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Edaga-Hamus Community
Hospital Renovated
Edaga-Hamus Community Hospital, here in the capital, has resumed
providing service following renovation at a cost of about 17 million
Nakfa.
PFDJ Secretary Al-amin Mohammed Seid opened the renovated
hospital in the presence of Ms. Amina Nurhusein, Minister of Health,
Maj. Geneneral Romodan Osman Awoliai, Governor of the Central
region, Gen. Flipos Woldeyohannes, Chief of Staff of the Eritrean
Defence Force, and other invited guests.
According to the report presented by Dr. Tesfai Solomon, Head of the
Health Ministry’s Central region branch, the hospital is equipped with
modern facilities including OPD, laboratory, X-ray, pharmacy, as well
as waiting and bed rooms, in addition to 23 rooms for administrative
and other activities.

A senior Eritrean delegation
headed by Mr. Hagos Gebrehiwet,
Head of PFDJ Economic Affairs,
participated at “World Political
Parties Meeting” in Beijing, the
People’s Republic of China, from
30 November to 3 December.
The international meeting
organized by the PRC Communist
Party
under
the
theme,
“Responsibility of Political
Parties in Building Better World”,
was attended by 300 political
parties and 600 party leaders
from 120 countries.

During a briefing as regards
Eritrea’s
Anti-Corruption
Experience,
Mr.
Hagos
Gebrehiwet, said that corruption,
particularly its official variant, is
a malignant disease that devours
and destroys the fabric of a society.
Mr. Hagos added that corruption
has different tentacles and
manifestations to include: bribery,
extortion, cronyism, nepotism,
parochialism, patronage, graft,
and embezzlement of public
funds.
Pointing

out

that

Eritrea

For Strengthened Community
Based Early Warning System

follows “zero tolerance for
corruption”, Mr. Hagos said that
the policy is a guiding principle
that must be implemented without
interruption and vigorously.
He also underlined that the
policy was further reinforced by
institutional measures that would
ensure its complete and rigorous
implementation. (Full text of Mr.
Hagos’ speech is on page 2)
Mr. Hagos also held talks
with different officials of the
Chinese Communist Party on
strengthening bilateral relations
as well as economic and public
relations cooperation between the
PFDJ and the Communist Party
of China.

Office of the General Auditor
Provides Training
The Office of the General Auditor
gave six months long training on
auditing system to develop human
capacity.

The Ministry of Labor and
Human Welfare organized a oneday workshop on strengthening
early warning system regarding
natural calamities. The workshop
was attended by Governors,
representatives of line ministries,
experts and invited guests.
The Minister of Labor and Human
Welfare, Ms. Leul Gebreab, noted
that the people and Government
of Eritrea have been working to
control the cause and consequence
of natural calamities in a bid to
save lives and preserve resources,
and that the effort to enhance
community based support has
manifested encouraging outcome.
Noting that disability and social

displacement caused by natural
and manmade calamities are not to
be overlooked, Ms. Leul said that
the research papers presented at
similar workshops in Northern and
Southern Red Sea regions as regard
the establishment of early warning
system and measures that should
be taken to mange the aftermath
calamities were instrumental
in raising the awareness and
strengthening capacity.
Briefings were given by experts
on climate and environmental
disasters, the prevalence of marine
calamities, earthquakes, volcanoes
and the precaution measures that
the public should take in case of the
occurrence of natural calamities.

Speaking on the occasion, the Governor of the Central region, Maj.
General Romodan Osman Aweliai, said that substantial investment was
made to renovate the hospital.

The training was organized in
collaboration with the African
Organization for Supreme Audit
Institutions in English Speaking
Countries (AFROAI-E PA) and
UNDP, and 20 Eritreans, including
2 Namibians participated.

The theoretical and practical
training was provided in three
phases, comprising Performance
Audit basic modules, Performance
Audit Pre-study Module and
Performance Audit main study.
Eritrea’s General Auditor, Mr.
Gerezgiher Gebremedhin, gave
briefing on the background and
activities of the OGA and that the
office is making effort towards

providing training to staff members
and to introduce modern technology
with a view to cope with the
international auditing standard.
Indicating that Eritrea is one of the
active members of the AFROAI-E
PA, Mr. Joshua Asimwe, from the
trainers, said that the training will
have significant contribution in
strengthening mutual cooperation
and developing human resources.
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“Eritrea’s Anti-Corruption Experience”: Speech by Mr. Hagos
Gebrehiwet, Head of Economic Affairs of the PFDJ, at the “World
Political Parties Meeting” in Beijing, the People’s Republic of China.

Mr. Chairman
Distinguished Delegates

and regulated village life and
societal interaction on strict ethical
and equitable basis. These were
additional cultural ingredients that
had relevance to post-independence
Eritrea with proper adjustments
and particularly for incorporation
in sensitization and civic education
programmes.

Ladies and Gentlemen,
Allow me to join previous
speakers to express my profound
appreciation for the CPC to
organize this important forum and
for the honour accorded to me to
share the experiences of the PFDJ
(People’s Front for Democracy and
Justice) in Eritrea on a topical issue
whose imprints and ramifications
on national development remain of
immense magnitude.
As we all agree, corruption,
particularly its official variant, is
a malignant disease that devours
and destroys the fabric of a society;
indeed the soul of a nation and
people. Corruption has different
tentacles
and
manifestations
to include: bribery, extortion,
cronyism, nepotism, parochialism,
patronage, graft, and embezzlement
of public funds. Critical and viable
public projects may be squandered
and rendered white elephant due to
corruption by senior government
officials who short-change public
trust for greedy personal ends.
The independent judiciary may
degenerate into Kangaroo courts
that specialize in miscarriage of
justice under conditions of rampant
corruption. Corruption may also
facilitate criminal enterprise such as
drug trafficking, money laundering
and human trafficking, though it
is not restricted to these activities.
Misuse of government power for
other purposes, such as repression
of political opponents and general
police brutality may also be
considered as political corruption.
The list is indeed long.
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Excellencies & Distinguished
Delegates,
The problem does not lie, of
course, in the full diagnosis of
corruption with all its conceivable
manifestations.
The critical
challenge is to devise, from the
outset, institutional remedies that
prevent corruption from taking root
in the first place and to eradicate it
fully and completely if or once it
rears its ugly head. Allow me to
revert to the limited experiences
of Eritrea and to the underlying
conceptual and methodological
approaches that we developed in the
past 26 years to prevent corruption
from mushrooming and stop it at
the beginning.
1. The mantra of “zero tolerance for
corruption”.Adefining characteristic
of corruption is its endemic nature.
Any laxity in vigilance, public
regulatory practices, and rigorous
accountability measures invariably
create a conducive environment
for the malaise to mushroom and
multiply at an alarming pace.
The policy of zero tolerance
for corruption is thus a guiding
principle that must be implemented
without interruption and vigorously.
Recognition of this basic fact indeed
impelled the PFDJ and the GOE to
spell out the ground rules from the
outset and adopt “zero tolerance
for corruption” as the key policy
instrument. This policy was further
reinforced by institutional measures
that would ensure its complete and
rigorous implementation.
2.
Rigorous
sensitization
campaigns to reinforce policy
percepts: Eritrea’s armed struggle for
independence was not only long and
arduous, but it was also conducted

against a backdrop of insignificant
international support. This rather
peculiar operational environment
entailed norms of self-sacrifice
and almost puritan egalitarianism
both among the combatants and
the larger population who were
organized in student, workers,
peasant and women’s associations
all over the world. At the time of
independence after a 30-year armed
struggle, the EPLF had more than
100,000 active freedom fighters.
The mass associations were much
larger. In a population of around
2 million at the time, literally all
Eritrean households had at least a
couple of freedom fighters and other
members of the mass associations.
The number of martyrs was 60,000
which translated at least one martyr
in most families. These realities
were easily leveraged to bolster
and instill norms of integrity and
responsibility in the new Civil
Service which was largely formed
from the demobilized freedom
fighters. The entrenched tradition
of rigorous accountability in the
liberation struggle, the weekly
practices of criticism and selfcriticism that were essential
to cultivate consensus in the
difficult decades of struggle were
additional elements that could be
invoked as indispensable inputs
for consolidating ethical standards
that saw corruption as decadent and
unworthy values.
Traditional Eritrea society further
boasted traits of non-hierarchical
social classification: land was in
most cases communally owned by
the village and distributed every
seven years to all eligible residents
on an equitable basis. Customary
laws were detailed, some of them
encoded as early as the 15th century

3. Lean, Clean, Efficient and
Highly Paid Civil Service: Apart
from inherited moral and ethical
standards, what the PFDJ and the
GoE pushed in the early years after
independence was to restructure and
constitute the Civil Service around
the theme of a “Lean, Clean, Efficient
and Highly Paid” institution. The
logic behind this guiding principle
was that if the Civil Service was
reasonably remunerated, and if the
accountability mechanisms were
transparent, explicit and rigorous,
tendencies of seeking bribes
and corrupt practices would be
greatly diminished, if not totally
eliminated.
4. Strict Regulations on Business
Licenses of Public Servants: In
addition to all the measures cited
above, the Government also
decided, in 1996, to ban business
licenses for senior officials and
government employees.
The
consideration behind this rather
strict regulation was to eliminate
conflicts of interest and abuse of
one’s authority or public position of
influence in the pursuit of individual
business activities. The regulation
had however a downside as it
tended to ban all business activities
that could be run by the spouse or
immediate family member of the
Civil Servant and that were not
related to the position of the Civil
Servant in question.
5. Strict Financial Accountability
of Government Ministries &
institutions: The Government also
reinforced and empowered the
Office of the Auditor General to
ensure periodic and comprehensive
accountability of public finances
in all government Ministries and
associated bodies. The report
of the Auditor General and the
recommendations made after
every audit are deposited in the
Office of the President as well as
the concerned Ministry. Minor
administrative discrepancies or
faults are corrected in a hearing
and through a written report that
the Office of the Auditor General
conducts with the government body
in question. If the Auditor General’s
report contains cases of misuse of
public funds, the report is sent to the
Office of the Prosecutor General for

appropriate legal action.
6. Special Government bodies:
The accountability instruments
described above will not be enough
by and in themselves to eliminate
or curb corruption.
Indeed,
critical as these are, they must be
supplemented with appropriate
judicial frameworks that fast track
the proceedings of corruption cases
to ensure swift administration of
justice. These special institutions
will also be vital in sending a
clear signal, from the outset, that
embezzlement of public funds are
serious offenses, as well as social
taboos, that elicit stringent judicial
measures.
I hope the brief description that
I have tried to present in a skeletal
form can shed some light into what
the PFDJ and the GOE had set out
to achieve in the immediate period
after independence in order to stem
corruption.
Of course, what looks impressive
or perfect on paper does not always
translate seamlessly in practice. In
our case, the border war that erupted
with Ethiopia in 1998, and other
adverse externalities (sanctions etc.)
have affected economic growth that
was promising in the early years.
With extended National Service,
the size of the Civil Service could
not be maintained with the limits
of a lean institution as envisaged
in those years. Civil Service
salaries were frozen for many years
effectively reducing the purchasing
power of the Civil Servants. Due
to all these factors, elimination of
corruption has not be secured to
the level projected in those years.
But the commitment and policy
orientations remain as strong as
ever.
In conclusion, let me revert to
one important aspect that I have
not delved to in the presentation
above is the fact that also in
corruption; it does take two to a
tango. Corruption cannot thrive in
a vacuum; without service seeking
individuals or entities that are also
willing to pay bribes for to secure
illegitimate services or to cut red
tape and expedite services that they
are entitled too. Foreign companies
are particularly guilty of these
practices and Governments need
to devise strict business license,
procurement and other regulations
to eliminate corruption induces by
these entities.
I thank you
Beijing 02-12-2017
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“Enhance the Self-reliance of Persons with Disability
through Community Support”
Makda Solomon
International Day of Persons
with Disabilities was celebrated
nationally in Eritrea, on December 2
in the subzone of Akrya, in Asmara,
under the theme “Enhance the selfreliance of persons with disability
through community support”. The
celebration was made colorful with
heart-touching activities beyond
everyone’s expectation.
The programme was attended
by Mrs. Luul Gebreab, Minister
of Labor and Human Welfare,
PFDJ officials, high ranking
officials, governmental and nongovernmental partners, parents,
students and other invited guests.
.
Minister Luul Gebreab gave a
keynote speech welcoming the
guests and stressing that disability
is not a curse and can affect any
person unexpectedly through
different causes. The Eritrean
government has been working
to create equal ground for every
citizen and especially for those
who are disabled since they are
part and parcel of the society and
their affair is the whole Eritrean
population’s affair.
Minister Luul said, all
ministries, national associations
and associations of the disabled
have been putting a lot of efforts
on health and education to protect
people from disability. This year’s
theme remind us to abandon the
negative views about the disability
and to make sure self-reliance
of the disabled is going to be
ensured through the help of their

community.
In her final remarks she said
that the contribution of people
with disability is high but this can
be maintained only if the love and
respect of the community towards
them is great. The march towards
self-reliance of every citizen,
including the disabled, has been
in progress with much success, but
we have a long way to go before we
achieve self-reliance. The disabled
can lead their lives and stand on
their own because at the end “there
is a disabled person not disabled
mind”.
Dr. Pierre Ngom, UNICEF
representative in Eritrea, gave a
speech on behalf of Ms. Susan
Ngongi, UN Resident Humanitarian
Coordinator in Eritrea. In his note
he said that the disability day is
celebrated annually to remind us
that we are equal in the eyes of

society, equal at work, at school
and in terms of the opportunities
that we are all entitled to, to
commemorate the progress that

has been made, and to pledge our
commitment to do more.

Dr. Pierre expressed his gratitude
for the tremendous activities and
efforts of the Ministry of Labor

and Human Welfare on community
based rehabilitation programmes
and the commitment of the Ministry
in promoting the rights and wellbeing of all people and children
living with disability in Eritrea,
which is closely linked with the
theme of the year.
Dr. Pierre continued applauding
on the Ministry of Labor and Human
Welfare for its active participation
in rural areas, especially the
community based donkey-forschool approach which has enabled
children with disabilities to access
education in rural and remote
areas. He further acknowledged
the Ministry’s effort, which was
undertaken in 2015, to draft the
comprehensive national policy for
persons with disability, to review
and finalize the policy document in
order to submit it for endorsement
by the government.

by the United Nations General
Assembly resolution 47/3 in 1992.
The aim of Disability day is to
deepen our understanding of people
affected by disability, and help to
make people aware of the right,
dignity and welfare of disabled
people, as well as raise awareness
about the benefits for persons with
disability in economic, political,
social, and cultural affairs.
Likewise in Eritrea, to ensure
the needs of disabled persons
is one of Eritrean government
effort to ensure social justice its
people. Further the Ministry of
Labor and Human Welfare is still
working in increasing awareness
of people about disability and in
creating a favorable ground for the
disabled in the economic, political,
cultural and social aspects of life.
Disability day is commemorated
internationally for the 26th times
and nationally for the 22nd.

In his final remark Dr. Pierre
expressed his appreciation to
the Eritrean government for its
endless effort to improve the lives
of all people. He also added that
since 1994 the United Nations in
Eritrea has been a steady partner
to the Government of the State
of Eritrea in improving the lives
of persons living with disability,
the UN will continuously support
the government’s efforts to ensure
that all persons and children,
particularly those with disability,
reach their full potential in life.
Disability day was first launched

The day was commemorated
with songs of different ethnicities.
children with visual and hearing
impairment as well as children with
autism and Down syndrome sang
heart touching songs and recited
poems that reflect the day. While
guests and students are dancing the
happiness on everybody’s face was
fabulous. After taking a minute of
silence to remember Eritrean fallen
heroes, the celebration ended with
an exhibition prepared by students
living with disability displaying
artistic products such as paintings
and handicrafts.
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W ith Great Powers Comes Great Responsibility

Natnael Yebio W.

It was Winston Churchill who
said, “Healthy citizens are the
greatest asset any country can
have”. Everyone has a duty to
be a responsible citizen. But,
unfortunately, not everyone takes
this responsibility seriously.
There are plenty of people in the
world who do not know what
being a responsible citizen means
and these are the very people who
destroy our communities. Being
a responsible citizen results
in a happy and harmonious
community – if everyone else
does the same.

Being a responsible citizen
covers many areas – some of
them are legal obligations, some
social and some moral. Of course,
because not all of them are legal
obligations, being a responsible
citizen is not as simple as staying
within the law. In fact, to be a
truly responsible citizen, we
sometimes must go out of our
way to do things which help our
society – give a little of our time
and effort for the greater good.
No one can be a responsible
citizen without staying within
the law. It is as simple as that.
Criminals, by their very nature,
do not behave as responsible
citizens. Laws exist to protect
citizens, the communities they
live in and their property. So to
be a responsible citizen, we must
respect these laws and abide by
them. Harming others or others’
property is not compatible being
a good citizen.
On the other hand, social
obligations really form the bulk
of being a responsible citizen.
To be a responsible citizen, we
should help our communities

and those who live in them.
Accordingly, being a responsible
citizen encompasses things such
as volunteering.

For instance, volunteering for
the Samaritans is a noble job to do
and one which is certainly needed.
The elderly lady who lives alone
may need someone to do her
shopping and this demonstrates
responsible citizenship just
as much as volunteering in an
organization.
Other social obligations of
being a good citizen include
things such as being involved in
our communities. This may be
demonstrated by being on the
school parent teacher association
or the village hall committee. It
may be as simple as attending
events organized by these
people.
Moral obligations of being a
responsible citizen are harder to
pin down because different people
have different moral codes. But
the one place we can all start is in
helping the environment.
The environmental problems
society is facing are of our
own making and we all have a
moral obligation to do what we
can to change this. By living
as environmentally friendly as
possible, we can help fulfill our
moral obligations of being a
responsible citizen. For years the
government of Eritrea has been
working on promoting summer
campaigns by high school students
to participate in environmental
changes and through this, young
Eritrean students are trained to be
good citizens of the nation, whilst
protecting the environment.
Moreover,
education
is,
most of the time, viewed as a

prerequisite to good citizenship,
in that it helps citizens make
good
decisions.
Education
has long been recognized as a
central element in development
(Bacchus,1992).It is considered
as a vital input in modernization
where the developing countries
like Eritrea began the drive for
social and economic development
since independence (Rena, 2003).
Education is perceived as a means
not only of raising political and
social consciousness, but also of
increasing the number of skilled
workers and raising the level of
trained man power (Rena, 2002).
These benefits, together with
the visible gains for individuals
from education, stimulated
an unprecedented growth of
enrolment over the last 26 years
of Eritrea’s independence. It
is for this very reason that the
Ministry of Education, as of
2015, has decided to incorporate
Citizenship Education Programs
into its curriculum in the hope
of enlightening the youth. This
Citizenship education programs
are to start from the 1st grade
and continue through elementary,
junior and high school. Citizenship
education is meant to remind the
youth of this nation’s glorious past
the armed struggle, independence
and development. In doing so,
the youth are equipped with
adequate knowledge of the social,
economic, cultural, and political
situation of their country as well
as common accepted values and
character traits of their society.
Eritrea, is home to nine ethnic
groups. There is no doubt that
Eritrea is aware that the ideal type
of citizen is shaped by education.
In line with this, it has been
providing 12th Grade education
in Warsay Yikeallo Secondary
School in Sawa for the last four
years to integrate the students and
promote unity (Rena, 2005). The
national goal of unity in diversity
must be realized through the
approach that is followed in the
Eritrean educational policies,
programs and practices.
Henry David Thoreau once
wrote that men who serve the state
making “no free exercise whatever
of the judgment or of the moral
sense...are commonly esteemed
good citizens.” Orit Ichilov notes
that children “tend to perceive

the government in the image of
an ideal father that is benevolent
and protective. At this stage, the
good citizen is characterized as
one who, through his behavior,
proves himself worthy of the love
and protection of the government
rather than one possessing certain
political obligations and rights.”
Through their early school years,
children usually continue to
think in apolitical terms of their
citizenship, expressing loyalty
by their desire to remain in their
country due to an attachment to its
beauty, wildlife, and good people.
By age twelve or thirteen, they
begin referring more to political
qualities, such as the nature and
values of the regime. High school
seniors define the good citizen
primarily in political terms. Some
students define good citizenship
in terms of standing up for what
one believes in.
Joel Westheimer identifies the
personally responsible citizen
(who acts responsibly in his
community, e.g. by donating
blood), as the participatory
citizen (who is an active member
of community organizations
and/or improvement efforts)
and the justice-oriented citizen
(who critically assesses social,
political, and economic structures
to see beyond surface causes) as
parts of being a “good citizen”.
Sometimes incentives prevail
over desires to be a good citizen.
For example, many people avoid
coming forth as witnesses in court
cases because they do not want
to deal with the inconvenience.
Aristotle makes a distinction
between the good citizen and the
good man, writing, “...there cannot
be a single absolute excellence of
the good citizen. But the good

man is so called in virtue of a
single absolute excellence. It is
thus clear that it is possible to be
a good citizen without possessing
the excellence which is the quality
of a good man.
Across the world and in every
nation, many organizations
attempt to promote “good
citizenship.” For example, in
our country, the National Union
of Eritrean Youth and students,
from time to time, does hold
workshops in hopes of trying
to dispense the idea of being a
good citizen. The organization
is dedicated to improving the
skills and awareness of Eritrean
youth. The organization seeks to
strengthen and improve the youth
in all aspects at the regional,
national and international levels.
At the end of it all, with a great
power come great responsibilityhence my title above- this is a
fundamental concept of being
a citizen. As a citizen, you are
entitled to a wide variety of
privileges. But with these liberties
comes a large responsibility.
Being a responsible citizen
should not be a hard thing but
it should be something which
occasionally requires a little extra
effort. This is because being a
responsible citizen is, at its core,
about being a less selfish person,
and putting the needs of society
before your own needs. It does
not mean you have to sacrifice
all your free time to volunteer
or help others, but it does mean
taking a little time to think about
the impact of your actions on
others. Great nations are built by
even greater citizens. If we, as a
nation are to be great, first we as
citizens have to be great.
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LOCAL NEWS
Voluntary Blood Donation
by Hagaz Students
Secondary School students in Hagaz town have made voluntary blood donation.
The Head of blood donation service at the National Blood Transfusion Centre, Mr. Mehari
Abraham, explained that the objective of the donation is to save lives during accident and
delivery and that compared to last year, the level of blood donation has increased by 8%.
According to the National Blood Transfusion Centre, a program is set for students of
Hamelmalo Collage of Agriculture, Hagaz Agricultural and Technical School, and students of
Elabered and Adi Tekelezan to undertake voluntary blood donation.

World AIDS Day Observance
World AIDS Day was observed at national level in the port city of Massawa under the theme:
“Right to Health”.
Ministers, senior Government and PFDJ officials, heads of UN institutions in Eritrea, and
invited guests participated in the event during which the Director General of Public Health in
the Ministry of Health, Dr. Andeberhan Tesfatsion, said that thanks to the coordinated effort
to combat the prevalence of the disease, the number of HIV/AIDS cases has decreased to less
than 1% nationwide, and to 0.28% in the case of pregnant mothers and that over the last 12
years the prevalence of the disease has decreased by 78%.
Stating that about 9 thousand nationals living with HIV/AIDS are receiving antiretroviral
therapy (ART), Dr. Andeberhan explained that the incidence of HIV/AIDS is on the rise in
the case of women in general and sex workers in particular. He called for integrated effort of
pertinent institutions with a view to meeting the 2030 Sustainable Development Goals.
The Head of HIV/AIDS and STDs Control in the Northern Red Sea region branch, Mr.
Robel Aron, pointed out that regular counseling and checkup are being provided in all health
centers of the region and that the incidence of the disease which stood at 3.4% in 2005 has
presently decreased to 0.39% at regional level.
Commending the endeavors made by the people and Government of Eritrea in combating
HIV/AIDS, the WHO Representative in Eritrea, Dr. Josephine Namboze, expressed conviction
that Eritrea would meet the 2030 Sustainable Development Goals ahead of time.
World AIDS Day is commemorated for the 30th time worldwide and for the 24th time here
in Eritrea.

Photographers Corner
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The advertisement was
published with the
wrong information. This
ad below is the
corrected version.
JOB DESCRIPTION

Official Job Title:
Grade (Classified)

Operations Specialist
Station: Asmara, Eritrea
NO-C

Duty

Post Number:
Full Time/Part Time:
Regular/Temporary

21379
Full Time
Regular
One Year (Renewable based on
satisfactory performance)
Duration:
No expectancy of automatic
renewal in accordance with UN Staff
Regulations 4.5
PLEASE NOTE THAT THIS VACANCAY IS FOR NATIONALS
OF ERITREA ONLY.
15 December 2017 at 5 PM Eritrea
Closing Date:
time
1.

Organizational Setting

The Operations Specialist (OS) post is located in the Eritrea
Country Offices (CO) and reports to the Representative. The OS
supports the implementation of all aspects of CO management
and operations, finance, administration, procurement, information
technology, and human resources.
2.

Job Purpose

The OS supports a fully accountable, smoothly functioning, wellmanaged and results-oriented CO, and facilitates programme
implementation and delivery by providing for the operational needs
of programmes and projects. The OS actively participates in interagency coordination to ensure UNFPA’s need in common systems and
service issues are met. S/he fosters a collaborative, client-oriented
approach towards the CO’s programme team and UN community,
and supports effective communication and cooperation with
Headquarters (HQ). The OS manages the operations team and closely
collaborates with the CO’s programme staff.
2.
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Main Tasks & Responsibilities

•
Supports the process of meeting operational and staffing requirements for the implementation of the country programme and its
component projects by participating in design and review meetings
and assessing operational and administrative capacities of executing
agencies. Assists the achievement of programme and project results
facilitating operational aspects of project inputs under national execution in terms of personnel, sub-contracts, equipment, fellowships,
study tours and other project-related events.
•
Facilitates the strategic and efficient management of office
and programme financial resources through planning and tracking
of available resources exercising appropriate financial control and
ensuring corporate financial policies are met and reporting structures
established and maintained. Ensures optimal staffing of office and
projects through timely provision and training of human resources
applying best practice HR tools and mechanisms and advising on
appropriate contract modalities. Advises on HR policies and benefits
and implements and monitors corporate HR policies and systems
including performance management.

•
Contributes to optimal staffing of office and projects through
timely provision and training of human resources and advising on HR
policies. Ensures timely provision of goods and services for office
and projects by managing the procurement process, recommending
best approach and contracting modalities, evaluating cost effectiveness and providing support in negotiating agreements. Oversees
management of UNFPA assets and facilities.
•
Monitors the implementation of corporate systems and applications in support of finance and human resource management and
country office operations and proposes training of staff and project
personnel. Promotes network relationships for accessing and sharing
knowledge in the country office, as well as between the country office and HQ.
•
Supports timely provision of goods and services for office and
projects by managing the procurement process, recommending best
approach and contracting modalities, evaluating cost effectiveness
and providing support in negotiating agreements. Actively participates in the management of UNFPA assets and facilities.
•
Promotes that UNFPA’s interests are considered in common
systems activities relating to common services and premises, cost
recovery, cost-sharing arrangements, privileges and immunities, entitlement and salary surveys, security etc. by participating actively in
inter-agency meetings and working groups.
3 , Job Requirements
Education:
Advanced degree in business administration, public administration,
finance, human resources, information technology or a related field.
Knowledge and Experience:
•
Five years of progressively responsible professional experience
in administration, finance or office management.
•
Strong analytical and leadership skills.
•
Strong verbal and written communication skills in English.
•
Proficiency in current office software applications and corporate
IT systems.
Values:
•
Exemplifying integrity
•
Demonstrating commitment to UNFPA and the UN system
•
Embracing cultural diversity
•
Embracing change
Core Competencies:
•
Achieving results
•
Being accountable
•
Developing and applying professional expertise/ business acumen
•
Thinking analytically and strategically
•
Working in teams/ managing ourselves and our relationships
•
Communicating for impact
Managerial Competencies:
•
Providing strategic focus
•
Engaging internal/ external partners and stakeholders
•
Leading, developing and empowering people/ creating a culture
of performance
•
Making decisions and exercising judgment
Functional Skill Set:
•
Managing the organization’s financial resources
•
Developing ICT standards and applications
•
Providing procurement services
•
Ensuring facilities and assets management

continued on page 7
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continued from page 6
Languages:
Fluency in oral and written English. Proficiency in current office software
applications and corporate IT systems, such as Atlas/PeopleSoft.
UNFPA Work Environment
UNFPA provides a work environment that reflects the values of gender
equality, teamwork, Embracing diversity in all its forms, integrity and a
healthy balance of work and life. We are committed to maintaining our balanced gender distribution and therefore encourage women to apply. UNFPA
promotes equal opportunities for all including persons with disabilities.
Disclaimer
WARNING TO APPLICANTS: UNFPA does not charge any application,
processing, training, interviewing, testing or other fee in connection with
the application or recruitment process. Should you have received a solicitation for the payment of a fee, please disregard it. Furthermore, please note
that emblems, logos, names and addresses are easily copied and reproduced.
Therefore, you are advised to apply particular care when submitting personal
information on the web. Should you feel that you have received a fraudulent
notice, letter or offer that makes use of the name or logo of UNFPA, you
may submit a report through the UNFPA fraud hotline http://www.unfpa.org/
help/hotline.cfm

INVITATION FOR BID
Eri-Lib Mining Share Company (in liquidation) intends to sell the
following used motor vehicles through sealed bid on “as-is-where-is
basis” and without recourse and warranties of any kind. The vehicles are
located at Dembe Sembel Green Building compound and can be viewed
on arrangement any day from 9 am to 11 am from the date of this
announcement.
Please note that the vehicles are tax-free and buyers are responsible for
any Government duties and taxes.
Contact person – Woizero Ghidey Habte – Telephone 121135 or
07142057
Listed below are details of the vehicles to be sold:
No. Number
plate
1
ER-3-16490

HOW TO APPLY:
UNFPA has established an electronic application management system. This
allows applicants to create a candidate profile, which can be updated regularly and submitted for more than one vacancy.
Download the Step by Step Guide to Applying in the E-Recruit System of
UNFPA at http://www.unfpa.org/employment. Please print out the Guide for
your reference during the registration and application process.
Notice: There is no application, processing or other fee at any stage of the
application process. UNFPA does not solicit or screen for information in
respect of HIV or AIDS and does not discriminate on the basis of HIV/AIDS
status.

RAINBOW SCHOOLS P.L.C – AIRORI
Registration now open for the new term starting
December 2017.
Limited places available.
For more information call the administration office
at
12 52 02 or 123940.
Location behind Midian Hotel Debresala Street172, house number 4.

Make

Type

Fuel

Toyota
Hilux

Double Cabin Pickup

Diesel

2

ER-8A-2358

Toyota
Hilux

Double Cabin Pickup

Diesel

3

ER-3-17369

Toyota
Hilux

Double Cabin Pickup

Diesel

4

ER-3-17368
ER-3-16554

Double Cabin Pickup
Double Cabin Pickup

Diesel

5

Toyota
Hilux
Toyota
Hilux

6

ER-3-16553

Toyota
Hilux

Double Cabin Pickup

Diesel

7

ER-3-16552
ER-3-16551

9

ER-3-16489

Double Cabin Pickup
Double Cabin Pickup
Double Cabin Pickup

Diesel

8

Toyota
Hilux
Toyota
Hilux
Toyota
Hilux

10

ER-3-16550

Toyota
Land
Cruiser

Prado

Diesel

Diesel

Diesel
Diesel

Year
2008
2010
2010
2010
2008
2008
2008
2008
2008
2009

a) Tender will remain open for 10 working days (8am to 5pm) from
the date of the newspaper announcement.
b) All bids must be accompanied by CPO of ERN 50,000 and should
be submitted to HLB Abraham Isaac & Company Office, Third
Floor, Raza Building, Bdho Street (near shida roundabout), and
telephone 121135 or 121132.
c) Bids will be opened at the office of Eri-Lib, 2nd Floor, Green
Building, Dembe Sembel at the presence of bidders on the 12th
working day from the date of the newspaper announcement at 9
am.
d) Successful bidders will be informed by telephone and shall pay
the offered price by CPO and collect vehicles within 30 days after
presentation of official documents that certify all necessary taxes
have been paid to the respective Government Authority.
e) The vehicle which is not paid for within the prescribed period will
be offered to the next highest bidder.
f) Deposits will not be refunded to successful bidders who declined.
g) The liquidators reserve the right to cancel or reject all or part of
the bid.
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“Document our history through art for the next generation…”

Compiled by Asmait Futsumbrhan

He works with whatever he can out hands on, drawing, painting,
sculpture, and interior designs. Mohammed Eisa, is an artist with an
ambition to leave a piece of art that would articulate the beautiful story
of the people and the country to the next generation. After being on the
art world for many years, Mohammed has managed to present and win
awards for his artistic products in different occasions.

I named it “Success”, it was a
60cm sculpture made of plaster of
Paris I made it on the occasion of
the 25th Nakfa anniversary. It was
about the struggle and sacrifice
of the freedom fighters to free
our country. The sculpture took
almost a month to finish, it was
one of my works that has made me
feel proud since I was fortunate to
contribute a historical work to my
community. That motivated me
even more to continue working in
this field.
After that, I had another
sculpture I presented at the Youth
Festival in Sawa in 2004. The
work was about independence. It
was made of a metal skeleton and
finished with sand. It weighed
about 1400 kilos.
Was is hard to move it from
Asmara to Sawa?
To be honest, it was much
harder to transport it than to make
it. It required much caution as it
had to be moved through a crane
to get to a car, get it off and get it
back here.
What do you think is the reason
that sculptures aren’t displayed
on the streets?
I wouldn’t know for sure,
but there is certainly shortage
of budget to do the job. You
see, materials are needed for
sculptures to be placed in the
streets; bronze, fiber glass,
aluminum are just few of the
materials that are needed for the
products. It would be great to see
the sculptures that artist made be
placed on the streets of a city. It is
a motivating to the artists and an

ads glamour to the city.
How many of your products
have you exhibited?
Almost 25 of my paintings
and 6 of sculptures. I have been
awarded for three of my paintings
and three of my sculptures.
Let’s talk about the work you
have done on the wall of Asmara
Stadium as a tribute to the 20th
independence anniversary?
I was happy to have been given
the opportunity. It is a sculpture
that tells the story of the Eritreans,
the journey to free their country
and the works they have carried
out for the development as well
as the dedication and tenacity. It
was a work that gave me a huge
responsibility. It is not easy to
work on something that will stay
forever, which is of historical
importance to the country.
What materials did you use?
Well, it took more than a year
of study and research before the
actual work began. We had to
make sure we were using the right
materials. So, there is this stone
that is burned by a volcano in
Assab, it is called Gomicho. We
mixed it with cement. The reason
we chose that type of rock was
because it looks like the cement
in color and at the same time is
a soft material to use. We had to
put so much consideration in to
the materials we were using since
the sculpture had it has to look
good for a long time. Besides,
we had to take care of the weight
of the art work on the wall of the
building.
How did you feel when you
finally saw it on the walls?

artists get different courses.

Sculpture, definitely. It needs
precise research to get the work
right.

Do you share your knowledge
with other interested artists?

When did you join the then
Information and Agitation Office
of the EDF?

Mohammed Eisa is our guest today.

Tell us about your first
sculpture, what was it about?

sculpture or interior designs?

It was beyond my expectations.
I could never explain the joy
I felt when I saw it during the
celebration.
How certain are you a sculpture
would be preserved as it is?
The works that you do with
your full attention and will would
stay as long as forever.
Were there any challenges
during the work you did on the
wall sculpture?
It is hard work, so yes there
were some challenges. I had
to work for long hours to make
sure that everything was perfect
since it is a work to remain for
generations. But there weren’t
any challenges that were big
enough that couldn’t have been
solved.
The people who helped you do
the work…
The artists in my division
in the then Information and
Agitation Office of the EDF
helped me tremendously. Also
people who work in the Asha
Golgol Construction. We didn’t
only sculpt over the wall, we
constructed a new wall to work
on.
You also do interior designs?
It has a lot to do with painting,
so it wasn’t that difficult for me
to get in to it. I started working on
interior designs from 2007/2008.
It is an important field as it
needs skills and talent. Color
mixture and wall thickness do
matter depending on what type of
interior you are working.
Which is harder to do, painting,

When I presented numerous
artistic works during my time with
the 18 Division, my administrators
thought that it was a department
where I could grow. I was only doing
painting before I joined the ministry;
however, with the help of the artists
who were at the department before
me, I got into Sand sculpture. I just
worked my way up from there. And
would certainly say that I could
have never got to where I am today
if I hadn’t joined the ministry. The
Ministry has made tremendous
efforts and given budget to let the

Yes I try my best to share what
I know. There are even some great
artists who have just joined our
ministry.
Any future plans?
I hope to come up with great
artistic works that would be part of
history to the coming generation. A
work that
would perfectly reflect the culture
and identity of the Eritrean people.
Art is another form of documenting
history for the next generation.
Thank you for having us.
My pleasure.

