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HIS HOLINESS ABUNE PETROS GIVES BENEDICTION
His Holiness 

Abune Petros, 
Archbishop of the 
Eritrean Tewahdo 
Orthodox Church, 
gave benediction 
in connection with 
Christmas.

Abune Petros 
gave detailed 
briefing on the 
background of 
the Holiday and 
wished Happy 
Christmas to the 
Eritrean people 
inside the country 
and abroad as well as to the Eritrean 
Defense Forces.

His Holiness Abune Petros also 
called on the faithful to support 
families of martyrs and extend 

hands to the disadvantaged 
nationals.

Finally, His Holiness Abune 
Petros wished peace and prosperity 
to the Eritrean people.

NAEWDV ANNUAL ACTIVITY ASSESSMENT MEETING
The Central Committee of the 

National Association of Eritrean 
War Disabled Veterans conducted 
annual activity assessment 
meeting on 3 January.

Speaking at the event in which 
heads of regional branches took 
part, Mr. Fisehaye Tesfamichael, 
deputy chairman and head of 
Administration and Finance of 
the association, said that efforts 
have been made to improve the 
livelihoods of members and 
called on partners to reinforce 
their contribution for better 
outcome.

At the meeting report was 
presented focusing on the 
implementation of programs in 
terms of strengths and challenges 
encountered, programs with 
a view to develop economic 
capacity of members and role 
of partners, as well as income 
generation schemes with a 

view to enable veterans become 
self supportive and productive 
members of society.

Briefings were also provided 
regarding training programs 
organized to develop overall 
capacity of members as well the 
situation of members that have 
been rehabilitated with various 
income generation schemes.

The report further noted that, 
in 2022 the association has 
disbursed over 5 million loans to 
234 members and that compared 
to that of 2021 has registered 
150% increase.

The Central Committee 
also indicated that developing 
contribution of partners, 
encouraging disabled veterans 
join the association, designing 
income generation projects, 
developing economic capacity 
of the association as well 

developing organizational 
capacity are among the main 
programs for 2023.

CALL FOR CONSERVATION OF NATURAL RESOURCES
The Forestry and Wildlife 

Authority called for proper 
follow-up on the tree seedlings 
that were planted in 2022 for 
their sustainability.

The call was made at an activity 
assessment meeting organized on 
4 January.

At the meeting in which 
representatives of the authority 
from all the regions took part, a 
report was presented focusing on 
efforts carried out to redress the 
environment, endeavor to control 
deforestation and legal measures 
against people that were found 
illegally cutting trees, preparation 

of tree seedlings and their 
progress as well as effort carried 
out to ensure the sustainability of 
wildlife.

According to the report 
presented, in 2022 over 5.7 
million tree seedlings have been 
prepared from 30 nurseries, and 
4.8 million have been planted.

Regarding ensuring the 
sustainability of wildlife, 
extensive briefing was provided 
on the situation of the reserved 
land that were established 
with a priority to ensure the 
sustainability of wildlife as well 
as on the training programs 

organized with a view to develop 
overall capacity of members.

Explaining the significance of 
conserving and developing forest 
resources in enriching the soil 
and redressing the environment, 
Col. Kinfe Habtom, manager 
of the authority, called for a 
reinforced greening campaign for 
a better outcome.

Col. Kinfe also called for 
strengthened participation 
of the public and concerned 
institutions in the effort to control 
deforestation activities with a 
view to ensure the sustainability 
of wildlife.

TRAINING ON PLANNING AND EVALUATION
The Ministry of Education branch in Foro sub-zone organized 

training to 207 teachers from 43 schools focusing on teaching lesson 
planning and evaluation of students.

The trainers reminded the trainees to design measurable and effective 
lesson plan and evaluate their students from time to time with a view 
to ensure their competence.

Indicating that the training will have significant contribution in the 
development of teaching-learning process, Mr. Ismail Ali, head of 
education office in the sub-zone, called on the trainees to apply the 
training they were provided practically on the ground and play their 
part.

The trainees on their part called for organizing similar training 
programs.
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“Self-Sufficiency is the Hallmark of Successful Entrepreneurship” Azieb Tsegay
Habtom  Tesfamichael

Azieb Tsegay has been striving to 
be self-reliant since she was young. 
By adding knowledge and education 
to her efforts, she successfully opened 
her own dairy products processing 
factory and is one of the successful 
women entrepreneurs in Eritrea.          

Let’s start with your 
background…

My name is Azieb Tsegay. I 
was born and raised in Asmara. I 
completed 12th grade in Asmara and 
then I went to Addis Ababa, Ethiopia, 
and got married with Eng. Michael 
Tsegay. I started my university 
education there but had to quit for 
some reasons. One of the main 
reasons was that I started to focus on 
raising my children. 

Earlier you started a business in 
poultry farming. When and how 
did you start it?

When I started a family in Addis 
Ababa, I didn’t want to stay at home. 
So, I learned about fashion and 
clothing design. This enabled me 
to produce different kinds of outfits 
and had helped me in supporting 
my family financially. But I was not 

satisfied with it. I wanted to do more. 
I had the feeling that my peers were 
learning and I was lagging behind. 
Therefore, I learned handcrafting. 
But still the money I was earning 
was not enough, and this prompted 
me to engage in poultry farming. 
I started it with some 600 chicken 
in my neighborhood. When Eritrea 
became independent, we moved to 
Eritrea and I was given a parcel of 
land in Dubarwa. I started poultry 
farming again in 2004 with around 
2000 chicken.

Did you find the poultry farming 
rewarding?

The house I built for the purpose 
of poultry farming in Dubarwa was 
conducive for the chicken. And the 
passion I had for poultry helped me 
to take the job seriously. Encouraged 
by this, in Feb 2005, I imported 
around 20,000 chicken called “first 
generation” from the Netherlands 
with all the necessary poultry feeds 
and vaccinations. I kept four thousand 
chicken for myself and sold the rest 
at the local market because I believed 
that other people should also engage 
in this business and improve their 
livelihoods. Again, in May 2005, 
I imported 20 thousand chicken to 
lay eggs and six thousand chicken 

intended for meat production. I kept 
four thousand chicken for myself and 
sold the rest at the local market. The 
broiler chicken grow fast and I sold 
them to hotels and restaurants. That 
was lucrative for me at the time, and 
I believe it had a modest contribution 
in stabilizing the market.

In October 2005, however, I 
encountered a huge problem because 
of the outbreak of a global bird 
flu. I was told to eliminate around 
eight thousand chicken. This was 
a challenge for me at that time as I 
was expecting to import as many 
chicken from the Netherlands. In 
consultation with the Ministry of 
Agriculture, I managed to isolate the 
chicken from any contact with the 
outside world and managed to avoid 
the problem unharmed. At the same 
time, a rumor that the “eggs from the 
‘Holland chicken’ is infected” was 
spread, which caused me to dump 
around 180 thousand eggs. Though 
this was not confirmed by experts, it 

did affect my business. But I didn’t 
lose hope. I was determined to make 
progress and brought chicken called 
“second generation” from Keren. 
But from this time onwards the 
poultry business didn’t go as well as 
I wanted it to, so to compensate for 
this I started a dairy farm alongside. 
In 2009, I quit poultry farming 
altogether when scarcity of poultry 
feed was added to the challenges I 
had already encountered.  

Do you think that other women 
can empower themselves by 
engaging in poultry farming?

Poultry farming is not an easy job. 
Chicken require utmost care. If you 
can take care of them properly, it is 
beneficial. Families can improve their 
nutritious food by raising chicken. 
But chicken are also vulnerable to 
disease, and if they get infected, 
they can have pernicious effects on 
your economy. So it’s a business 
that requires a very painstaking 
undertaking. Chicken are not the 
kind of animals that can be watched 
from afar but are to be handled with 
care. You need to be careful about 
the feeding, hygiene and vaccination. 
Although poultry farming can be 
beneficial it requires very meticulous 
effort and dedication. 

How did you start the dairy 
production business?   

When the poultry farming proved 
to be not profitable any more, I 
started to shift to cattle breeding 
in 2007. I was encouraged by the 
outcome and increased the number 
of milk cows I had. The milk I was 
producing was more than the demand 
of the local market in Dubarwa. I was 
forced to sell it in Asmara, 30 km 
away. It wasn’t profitable. Therefore, 
I came up with the idea of starting 
manufacturing dairy products. In 
consultation with Dutch experts, I 
learned the process of producing 
cheese and mozzarella. I started 
production and made progress but 
had shortage of packaging materials. 
When the plant was in its initial steps, 
my son, Abraham, went to Italy and 
the Netherlands to learn about the 
process of cheese making. With his 
help and the machines we imported, 
we were able to manufacture milk 
products and avoided the post-harvest 
loss we had been encountering. 

On average, we buy around 3000 
liters of milk per day and during 
the fasting season, we buy around 
65 thousand liters of milk per day 
from the local milk cooperatives and 
other suppliers. Our factory produces 
yogurt, different types of cheese, 
buttermilk, butter, cream and ricotta. 
Our products are sold to a wide range 

of customers, including mining 
companies, the local market and 
hotels and restaurants. The prices of 
our products are reasonable in light 
of the price we pay for the milk we 
buy from our suppliers.  

In my journey, I came across a lot 
of frustrating challenges. But, thanks 
to the encouragement and support of 
my husband, my sons and relatives, I 
was able to carry on unconstrained by 
the problems I faced. Losing hope is 
the worst enemy. You shouldn’t feel 
overwhelmed by challenges because 
there is no shortcut to success. It is 
always good to grow step by step. 
It can sometimes be frustrating, but 
at the end of the day, it is those who 
are tested by challenges who become 
experienced and successful.   

What would your answer be 
to those who think that women 
are unable to lead and manage 
businesses?   

I don’t think that women are 
incapable of leading and managing 
if they have the necessary knowledge 
and education. But the traditional 
thinking that emanates partly from 
the fact that our patriarchal society 
doesn’t acknowledge the potential 
of women is one of the obstacles to 
women’s development. However, 
if women are given equal education 
and opportunities, there is no way 
they could be any short of achieving 
what they aspire. I believe that, there 
is no difference between men and 
women in their ability to acquire 
knowledge and skill except in their 
physical strength. In any case, we 
both complement one another. 

How do you think should women 
prioritize work and education? 

If they have the opportunity they 
should first focus on education. 
Education is key to transforming 
women and can help them in making 
the right choices in their life. In its 
narrowest sense, it helps them to be 
equipped with more knowledge and 
skills, preparing them for better job 
opportunities. 

We have an association called 
Eritrean Women’s Agro-business 
Association (EWAA). The purpose 
of the association is to help grow 
members by providing education 
and training. Currently, there are 
63 members in the association. 
Within the association, we are 
provided with various kinds of 
training in the fields of poultry, 
cattle breeding, dairy products, bee 
keeping, breeding rabbits, mushroom 
farming, floriculture, horticulture 
and others.  And at SMAP Institute, 
the association provides training 
on accounting, finance and 

management. This has helped us a lot 
to excel in our work.  

What is the role of your sons and 
your husband in your success?

First off, my husband understands 
me and encourages me in all the 
efforts I make. In addition to that, 
he is educated and contributes a lot. 
His attitude towards women is very 
positive. He believes if women are 
educated and dedicated to their goal 
they can achieve what they want. 
And my son, Abraham, has been key 
to my success in our dairy production 
enterprise. He leads the marketing 
of our products and the provision of 
supplies. 

What do you think is the secret 
to your success?

The secret to my success is the 
dedication to my goal and working 
hard. When I was overwhelmed 
with challenges I didn’t give up – I 
always strove to overcome them. I 
will continue to do so in the future till 
I achieve my goals and dreams.

What does being self-sufficient 
mean to you?

Becoming the master of yourself 
and living the life you want. From 
young age, I’ve always dreamt of 
standing on my own without relying 
on others. And money doesn’t come 
without hard work. Believing that 
your husband will provide everything 
doesn’t make you a successful 
woman. Someone who is self-reliant 
is always loved and respected. 

What are your future plans?

I have a lot of projects. But, my 
biggest aim is to grow the factory by 
adding machineries and the necessary 
skilled laborers.  

Any final message you would 
like to put across?

Young women in our country 
should dedicate themselves to 
education. Then, they can consider 
getting married and having children. 
Getting married before completing 
their education could prevent them 
from exploring their full potential.

And those women who haven’t had 
educational opportunities should try 
to support themselves by engaging 
in activities that can be done in their 
surroundings such as poultry faming, 
cattle breeding and handicrafts. 
Based on my experience, I am ready 
to give advice to those who want to 
engage in such activities.
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Making the Innocent Guilty and the Guilty Innocent
Simon Weldemichael

Many Western leaders and 
journalists do not present Eritrea 
in true light. They always 
misinterpret the objective realities 
of the country, its people and 
government. Although the reality 
is crystal clear, the evils continue 
to obscure it with a smoke of 
disinformation. In Foreign Affairs 
magazine published the day after 
Christmas, on December 26, 
2022, Jeffrey Feltman, a former 
special envoy of the USA to the 
Horn of Africa, wrote an article 
titled “Ethiopia’s Hard Road to 
Peace”. The title of the article 
and its contents are so different it 
is befitting to describe it as “egrn 
keberon bebeynu” (the movements 
of the legs and the drum beats 
aren’t in sync). 

In an attempt to save the dying 
TPLF, Western powers have 
employed all sorts of tools at hand 
to intimidate Eritrea and Ethiopia 
and, if possible, to deprive them 
of their right to defend their 
sovereignty from aggression. Since 
the outbreak of the premeditated 
TPLF instigated war on the night of 
November 3, 2020, the European 
Union and the USA have imposed 
politically motivated baseless 
unilateral sanctions on Eritrea and 
Ethiopia for allegations that are 
not backed by evidence. Punishing 
the innocent and rewarding the 
guilty has become the norm 
of Western powers. They are 
addicted to fabricating problems 
and producing reports that lack 
any sense of balance and portray 
Eritrea in negative light. 

Eritrea is focused on 
development, building a stable 
neighborhood, and consolidating 
peace in the region. The 
government of Eritrea has been 
implementing various development 
and empowerment programs to 
improve the living standard of its 
citizens and bring about radical 
changes. Underdevelopment, 
inequality, and issues of peace 
and security are addressed 
effectively while fighting against 
the gross injustice of the forces of 
domination. In his 2023 New Year’s 
message, President Isaias Afwerki 
succinctly pointed out that “the 
hysteria of antipathetic hostility 
against Eritrea is heightened.” He 
further predicted that the adventure 
of the forces of domination will 
continue unabated in the upcoming 

year. Feltman’s indignant 
discourse shows the frustration of 
the author and his companions and 

their commitment to sabotage the 
innocent and salvage the guilty.  

Feltman has a track record of 
enmity against Eritrea. He used his 
writing and position to shoot the 
wound of the people of Eritrea as 
if they have not suffered enough 
by American policy makers. The 
timing of the publication needs 
scrutiny. Feltman’s objective, 
among others, is to disrupt the 
festive mood created around 
Christmas and New Year and, if 
possible, to kill the sprit of the 
people. As a vicious hypocrite, 
he dishonestly proclaims a 
commitment to peace which, in 
fact, contradicts with his low moral 
principle. Previously, his former 
post as a special envoy to the Horn 
of Africa gave him an opportunity 
for a while to direct the disastrous 
show in Ethiopia where TPLF 
assumed the role of urchin clown. 
He is frustrated by the direction of 
events, the outcome of the war and 
the position of Eritrea. He wants 
the region to return to the stagnant 
status quo ante. He called the peace 
agreement in Ethiopia has flaws 
because Eritrea was not mentioned 
in the text of the agreement. He 
openly suggested the re-imposition 
of UN Security Council sanctions 
on Eritrea as the best remedy to 
contain Eritrea. Though unilateral 
sanctions are unacceptable and 
unlawful, the EU and USA had 
imposed unilateral sanctions on 
Eritrea and Ethiopia to save their 
ally, TPLF. 

Feltman’s article has also 

exposed his contempt for the 
capacity of Africans to solve 
their problem. He wrote “African 

leaders often cite the principle 
of ‘African solutions for African 
problems,’ but the truth is that 
African problems can affect the 
interests of countries beyond the 
continent.” So what? Are African 
solutions obligated to satisfy the 
countries beyond the continent? He 
flagrantly tried to deceive others 

while pursuing contradictory 
aims. However, his arrogance 
prevented him from covering his 
inauthenticity and intention. 

The Western hypocrites and 
big-headed men need to cleanse 
existing assumptions not by 
beautiful euphemisms but by 
genuine repentance. Proponents 
of a unipolar world think that 
no other state has the power to 

stop them. But they have been 
frustrated by the outcome of many 
of their policies in every corner of 

the world. Much of the frustration 
surely stems from arrogance, 
ignorance, and hypocrisy of 
the leaders.  Their hypocritical 
behaviors to advance narrow self-
interests have increased awareness 
of the disadvantaged peoples of the 
world. 

In the past the West had a free ride 

to implicitly or explicitly endorse 
principles that they know are not 
fair and defensible by any moral 
standard. In their engagement with 
others and at home they have never 
ever practiced what they preach. 
The words of Frederick Douglass, 
a well-known Black American 
leader in the 19th century, are 
worth mentioning here to realise 
how inconsistent and hypocritical 
America was and is. Douglass 

wrote, “Whether we turn to the 
declarations of the past, or to 
the professions of the present, 
the conduct of the nation seems 
equally hideous and revolting. 
America is false to the past, false 
to the present, and solemnly binds 
herself to be false to the future.”

Western powers have repeatedly 
failed to practice what they 
preach. They say one thing but 
do another. They excuse their 
actions while condemning 
others for the same action. In 
this process disinformation has 
created a menace against true and 
accurate information. The purpose 
of disinformation forwarded 
against Eritrea is to mislead the 
international community. The 
historical enemies of Eritrea and 
the mercenary journalists they hired 
have created disinformation with 
the express purpose of demonizing 
the country. They are not simply 
telling lies; their disinformation 
campaign is extremely insidious. 
The objective of the post 2020 
disinformation campaign against 
Eritrea is to weaken the resistance 
of the country, kill the spirit of the 
people, and undermine the Asmara 
Peace and Friendship Agreement 
and to conceal the heinous crimes 

committed by the TPLF. 
Eritrea is innocent and does 

not commit any transgression of 
international law. The evil doers 
are trying to get rid of the burden 
of the sins they have committed 
by blaming the innocent. The 
Western media seem to be addicted 
to spreading disinformation to 
mislead and to turn the innocent 
guilty. Truth, however, will 
inevitably prevail.
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Friendship Tie With the Belt and Road 
Through Dragon Festival

Zhang Zicheng

Accompanied by the airline 
stewardess’s sweet voice, the 
plane landed at Asmara Airport 
again. After a long absence from 
Asmara, I came back again.

Since 2013, I have come to this 
beautiful country known as the 
“Pearl of the Red Sea”. This is my 
ninth year, and Eritrea has already 
become my second home. After 
one and half year stay in China 
due to the pandemic, I finally 
came back again. Everything was 
so familiar and intimate.

COVID-19 had a huge impact 
on the world. Eritrea is no 
exception. In order to protect 

the lives of its people, the 
Eritrean government temporarily 
implemented the policy of partial 
lockdown and travel restrictions. 
Under the effective measures of 
the government, no large-scale 

infection has occurred and the 
pandemic has been effectively 
controlled. The Eritrean people 
have been very cooperative 
concerning the COVID-19 
prevention rules and regulations 
issued by the government. They 
wear masks when they go out 
and you don’t see very crowded 
places or gatherings. The 
pandemic is now contained, and 
the country is gradually opening 
to the outside world.

Asmara is a beautiful city as 
well as a famous historical city, 
which attracts tourists from 
all over the world. There are 
many splendid buildings in the 
city which has been listed as 
a world cultural heritage. The 
grand Catholic Cathedral is still 
magnificent and solemn, telling 
the devout souls of the saints. 
Like an airplane, Fiat Tagliero 
seems to spread its wings.  Every 
spring, accompanied by the 
fragrance of jacaranda and other 
flowers in the city, people sit in 
the cafes to smell the thick coffee 
fragrance, to taste coffee and 
chat with friends, showing the 
comfortable and quiet life of the 
people.

On Harnet Avenue, the road 
is still clean and tidy, and the 
rush of people indicates that it 
has been restored to the busy 
past. In public places, all people 
voluntarily wear masks and I 
saw all civil servants washing 
and sterilizing their hands 

before entering their offices. It 
is reassuring to see that everyone 
has understood the necessity 
of the COVID-19 guidelines. 
Everything is in good order. 
Celebrating their Independence 
Day wearing masks, people 
couldn’t hide their smiling faces. 
I met a few old friends I haven’t 
seen for a long time, with smiling 
eyes and everything is well!

Only two hours’ drive away 
is the holy land for vacation 
-- the beautiful coastal city 
of Massawa, with its vast and 
endless azure sea and blue sky. In 
addition to rich sea food, you can 
also enjoy the beautiful scenery, 
learn the history and culture. The 
city is full of Egyptian, Turkish 
and Italian-style buildings, with 
more than hundreds of years 
of history. At the museum, the 
enthusiastic librarian introduced 
each precious collection in detail. 

From the animals and plants 
of the Red Sea, the customs and 
cultures of the Red Sea regions, 
to the history of the Eritrean 
people’s arduous struggle for 
independence and freedom. What 
is particularly notable is a pottery 
on display, with 4 Chinese 
characters “萬萬萬萬”. According to 
the librarian, it was transported 
in the form of trade 400-500 
years ago. This shows that China 
and Eritrea started their friendly 
exchanges as early as hundreds of 
years ago.

The Dragon Boat Festival is 

a traditional Chinese festival, 
symbolizing praying for good 
fortune and eliminating disasters. 
The Chinese Embassy held a 

photo exhibition, which shows 
the history of friendship between 
the two countries. Under the 
guidance of the embassy staff, 
we watched the exhibition in an 
orderly manner. 

There are frequent exchanges 
between the governments and 
the people. Chinese Premier 
Zhou Enlai paid a friendly visit 
to Asmara in 1964 and Eritrean 
freedom fighters, including 
President Isaias Afwerki, visited 
China in the 1960s. In 2015, the 
students of Confucius Institute 
of Eritrea won the third prize in 
a Chinese language competition 
held in Yunnan, China. You can 
see the joy of the children after 
winning the competition. 

In April 2020, when the 
pandemic just broke out, the 
Red Cross Society of China 
received donations from Eritrean 
students in China, as well as the 
encouragement and wishes to 

support China and Wuhan city. 
There was also a scene of Chinese 
enterprises and people in Eritrea 
donating money to the Ministry 

of Health to fight the pandemic 
together with the Eritrean people. 
We also watched Chinese medical 
team providing the Eritrean 
people free medical services and 
a lot of other precious pictures. 

The exhibition fully displays 
the development of China-Eritrea 
friendship through pictures. After 
the exhibition, we shared the 
traditional food “zongzi” with 
our Eritrean friends so that they 
could taste this Chinese tradition.

I would like to take the 
opportunity of the traditional 
Chinese Dragon Boat Festival 
to pray for the COVID-19 
pandemic to pass away as soon 
as possible for a better new life 
to begin. With the support of the 
FOCAC (Forum of China-Africa 
Cooperation) and Belt and Road 
Initiative, the people of our two 
countries will continue to work 
hand in hand to make China-
Eritrea friendship bloom forever.
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Vacancy Announcement
Position:  Boilermaker ( Fixed Plant)
Number required    6
Location: Koka Gold Mine (Site)
Reporting to: Process Plant Maintenance Superintendent/Manager

M i s s i o n 
Statement: The process plant Boiler maker is responsible for the integrity of large metal structures, such as tanks, mills, silos, and assembly 

lines and focuses on the quality of fabrications
 and evaluate, test and repair metal structures.

Responsibilities and Duties

It is the responsibility of process plant Boilermaker:

Responsibilities and Duties

It is the responsibility of process plant Boilermaker:
 - Installation, Fault Finding and Replacement of Machinery & Equipment in area of responsibility - ensuring that both Company and Vendor 

Safety                             and Quality standards are adhered to, whilst ensuring minimum disruption to the Process Plant Operation or Production.
- Perform all welding, gouging, cutting, and burning or other duties as specified by your supervisor and report findings accurately 
- Access martials/parts required to repair or fabricate the component
- Build, repair and fabricate components for all plant and equipment
- Appropriate use of all plant and equipment to minimize downtime
- Check and maintain all gas cutting and welding equipment, including pre-start on welding equipment
- Conduct break down repairs in the plant as well as the workshop as instructed by supervisor
- Carry out repairs as to the CMMS (Computerized maintenance management system) and follow the maintenance system as they are directed
- Always keep equipment and tools in a good condition
- Read drawings, work orders and production schedules to determine product or job instructions and specifications
- Set up and operate hand and power tools common to the welding trade such as shielded metal arc and gas metal arc welding equipment, grinders,       

and carbon rod gauging
- Monitoring equipment condition and escalating issues to prevent further deterioration
- Environmental performance and good housekeeping.
- To take reasonable care for the health and safety of himself /herself and that of other persons who may be affected by his/her acts or omissions
- To report to his/her immediate manager any hazard which may be discovered at, or in the vicinity of the place of work.
- To maintain high standards of environmental performance in compliance with operational requirements.
- Perform Fault Analysis / Fault Finding / Root Cause Analysis in order to Eliminate Re-Occurrences of Repetitive Faults and improve Process 

Efficiency and Equipment 
- An Understanding of the operating narratives of the Processing Plant in relation to the Machinery & Equipment installed and ability to Operate / 

Configure / Set-Up installed Machinery & Equipment       
- Adherence to the Company Planned and Preventative Maintenance Schedules in Area of Responsibility and Procedures.

- Execute all Machinery & Equipment Maintenance Schedules in area of Responsibility and focus on effective Communication with respect to 
Maintenance Works Orders and keep Back Log to the Minimum. 

- Keeping Record / Compile of all Machinery & Equipment Log Sheets in Area of Responsibility and Provide Adequate / End of Shift Feedback to 
Direct Line Managers.

- Ensure the Correct and Safe Usage of all Workshop Tools and PPE. Apply and Practice Correct and Safe Working / Operating Principles and 
Standards during all Machinery & Equipment Maintenance Tasks and Comply / Adhere to all Safe Working / Operating Procedures.    
   

- Be a Team player in the Mechanical Engineering Section and Comply with all KMP Health and Safety Requirements.     
 

- Liaise with Senior Supervisors (Mechanical), Engineering Supervisors, Planned Maintenance Officers, Electrical, Instrumentation & Control 
Systems Specialists to provide a Full Range of Fitting Services / Support to Production, Processing Team, other Engineering Teams.    
 

- Ability to Setup, Calibrate and Maintain a wide variety of the latest Machinery & Equipment related to Processing Plants.    
 

- Conduct Shiftily or Regular Inspection of the Plant to gather fresh information as basis in creating Work Schedules with Preventative Measures in 
mind.  

- Through Effective Work Practices and OEM requirements in order to cultivate, nurture and foster an enabling and Continuous Improvement 
Climate / Culture in the Specific Allocated Mechanical Work in Area of Responsibility.   

- Adherence to the Call-Out / Breakdown Procedure - where all Major Equipment Failures are Reported immediately to the Engineering Supervisors 
and proper Feedback on the Progress of the Breakdown Task together with a proper auditable Root Cause Analysis.      
  

continued on page  6



- Ensure Adequate Record Keeping of all Company and Vendor related Documentation, when required by Direct Line Managers.   
  

- Ensure that Good Work Ethics is sustained by Effectively Discipline with reference to Absenteeism, Lateness, Overtime, Misconduct, etc. within 
the section. 

- Adhere to the Company’s policies, rules, and regulation   
- Other Duties, as per Instruction from Engineering Management and Mechanical Engineering Supervisors

CRITICAL COMPETENCIES Ability to: 
 
- Examine work for defects, and measure with straightedges or templates to ensure conformance with specifications
- Perform duties in a cost-effective manner
- Handle equipment safely and efficiently to avoid damage or premature failure
- Analyses information (analyses written/verbal/numerical information, identifying errors in flow chart sequence, interpreting information, locating faults in a 

system)
-  Informing giving verbal instructions by radio, telephone, reporting problems to a supervisor, contacting supervisor for authorization)
-  Using senses (making visual discriminations, remembering instructions given verbally or in writing over a long period) 
-  Decide (on own initiative or in conjunction with others, make snap decisions under time pressure, when to refer issue to a senior level)
-  Direct (to ensure compliance to standards, in an emergency)
- Handling information (following logical instructions or information, compiling information)
- Communicate with your Leading Hand to ensure all appropriate tooling and equipment are available to effectively execute your work
- Adhere to the Company’s policies, rules, and regulation 
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Formal 
Education, 
Certification or 
Equivalent

	 Vocational school completed in fabrication or general mechanic
	 Tradesman Diploma or Certificate 
	 Mechanical Engineering Degree 

Working 
experience- 
Nature & Length

	 Minimum 2 Years of experience as a boilermaker for general mechanic vocational certificate 
	 Minimum 3 years for trade certificate holder 
	 Previous working experience as an Artisan Maintenance Boilermaker 
	 Experience in mineral processing plants, and CIP/ CIL plants, will be an added advantage

Other skills and 
abilities

	  Proven ability to analyse and solve problem  
	 knowledge of theories and best practices in Fixed Plant Equipment Maintenance
	 Knowledge of preventive maintenance, maintenance planning, and reliability engineering processes. 
	 Good in English is required
	 Job relevant skills are appreciable 

Salary  Company scale

Room 
Accommodation

Free accommodation

Other’s 
requirement

Additional Requirement for nationals: - Having fulfilled his/her National Service obligations and provide evidence of a release 
paper from the Ministry of Defence. Present Clearance paper from the current/last employer. Only short-listed applicants 
would be considered as potential candidates for an interview.  Application documents will not be returned to the sender.

Please mail your applications to ZARA MINING SHARE CO HR office.
 ZMSC P. O. Box 2393. Asmara, Eritrea

Note to Non- Eritrean applicants: - Please send a copy of your application to: Aliens Employment Permit Affairs P.O. Box 7940 Asmara, Eritrea.
Deadline for application:  10 days from the day of announcement.

Vacancy Announcement
continued from page  5
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Vacancy announcement
Position:  Maintenance Mechanical Fitter (Fixed Plant)
Number required    10
Location: Koka Gold Mine (Site)
Reporting to: Process Plant Maintenance Superintendent/Manager
Mission Statement:
	 Mechanical	fitter	provides	detailed	inspection,	troubleshooting,	over-
sight,	and	diagnosis	of	operational	problems	in	plant	and	distribution	systems	
including	boilers,	heat	exchangers,	chillers,	and	piping	systems	including	
expansion	joints,	valves,	supports,	and	anchors.

	Installation,	Fault	Finding	and	Replacement	of	Machinery	&	Equipment	in	
area	of	responsibility	-	ensuring	that	both	Company	and	Vendor	Safety	and	
Quality	standards	are	adhered	to,	whilst	ensuring	minimum	disruption	to	the	
Process	Plant	Operation	or	Production.
	Provide	maintenance	support	for	process	equipment	including	crushers,	
screens,	conveyors,	pumps,	grinding	mills,	hydro	cyclones,	pre-leach	Thick-
eners,	CIL	Agitators,	Reagent	mixers,	Stripping	and	gold	rooms	equipment,	
CCD	thickeners	and	pressure	filters	to	maintain	optimum	performance
	Carry	out	routine	and	preventative	maintenance,	e.g.,	greasing/lubrication
	Carry	out	repairs	and/or	modifications	to	the	plant	components,	including	
potential	small	fabrication	work.
Always	keep	equipment	and	tools	in	a	good	condition
Access	martials/parts	required	to	repair	or	fixing	
Appropriate	use	of	all	plant	and	equipment	to	minimize	downtime
Carry	out	break	down	repairs	in	the	plant	as	well	as	the	workshop	as	in-
structed	by	supervisor
Carry	out	repairs	as	to	the	CMMS	(Computerized	maintenance	management	
system)	and	follow	the	maintenance	system	as	they	are	directed
Read	drawings,	work	orders	and	production	schedules	to	determine	product	
or	job	instructions	and	specifications
Set	up	and	operate	hand	and	power	tools	common	to	the	mechanical	mainte-
nance
Monitoring	equipment	condition	and	escalating	issues	to	prevent	further	
deterioration
Environmental	performance	and	good	housekeeping.	Specifically:
To	take	reasonable	care	for	the	health	and	safety	of	himself	/herself	and	that	
of	other	persons	who	may	be	affected	by	his/her	acts	or	omissions
To	report	to	his/him	immediate	manager	any	hazard	which	may	be	discov-
ered	at,	or	in	the	vicinity	of	the	place	of	work.
To	maintain	high	standards	of	environmental	performance	in	compliance	
with	operational	requirements.
Perform	Fault	Analysis	/	Fault	Finding	/	Root	Cause	Analysis	in	order	to	
Eliminate	Re-Occurrences	of	Repetitive	Faults	and	improve	Process	Efficien-
cy	and	Equipment
An	Understanding	of	the	Operating	Narratives	of	the	Processing	Plant	in	
relation	to	the	Machinery	&	Equipment	installed	and	ability	to	Operate	/	Con-
figure	/	Set-Up	installed	Machinery	&	Equipment	 	 	 	
 
Adherence	to	the	Company	Planned	and	Preventative	Maintenance	Sched-
ules	in	Area	of	Responsibility	and	Procedures.	 	 	 	
Execute	all	Machinery	&	Equipment	Maintenance	Schedules	in	area	of	
Responsibility	and	focus	on	effective	Communication	with	respect	to	Mainte-
nance	Works	Orders	and	keep	Back	Log	to	the	Minimum.	 	 	
   
Keeping	Record	/	Compile	of	all	Machinery	&	Equipment	Log	Sheets	in	
Area	of	Responsibility	and	Provide	Adequate	/	End	of	Shift	Feedback	to	Di-
rect	Line	Managers.
     
Ensure	the	Correct	and	Safe	Usage	of	all	Workshop	Tools	and	PPE.	Apply	
and	Practice	Correct	and	Safe	Working	/	Operating	Principles	and	Standards	
during	all	Machinery	&	Equipment	Maintenance	Tasks	and	Comply	/	Adhere	
to	all	Safe	Working	/	Operating	Procedures.	 	 	 	 	 
Be	a	Team	player	in	the	Mechanical	Engineering	Section	and	Comply	with	
all	KPIs,	Health	and	Safety	Requirements.	 	 	 	 	 
Liaise	with	Senior	Supervisors	(Mechanical),	Engineering	Supervisors,	
Planned	Maintenance	Officers,	Electrical,	Instrumentation	&	Control	Systems	
Specialists	in	order	to	provide	a	Full	Range	of	Fitting	Services	/	Support	to	
Production,	Processing	Team,	other	Engineering	Teams.	 	 	
   
Ability	to	Setup,	Calibrate	and	Maintain	a	wide	variety	of	the	latest	Ma-
chinery	&	Equipment	related	to	Processing	Plants.	 	 	 	

Conduct	Shiftily	or	Regular	Inspection	of	the	Plant	to	gather	fresh	informa-
tion	as	basis	in	creating	Work	Schedules	with	Preventative	Measures	in	mind.	
Through	Effective	Work	Practices	and	OEM	requirements	in	order	to	culti-
vate,	nurture	and	foster	an	enabling	and	Continuous	Improvement	Climate	/	
Culture	in	the	Specific	Allocated	Mechanical	Work	in	Area	of	Responsibility	
Adherence	to	the	Call-Out	/	Breakdown	Procedure	-	where	all	Major	Equip-
ment	Failures	are	Reported	immediately	to	the	Engineering	Supervisors	and	
also	proper	Feedback	on	the	Progress	of	the	Breakdown	Task	together	with	a	
proper	auditable	Root	Cause	Analysis.		 	 	 	 	 	 
Ensure	Adequate	Record	Keeping	of	all	Company	and	Vendor	related	Docu-
mentation,	when	required	by	Direct	Line	Managers.	 	 	
Ensure	that	Good	Work	Ethics	is	sustained	by	Effectively	Discipline	with	
reference	to	Absenteeism,	Lateness,	Overtime,	Misconduct,	etc.	within	the	sec-
tion.	
Adhere	to	the	Company’s	policies,	rules,	and	regulation	 	 	
Other	Duties,	as	per	Instruction	from	Engineering	Management	and	Mechan-
ical	Engineering	Supervisors	 	 	 	 	 	 	
CRITICAL	COMPETENCIES;		Ability	to:		
Examine	work	for	defects,	and	measure	with	straightedges	or	templates	to	
ensure	conformance	with	specifications
Perform	duties	in	a	cost-effective	manner
Handle	equipment	safely	and	efficiently	to	avoid	damage	or	premature	fail-
ure
Analyses	information	(analyses	written/verbal/numerical	information,	identi-
fying	errors	in	flow	chart	sequence,	interpreting	information,	locating	faults	in	
a	system)
	Informing	giving	verbal	instructions	by	radio,	telephone,	reporting	problems	
to	a	supervisor,	contacting	supervisor	for	authorization)
	Using	senses	(making	visual	discriminations,	remembering	instructions	
given	verbally	or	in	writing	over	a	long	period)	
	Decide	(on	own	initiative	or	in	conjunction	with	others,	make	snap	decisions	
under	time	pressure,	when	to	refer	issue	to	a	senior	level)
	Direct	(to	ensure	compliance	to	standards,	in	an	emergency)
Handling	information	(following	logical	instructions	or	information,	compil-
ing	information)
Communicate	with	your	Leading	Hand	to	ensure	all	appropriate	tooling	and	
equipment	are	available	to	effectively	execute	your	work

Formal	Education,	Certification	or	Equivalent

	Vocational	school	completed	in	general	mechanics
	Trade	Diploma	Certificate	in	mechanical	Fitting	
Degree	in	Mechanical	Engineering

Working	experience-	Nature	&	Length

Minimum	2	Years	of	experience	as	a	plant	Mechanical	Fitter	for	general	
mechanic	vocational	certificate	holder

Minimum	3	years	for	trade	certificate
Previous	working	experience	as	Artisan	Maintenance	Mechanical	Fitter	
Experience	in	mineral	processing	plants,	and	CIP/	CIL	plants,	is	an	added	
advantage

Other skills and abilities

Proven	ability	to	analyse	and	solve	problem
	knowledge	of	theories	and	best	practices	in	Fixed	Plant	Equipment	Mainte-
nance

Knowledge	of	preventive	maintenance,	maintenance	planning,	and	reliability	
engineering	processes.	
Good	in	English	is	required	
Job	relevant	skills	are	appreciable	

Salary	 	Company	scale
Room	Accommodation		 Free	accommodation
Other’s	requirement	 Additional	Requirement	for	nationals:	-	Having	ful-
filled	his/her	National	Service	obligations	and	provide	evidence	of	a	release	
paper	from	the	Ministry	of	Defence.	Present	Clearance	paper	from	the	current/
last	employer.	Only	short-listed	applicants	would	be	considered	as	potential	
candidates	for	an	interview.		Application	documents	will	not	be	returned	to	the	
sender.
Please	mail	your	applications	to	ZARA	MINING	SHARE	CO	HR	office.
	ZMSC	P.	O.	Box	2393.	Asmara,	Eritrea
Note	to	Eritrean	applicants:	-	Please	send	a	copy	of	your	application	to:	Aliens	
Employment	Permit	Affairs	P.O.	Box	7940	Asmara,	Eritrea.
Deadline	for	application:		10	days	from	the	day	of	announcement.
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challenge, and I think that’s 

because of my families’ endless 
support. I don’t have sufficient 
time to do my paintings, and the 
paint and some painting tools are 
expensive. But my family are 
always there to help me with the 
challenges. I thank them for their 
unlimited support.

Any message you would like to 
give to women?

We are part of the society and 
we need the society. In order to 
be useful to the society we have 
to be educated and determined 
to make our vision a reality. 
And if you work hard success 
is inevitable. Families also have 
to identify their kids’ talents and 
support them to develop their 
talents.

parents understood very well 
the importance of education 
and always told us to focus on 
education. I was paying attention 
to my studies while at the same 
time helping my family at their 

store and cafe in Dongolo. My 
elder brother used to look after 
the shop but after he left Dongolo 
I took full responsibility of 
running the business. Since then 
I’ve been more responsible in 
managing my time. I was very 
busy in the day time and, so, had 
to reschedule my study time to 
night. And that made me a very 
responsible person.

You are also an artist… 

That’s right. Art is also 
something that has always been 
inside me. From my childhood 
I’ve always wanted to be an 
artist and I started off by drawing 
with a pencil. I always drew my 
own and my classmates’ drawing 
assignments in my academy 
class starting from elementary 
school. And as I got older that 
passion for art grew inside me. 
When I went to college, I started 
to take art classes at Satreb Art 
Institute on top of my studies in 
pharmacy. However, I couldn’t 
cope with the intensity of my 
college studies and schedule, 
so I dropped out of the art class 
for a while and waited until I 
completed my college studies. 
In 2016, I started taking classes 
in art again and attended for two 
and half year and graduated with 
a diploma. 
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“In Order to be Useful to theSociety We Have to be Educated and Determined 
To Make Our Vision a Reality” Tsgerieda Gebrehiwet

Mussie Efriem

Would you please introduce 
yourself to our readers?

My name is Tsgerieda 
Gebrehiwet. I was born and 
raised in Dongolo Lae’lay, had 
my primary school education 
there and attended junior and 
secondary school in Gindae, 
which is around 4 km from 
Dongolo Lae’lay. I went to Sawa 
as a member of the 23rd round 
and then joined the College of 
Health Sciences in Asmara and 
studied pharmacology. Now, I 
am working as a pharmacist at 
Halibet Referral Hospital. 

What inspired you to be a 
pharmacist?

Since my childhood I have had 
a desire to study about health. 
When I joined the College 
of Health Sciences, I became 
very eager to study about 
medicine and was attracted to 
pharmacology. I started thinking 
about the possibility of opening 
my own drug store and giving 
clinical service to my clients, 
and I figured out that to fulfill 
this dream I needed to join the 
Department of Pharmacy. And 
when I joined the department I 
loved it. 

Tell us about your academic 
background.

I was an excellent student. My 

Our guest today, Tsgerieda Gebrehiwet, is a passionate painter and pharmacist. As a student, in addition to her education, she spent a 
lot of her time helping out in her family’s business. 

How do you manage to do two 
jobs? 

My first career choice is 
pharmacy; so, it is given priority. 
In the evening, I work as a part-
timer at a drug store. So I have to 
spend all the rest of my time in 
my painting studio at home. And 
I manage my time dividing for all 
of these tasks.

Tell us more about your 
paintings.

Most of the time I use pencil 
drawing, and I like drawing 
people’s portraits. I like to 
remake old and damaged images 
that are difficult to scan, and I do 
this according to requests of my 
clients. It’s super realism type. 
I also use acrylic painting and 
water color, and my paintings 
reflect Eritrean history, culture 
and tradition. In some of my 
works I try to create a fusion of 
modern and Eritrean culture. In 
addition I also paint signboards 

and billboards of companies and 
spiritual paintings at churches.

Who is your model?

For sure it’s my elder brother, 
Dawit, an aeronautical engineer. 
Like me, he went through the 
same experience, and he was an 
excellent student. He took care 
of his studies and handled the 
additional task of our family’s 
business. I grew up looking at 
his dedication, and that inspired 
me to believe that I could do the 
same. When he went to college 
I was fond of him and from 
then on, I started having a clear 
vision of going to college. My 
parents are also very supportive. 
They believe in me and gave 
me painting tools because they 
sensed my childhood passion for 
painting.

Challenges…

As a matter fact, I don’t 
remember any significant 
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