.

•	 Experience in the usage of computers and office software 
packages (MS Word, Excel, etc) and advanced knowledge of 
web-based management systems

•	 CIPS Level-II certification is desired
•	 Language requirements English is Required, and other UN 

Languages are Desired

Application 

Interested applicants should apply on the link below:

https://estm.fa.em2.oraclecloud.com/hcmUI/CandidateExperience/
en/sites/CX_1/job/7797/?utm_medium=jobshare 

Closing Date:    
6 February 2023

Copy of document indicating exemption from/completion of national 
service should be uploaded.

UNDP is committed to achieving workforce diversity in terms 
of gender, nationality and culture. Individuals from minority 
groups, indigenous groups and persons with disabilities are equally 
encouraged to apply. All applications will be treated with the 
strictest confidence.

UNDP does not tolerate sexual exploitation and abuse, any kind of 
harassment, including sexual harassment, and discrimination. All 
selected candidates will, therefore, undergo rigorous reference and 
background checks.

(Only Short-Listed Candidates will be contacted).

United Nations Development Programme
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ሓዳስ   ኤርትራ

ምልክታምልክታምልክታምልክታ
ናጽነት ደስበለ - ሓበን ገብረኣምላኽ - ሳምራዊት መለስናጽነት ደስበለ - ሓበን ገብረኣምላኽ - ሳምራዊት መለስ

መበል 32 ዓመት ቁ.136 5 ለካቲት 2023 - ገጽ 10

VACANCY ANNOUNCMENT

Position: Office Administrator
Number required 02

Location: Based at Koka Gold Mine (Site)
Reporting to: Process Plant Production/ Supervisor Superintendent 
Job purpose Ensures smooth running of plant offices and contributes to driving sustainable growth.
Primary Responsibility & Scope of work 	 Coordinate office activities and operations to secure efficiency and compliance to company 

policies
	 Supervise administrative staff and divide responsibilities to ensure performance
	 Manage agendas/travel arrangements/appointments etc. for the upper management
	 Create and update records and databases with personnel, financial and other data
	 Track stocks of office supplies and place orders when necessary
	 Track chemicals, reagent, and other consumable and place orders when necessary
	 Update and maintain registers, Laboratory, Maintenance and Process Operations on a daily, 

weekly, and monthly basis.
	 Assist in HR requests and onboarding of new employees.
	 Book, manage and maintain meeting rooms, conference rooms and manage all minutes for 

multiple meetings.
	 Calendar management: ensure up to date and scheduled correctly.
	 Prepare power point presentations, memos, and bulletins and management briefs.
	 Update and distribute workforce list for recruitment and travel requirements.
	 Manage all aspects of site equipment and provide information for reporting functions.
	 Manage all administration duties for all Toolbox talks and monthly safety meetings.
	 Work with other areas of the site daily as required.
	 Be first port of call for all executives and management on-site and assist with daily tasks.
	 Payroll data entry.
	 Assist colleagues whenever necessary

Knowledge & Skills Required: 	 University degree/diploma in office administration or similar relevant field of expertise 

Working Experience – Nature & Length 	 A minimum of 2 years for degree or 4 years for diploma on office administration
	 Proven administrative experience 
	 Excellent English verbal and written communication skills 
	 Business / Management qualification will be advantageous
	 Computer literacy is essential- Excel, Word, Power Point, Outlook, (Pronto)
	 Comfortable handling confidential information 
	 Able to manage difficult situations calmly and in a professional manner

Other skills and abilities 	 Strong commitment and adherence to EHS principles

	 Solid Leadership style, able to Motivate Self and create and sustain a Motivated Team 
environment to ensure getting the work done

	 Drive, Sense of Urgency, Ownership and Accountability

	 Ability to be Collaborator 

	 Ability to work in multi-cultural environment where Respect is paramount

	 Ability to maintain self-discipline within a demanding environment

	 Diligent, thorough, initiative-taking, and enthusiastic   

Salary: - According Company’s salary scale. 
Place of work: - Zara Mining Share Company Koka Gold Mine 
                           Zoba - Gash Barka           Sub -   Zoba Salea

Additional Requirement for nationals: - Having fulfilled his/her National Service obligations and provide evidence of a release paper from 
the Ministry of Defence. Provide a Clearance paper from the current/last employer. Only short-listed applicants would be considered as potential 
candidates for an interview. Application documents will not be returned to the sender. 

Please mail your applications to ZARA MINING SHARE CO HR office.
Address: Please mail your applications to ZMSC   P. O. Box 2393. Asmara, Eritrea
Deadline for application:  10 days from the day of announcement.
Note to Eritrean applicants: - Please send a copy of your application to: Aliens Employment Permit Affairs P.O. Box 7940 Asmara, Eritrea.



8  Vol 29. No. 89Eritrea Profile, Saturday, 04 February, 2023

Bolota Asmerom: The First Eritrean 
Olympian Athlete

Our guest today is Bolota Asmerom, a long-distance runner who for the first time represented Eritrea 
at the 2000 Summer Olympics in Sydney, becoming one of the members of the first Eritrean Olympic 

team. He was born in Asmara in 1978 and he left for the USA when he was 10 years old along with his 
elder brother. He is currently an athletics coach and lives in Oakland, California. Bolota is planning to 

open an athletics academy in his home country Eritrea.

Mussie Efriem

Welcome home Bolota! 
Can you please share with 
us your memories and your 
experience during Eritrea’s first 
participation at the 2000 summer 
Olympics in Sydney?

It was a sentimental event. I 
was only 20 years old and I was 
on my 3rd year university studies 
at that time and I really wanted 
to do my part as an Eritrean 
because everyone I know, starting 
from our parents, uncles and 
aunts struggled for Eritrea’s 
independence and others were 
doing their national service. So 
I saw that as an opportunity of 
doing something for my country 
and to become one of the first 
people to represent my country 
at the Olympics was also another 
big historical moment. 

I was went to Sydney along 
with other two athletes, Yonas 
Kifle and Nebiat Habtemariam. 
At the opening ceremony, Nebyat 
was the flag bearer because she 
was the first Eritrean woman and 
we thought that she would inspire 
young Eritrean women and open 
a path for them. At the closing 
ceremony, I took the flag because 
I was the youngest and so it’s 
kind of a way of welcoming the 
young generation to dream for 

the Olympics. So it was an honor 
to be a part of the first Olympic 
team and I worked very hard to 
be part of that event even though 
the results weren’t that good. I 
had a very long game season at 
the university because I had to 
go to every championships and 
the Summer Olympics are held 
in September which kept my 
training schedule hectic. Most of 
the professional athletes however 
did their training particularly for 
that. As the years went by and the 
2004 Athens Summer Olympics 
was due, I was happy beyond 
measure to see that Eritrea won 
its first Olympic Medal through 
Zeresenay Tadese. 

How did you get in to athletics 
by the way? What inspired you? 

Since I was a kid I liked sports, 
especially basketball. And in 
America that’s the most loved 
sports, and I was playing 6-8 
hours a day. But later I inclined 
more into running, actually I 
was also good at it even before I 
started basketball. I don’t know 
why but when I was a kid I used to 
go to school running when I was 
here in Eritrea. And in the US, I 
kind of used running as a therapy 
because I was home-sick. There I 
was only with my elder brother; 

even my parents were here in 
Eritrea.

We left the rest of our family 
here, and we had to adopt to a new 
environment. We joined a new 
society with different origins and 
backgrounds. Another challenge 
was that we are black boys, but 
even the black kids rejected us 
because they know you are an 
immigrant. So I had to win to get 
a space and position in the society.  
And when I go out for a run, it was 
just me and the field. That was 
very beautiful and it was giving 
me peace of mind plus I had gift 
too so I liked that it had become 
my passion. It is like as artists 
express in their work what’s in 
their mind, running was the same 
thing for me when I run I feel 
more relaxed. Besides, my elder 
brother was also an athlete and 
team member of the University of 
California Track and Field.

So how did your local races 
continue?

When I left college, I didn’t 
have sponsorship so I had to 
somehow find a way to get 
sponsorship. Again I was very 
lucky enough to sign a contract 
with Nike. They wanted me to 
be part of the American distance 
runner’s team but I had to be an 
American citizen so I earned 
the US nationality. According to 
the agreement, I had to compete 
for the US and accordingly 
represented the US in world 
championships. I exercised for 
the 2004 United States Olympic 
team, but even though I finished 
third I didn’t have the Olympic 
“A” standard time to qualify. 
After that, I kept on racing and 
always maintained the need 
personal record. I was in a good 
shape and I competed in a number 
of event both with in the US and 
internationally. Accordingly, 
in 2008 I had another Olympic 
opportunity and I was doing 

very well until I bumped into 
another athlete and almost fell, 
but finished in 4th place. Then I 
competed for a couple more years 
and after that, I started to focus 
into coaching. 

You have now become a coach 
but I still see you training with 
young athletes here during your 
visit to Eritrea, how do you find 
these young athletes here? 

I believe we don’t have 
shortage of talent, our talent is 
abundant. You can find a lot of 
talent especially amongst the 
women. So I personally believe 
that we need to give more focus 
on the development of female 
athletes. Besides, there are lots 
of opportunities for women out 
there in the world. So we need to 
have profound athletics platforms 
to be able to handle these talents. 
Furthermore, doing intensive 
drills on specific techniques are 
more helpful than doing just 
training in order to master the 
profession, so that would be great 
if we do it that way. Overall I 
see a great future in these young 
athletes.       

So what’s you plans…?

I’ve been wanting to do things 
here for a long time, and I’ve tried 
some level of involvement. But 
then again I have a much bigger 

plan to open a training center 
which is open to everybody. Of 
course the training center would 
focus on developing young 
Eritrean athletes, but at the same 
time I also plan for the center to 
be open even for outsiders for fee; 
I have seen that in many countries. 
They create development centers 
and encourage former athletes 
to have training there for a pay. 
So that would be like a very 
good thing to do here. My idea 
is something like that and I hope 
that will happen in the nearest 
future.

Meanwhile I have been trying 
to help some athletes individually 
with some athletics gear or 
something like that. And now I’ve 
been making connections with the 
federation and they invited me to 
be a manager, like an agent. And I 
am grateful for that, besides, I am 
working to get my license as an 
agent. So, when I get back I would 
be able to come here and work 
as an agent and help in different 
ways. We have everything we 
need; what remains really is to 
coordinate our resources together. 
That’s why I wanted to open 
a training center eventually. 
But you have to do some steps 
before that and I am submitting a 
proposal to the federation and we 
are on the way. So that’s how my 
plans look like and I hope I will 
realize it soon.
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