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Interview of President Isaias Afwerki with national media outlets
developments.
President Isaias also paid
homage to the people of Eritrea for
their unparalleled steadfastness
and resilience. and for proving
their determination and emerging
triumphant against decades-old
tribulation that few other peoples
could have withstood.

In an extensive first part
interview on 3 November on the
significance, progress and regional
development of the historic peace
agreement between Eritrea and
Ethiopia that was broadcasted
live by Eri-TV and Dimtsi Hafash
(the National Radio), President
Isaias Afwerki said that the
people and Government of Eritrea
will give utmost priority for the
consolidation of the new era of
peace and friendship prevailing in
the region.

President Isaias underlined that
the new reality will have its own
contribution to the shared visions
of cultivation of solid cooperation
in the wider Horn of Africa, the
Nile Basin and the Arabian Gulf
that is endowed with substantial
resources, huge populations and
considerable human capital.

President Isaias went on to
say that the peace process goes
beyond the acceptance of Ethiopia
the full ruling of the EEBC and
represents new, fourth epoch
where external deceptions of
controlling the region have been
vanquished through resilience
of the Eritrean people, political
dynamics in Ethiopia and global

President Isaias Afwerki will
conduct the second part of the
interview focusing on the internal
situation in connection with the
new development.

Tessenei Health Center providing
commendable health services

Role of parents in improving student outcomes
Mr. Kelit Girmai, director of Warsai Yekealo Secondary School, stated that the tours parents conduct in Sawa are
playing a significant role in boosting student morale and outcomes.
In a meeting conducted with a committee of parents from Dekemhare secondary schools that visited Sawa from
2-4 November, Mr. Kelit noted that providing quality education and producing strong students requires integrated
efforts from parents, teachers, communities, and students.
Mr. Kelit noted that that this year, Warsai Yekealo Secondary School has enrolled 13,559 students from 103 schools
around the country. Over the past 16 years, over 200,000 students have been enrolled in the school.
During the meeting, visiting parents called on students to take advantage of the educational opportunities that have
been created for them.

NUEW President conducts seminar
The Tessenei Health Center is
providing commendable health
services, helping to ensure the
health of pregnant women, mothers,
and children, according to the head
of the Center, Mr. Gebrehiwet
Tekeste.
Mr. Gebrehiwet described
how the Center provides various
health services, including preand post-natal services, voluntary
blood testing, and laboratory and
pharmaceutical services.
He also noted that due to improved
awareness within the region, death
rates during deliveries and the
number of new HIV infections

have both significantly declined.
Regarding the recent outbreak
of “Chukingunia”, Mr. Gebrehiwet
stated that the disease has mainly
affected mothers and infants. There
have been no deaths attributed to
the disease. He also revealed that
health institutions in the area have
been using anti-mosquito spray and
environmental sanitation activities
to prevent a serious outbreak.
Mr. Gebrehiwet called on families
and parents to undertake necessary
preparations for the nationwide
polio and rubella vaccination
campaign, which is planned to be
conducted from 21-30 November.

Ms. Tekea Tesfamicael, President
of the National Union of Eritrean
Women, conducted a seminar for
the heads of the Union’s branches,
units, and members of the board in
the Central region on 2 November
in Asmara.
At the seminar, which focused
on nurturing national values, the

importance of organizational
capacity during this new era of
peace, and the role of women in
national development, Ms. Tekea
commented that the new era of
peace is the result of the resilience
and steadfastness of the people of
Eritrea.
Stating that keeping peace is

often more difficult than bringing
it about, she also outlined the need
for the participation of citizens,
especially women, in maintaining
and consolidating peace.
Participants at the seminar noted
the significance and timeliness of
the seminar and called for more
seminars in the future.
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DHIS2: Improving Data Management and
Health in Eritrea
Billion Temesghen
District Health Information
Software 2 (DHIS2), a free and open
source data management program,
is currently used by governmental
and nongovernmental ministries,
organizations, and institutions in
almost sixty countries.
Since DHIS2 is an open source
software platform, it is easy to use
and it is free. The Health Information
Systems Program (HISP) software is
supported by the University of Oslo’s
Department of Informatics. HISP
originally developed the software
for grassroots health committees
and community information systems
in South African health districts.
However, DHIS began to be used
for national plans in South Africa
and then other African countries.
Since 2006, when it was first made
public, DHIS2 has greatly supported
the success of health and education
projects.
Eritrea, which has made
commendable progress within health
and education, expressed interest in
utilizing DHIS2. Data aggregation is
not new to Eritrea. As explained by
Berhane Abraha, Director of National
Health Information System (NHIS),
Eritrea has a strong understanding
about data management for
development, especially within the
health sector. Since independence,
one of the nation’s major goals
has been to ensure the health of
its people. Led by the Ministry of
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Health (MOH), Eritrea has sought
to ensure equitable access to health
services, to eradicate diseases, to
eliminate harmful practices, and
to raise people’s awareness about
health matters.
Why was the introduction and
use of DHIS2 vital? How was it
implemented and what does the
future hold in store? I discussed
these important points with Yacob
Gebretensae, a data scientist, big
data researcher, business intelligence
manager, author and health manager,
Amanuel Kifle, head of the Health
Management Information System
(HMIS), Berhane Abraha, Seleman
Ally, MIS Senior Advisor and
technician in the Department of
HMIS, and Michael Goitom, an IT
technician.
To quote Dr. John Haughom
(2011), “You are basically dead in the
water if you try to work with health
care providers and you don’t have
good data”. That is right. A country
that doesn’t know its previous
steps cannot plan ahead. During
our discussion, Berhane Abraha
explained that data collection and
management of data in health care
are not new in Eritrea. However,
the system was traditional and old
fashioned, based on the use of pen and
paper. Devoted health workers would
travel the country to provide health
services and on the way they would
write down everything. According
to the Director of the NHIS, the
information would subsequently be
collected and labeled.
Over the years, book shelves at the
ministries and offices were filled with
stacks of records and documents.
Employees had to maintain the
records and provide data to research
personnel. In 1998, Eritrean data
management institutions launched
a computerized system. Though an

intranet network was eventually
introduced, limitations to access and
other challenges were still apparent.
Things began to change, however,
last year.
When Yacob Gebretensae first
visited the MOH, he proposed the
introduction of DHIS2. Having
studied at the University of Oslo’s
Faculty of Medicine and Department
of Informatics, Yacob and his
colleagues at the MOH thought that
DHIS2 would be useful in Eritrea.
According to Open Health News,
“DHIS2 is used to aggregate
statistical data collection, validation,
analysis,
management,
and
presentation. This data analytics
and management platform is
completely web-based and boasts
great visualization features and the
ability to create analysis from live
data in seconds. In addition, DHIS2
can be used to monitor patient
health, improve disease surveillance,
map disease outbreaks, and speed up
health data access for health facilities
and government organizations. […]
The user interface of DHIS2 has been
fully translated into eight languages:
English, Chinese, Spanish, French,
Russian, Portuguese, Vietnamese,
and Tajik. DHIS2 also allows users to

personally translate database content
into any number of languages. Users
can easily switch between languages
and translate the user interface into
new languages. […] DHIS2 offers
a number of mobile solutions,
including SMS, plain HTML, and
Java options for feature phones as
well as a Web-based solution with
offline support for smartphones.
Clients can use their mobile phones
for registering cases, events, and
personal information tracking
individuals, conducting surveys and
collecting aggregate data. DHIS2’s
mobile solutions make it easier to
use effectively, particularly in a
number of low- and middle-income
regions where DHIS2 is currently
being deployed. DHIS2 Mobile can
be deployed using the web interface
to support an integrated HIS system
usable by all levels of a health service
or as a standalone mobile reporting
system.”
All of these would seem to make
DHIS2 perfect for Eritrea. Last year,
DHIS2 was introduced at the MOH.
Amanuel Kifle told me that DHIS2
has been critical in the work and
successes of the MOH. “How do
you think we managed to attain most
of the MDGs, for example?” asked
Amanuel.
Data management was an important
factor that supported Eritrea’s
progress within the health sector.
Amanuel Kifle has been greatly
satisfied with the DHIS2 program
since its introduction. The two offices
responsible for data collection and
management in the MOH, the NHIS
and HMIS, were merged in 2013.
According to Amanuel, DHIS2 has
allowed the ministry to “collect data,
run quality checks, access data at
multiple levels, make graphs, maps,
and scorecards, make comparisons
across time and space, and illustrate
important trends.” Beyond that, the
system helps in planning and making

decisions.
Currently, In Eritrea, DHIS2
connects 342 health facilities,
including Orotta Referral Hospital
and Saint Mary’s Psychiatric
Hospital, across the country. Has it
faced problems so far? “Yes it has,
although they have been minimal
and, are, amendable” says young
Michael Goitom.
Michael and other young people
like him were first trained in the
basics of the system, allowing them
to understand how it is implemented
and maintained. Thus far, Michael
has found the experience extremely
rewarding.
Eritrea’s
limited
internet
connectivity has meant that it has
not been able to fully maximize
its use of DHIS2. Currently, the
work is conducted offline. Michael
looks forward to when an internet
infrastructure will allow the full use
of DHIS2. According to Michael,
“Mobile applications and medical
record systems integration will be
made accessible to the people. It will
be a big thing when hospital wards
nationwide are connected to one
another.”
MIS Senior Advisor, Selaman
Ally, has visited the MOH to discuss
the progress of DHIS2. He is certain
that since the software is userfriendly and affordable, developing
countries can greatly benefit from
it. He talks about Eritrea with
admiration saying “Eritrea was not
new to data management. What were
added were the technical aspects that
DHIS2 offers.”
So far, only the MOH has been
utilizing the software. But if NHIS
recommends it highly, why not
install it in other ministries as
well? Amanuel suggests that the
implementation of DHIS2 in other
ministries is beneficial. Seleman adds
that several other African countries
that have incorporated the program
within their national systems have
found great success. Therefore,
according to him, other ministries
and organizations in Eritrea should
consider utilizing data management
technology.
Data management helps improve
efficiency and effectiveness. The
MOH is a case in point. When
numbers and figures are correct,
organized and easily accessible, then
national plans can be carried out
effectively and with ease.
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Eritrea: Views and Musings
Dr. Fikrejesus Amahazion
1. The strong do what they can
and the weak suffer what they
must…
Thucydides, an ancient Athenian
military general and historian who
lived during the fifth century BC,
is considered by many as one of
the greatest historians. Regarded
as one of the founding fathers of
the international relations theory
of realism, his most important
work, despite it not being fully
completed (it actually ends in
the middle of a sentence), was
his History of the Peloponnesian
War. In this timeless classic,
often described as “by far the
best historical work that has
come down to us from antiquity”
(Ste. Croix 1972: 1), Thucydides
chronicles the nearly 30 years
of war and tension (lasting from
431 to 404 BC) between the two
preeminent city-states of ancient
Greece: Athens, a great sea power
and possessor of a great empire,
and Sparta, a powerful land force
and leader of the Peloponnesian
League. In the centuries since
it was written, Thucydides’
exhaustively detailed historical
account of the Peloponnesian war
has had an enduring relevance and
it continues to influence and guide
how we understand and analyze
human nature, politics and public
policy, international relations and
state behavior, war, and the global
political order.
While Thucydides’History of the
Peloponnesian War has numerous
important parts and elements
which are worthy of discussion,
one of the most significant (and
highly memorable) is the Melian
Dialogue, which “remains the
starting point of discussions
about the relative role of ethics
and interests in foreign affairs”
(Lebow 2003: 26). In this section,
Thucydides records the debate
between the leaders of a small
island, Melos, which, although a
colony of Sparta, has not joined
Sparta in the war against Athens
and, thus, remains neutral and
Athenian envoys. Athens, a rising
predatory power, is determined
to decimate the population of
Melos because they refuse to
submit and pay tribute while
the Melians, threatened with an
invasion and certain annihilation,
plead for their survival. However,
early within the dialogue, the

Athenians flatly reject the notion
of justice, brazenly stating that
despite the Melians’ neutrality
and notwithstanding the fact that
Melos has done nothing to harm
or offend them, the Athenians are
justified in destroying the Melians
simply because they can: “we both
alike know that into the discussion
of human affairs the question of
justice only enters where there is
equal power to enforce it, and that
the powerful exact what they can,
and the weak suffer what they
must.”
Eventually, the Athenians take
the island of Melos for themselves.
They put to death all the men of
military age and sell the women
and children as slaves. Within
interstate relations and foreign
affairs, virtues such as justice,
ethics, and morality, it would
seem to appear, are subordinate
to absolute power and brute force.
Simply, might makes right.
This harsh conception of justice
was illustrated late last week.
Specifically, it was reported that
the international sanctions on
Eritrea, first imposed in December
2009 and then broadened in 2011,
were expected to be lifted soon.
The key factor in the lifting of
the sanctions, however, is not
Eritrea’s cessation of support for
terrorism. According to simple
logic, it cannot be. Recall that the
allegation was not proven when

the sanctions were originally
imposed, while over the years
it has not received the slightest
scintilla of support. United
Nations (UN) monitors have
consistently acknowledged that
they have “not found conclusive
evidence” of Eritrean support for
terrorism or Al-Shabaab.

other local institutions and
several international partners,
including the International Labor
Organization (ILO). Begun in
2015, the NLFS involved the
collection of data from thousands
of respondents located throughout
all six of Eritrea’s administrative
zones (“zobatat”).

Instead, the sanctions on the
young, low-income, African
country are being removed for the
exact same basic reason that they
were first imposed – the large,
powerful, Western countries
simply decided to do so, safe in
the knowledge that they could.

One of the NLFS’ most
interesting findings is that
Eritrea’s unemployment rate is
approximately 3.5%. This is quite
low, particularly when compared
with the unemployment rates
of various other countries in the
surrounding region or around the
world. The low unemployment rate
makes it seem as if the economy
is at full employment. However,
the figure does not tell the whole
story. For Eritrea, the issue is not
necessarily unemployment, which
is quite low, but underemployment.
Underemployment fails to make
use of scarce economic resources,
including human capital, and
reduces the long-run growth
potential of economies. In addition
to Eritrea, many countries around
the world are experiencing a
similar situation.

Throughout history, there
have been a few principles of
international affairs that apply
quite generally. Thucydides’
maxim that the strong do as
they wish while the weak suffer
as they must is one. The case of
unjust sanctions on Eritrea is just
the latest case in point.
2. Clarifying unemployment
and underemployment…
Over the past several weeks,
Eritrea Profile, as well as other
national outlets, has featured
coverage of the recently published
National Labor Force Survey
(NLFS). The NLFS, the first of
its kind in Eritrea, was carried
out by the Ministry of Labor and
Human Welfare, with significant
support and cooperation from

Generally,
unemployment
refers to people who do not have
a job and are currently looking
for one. Underemployment,
which encompasses skill-related
underemployment, downgrading,
or over-education, is often

difficult to measure because it
is frequently defined in several
ways. However, it can broadly
be understood as a measure of
employment and labor utilization
in the economy that looks at
how well the labor force is being
utilized in terms of skills, training,
and experience. Labor that falls
under the underemployment
classification includes those
workers who are highly skilled
but working in low paying or
low skill jobs. Underemployment
also considers the availability
to work. For example, timerelated underemployment refers
to gainfully employed workers
whose working week is shorter
than the statutory working week
and who would like to work
more.
Often, we simply look at the
unemployment rate as the key
measure of economic success.
However, focusing solely on
unemployment overlooks the
important fact that many people
may not be working to their full
capability or capacity, failing
to grow and develop or reaping
little economic gain. Moving
forward, it is crucial that Eritrea
not only provide enough jobs to
keep people active and employed,
but also support the creation of
quality, advanced jobs where
people can work to their full
capability and capacity and truly
maximize their potential.
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The Conscious Optimist ’s Guide to World Unity
Natnael Yebio W.

A seed falls on the ground. What
kind of seed is it? We don’t know.
We will find out later on when it
grows into a tree. The rain comes.
The sun shines. A month has
passed and still we don’t know
from the little sapling we have on
hand what plant it is. But it smells
like orange. It is orange. Now we
know that whenever we plant the
seed of that tree, we will have an
orange tree. We failed to guess
correctly at first, but the answer
was always written in the seed
itself, in a language that only the
universe understands.

between the fruit of a plant and
a human being. The latter thinks.
And as a result, the cycle becomes
a spiral, going upward, towards
infinity. Wherever there is
intelligence, there is organization.
What sort of organization? An
organization characterized by
infinite connections and growth.
On top of collective intelligence,
which helps humankind to
organize and progress, there is
also collective instinct, which
may be called a historical force.

first place do we have certain
signs and trends? What could be,
for example, the reason Columbus
set sail to the New World a few
months after the fall of Granada
and the demise of the Moors in
Spain? It could have been that
the Sultan of the Moors sent
Columbus on a similar mission
and we would have a different
world order at present.
My answer to why this one

Many factors
s h a p e

organizations by producing wars
when necessary. From cavemen,
with only loose family bonds, to
clans, tribes, city-states, nationstates, and super states. Whether
we like it or not, whether we are
conscious of it or not, we are
heading towards world unity.

Some people are not at ease
with world unity. They see an
Orewellian world ruled by a
tyrant, a latter-day Pharaoh, or the
Devil arriving to establish
his kingdom on
Earth.
That

When the seed fell on the
ground, it got into contact with
chaos. It had to fight entropy
(disorder) and organize its energy
and information to start to grow
into a new plant. Finally, it
grew flowers which, in turn,
changed into fruits. That is
the end of the cycle.
A seed fully grows into
a tree. That is its destiny.
There are forces that try to
keep the seed in the ground.
But it fights its way upward and
as it grows branches and leaves,
the winds and the storms try to
break its stem. Molds and various
insects destroy its branches and
eat its leaves. The sun strikes
mercilessly, sapping it of its last
drops of juice. Despite all this, it
continues to grow and produces
what nature had decreed for it to
produce.
The plant fights off anything
that attacks its organic unity,
otherwise it would disintegrate
and fall to pieces. In a sense,
everything that sought to disturb
the plant actually ended up
strengthening its organic unity. In
brief, whatever happened to the
plant helped maintain its unity
and purpose.
The world is like a seed planted
in the matrix of the universe. It
fought against chaos and started to
develop. That’s negative entropy.
It produced oceans, mountains,
seas, plants, animals, and a fruit
– a human being.
There is a difference, however,

historical
f o r c e s .
Historians
write
history and try to explain
cause and effect, but they don’t
know why things go this way
instead of that or why a leader
has decided to do this rather than
that. If one were to ask Napoleon
why he invaded Russia or why
he was doing what he did, he
would simply say that it was way
beyond his power. Although he
had a plan of his own, based on
his intellect and experience, there
was a major historical plan that
he was unconsciously following.
Can we call it a historical force?
Some might say that by
studying the signs and trends of
the times, by delving into the
past and analyzing the present,
it would be simple to predict the
actions and decisions of nations
and their leaders. But why in the

belief.
happened and not that one is
the historical forces that work
towards organic unity and growth
optimized and took the right
decision. Historical forces have
their own way of choosing the
simplest way to organic unity.
Who would have thought that the
few people from England who
arrived in the New World in the
16th century seeking religious
freedom could produce thoughts
and values that transformed a
people and brought forth the
mightiest nation in history?
One can give all sorts of learned
explanations. However, there
are forces that transcend human
designs. Historical forces have
brought us through various social

of

i s
a matter
personal

Besides, evil can be fought
more effectively by a united
force. In a film I watched a few
years back, set during the Cold
War, the Russians and Americans
agree to join forces to destroy an
asteroid headed for earth using
nuclear warheads. That’s uniting
effectively.
If the world had listened to
superstitious doomsayers in
the past, humankind would
have remained inside caves
worshipping shadows. Early man
was loath to put aside his tribal
god for a national god. He feared
growth for growth entails pain.
With a bit of sacrifice and
tolerance, not only will there

be world unity but one day
we earthlings will colonize
other planets and move toward
planetary unity. Of course, there
will still be earthlings among us
who will keep on groaning and
moaning, saying that this is truly
outrageous. How dare you hand
us over to a galactic Dracula?
The tree of humanity will grow
with its roots firmly established
in Mother Earth. Its branches
will be the planets and its leaves
the galaxies. And its flowers will
embody the super intelligence
that only the human mind can
attain.
Was the transformation
from tribal to national
organizations also the
work of the Devil? Was
leaving the cave, where
there was no security,
and moving towards
tribal organization,
where there was
more safety and
more
opportunity
to develop, also the
work of the Evil One?
If there is anything
evil in unity, it is that
there can be a tendency for
hegemony: the imposition
of one culture or one world
outlook onto the masses.
America’s policy of globalization
has illustrated this tendency for
quite some time now.
The world has witnessed a fully
established unity of family, tribe,
city-state, and nation. What is
to stop citizens from realizing
the advantages of oneness and
wholeness of human relations?
Eritrea is an example of an ideal
unity – unity in diversity. There
is cultural and linguistic diversity
in our country. Do you think it
is easy to teach the nine ethnic
groups in their respective mother
tongues? Where else in the world
do they do such a thing?
Indeed, it is very expensive and
challenging. But we are doing it
because that is the proper way to
effect unity and harmony.
And this should be copied by all
those who think of world unity.
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The “Sankofa” in President Isaias’
Nov 3 Interview
Metkel Sewra
President Isaias is known for
giving thorough interviews that
require three or four takes to
fully appreciate the depth of
his thinking and grasp the farreaching implications of his
responses. The interview he gave
Eri-Tv on Saturday 3 November
2018, was no different. If one
is honest and serious about
wanting to understand where we
as Eritreans stand today, how we
reached this stage, where we are
heading, and the role each of us
ought to play in consolidating
this peace process, then one must
listen carefully to every single
word in this historical interview,
the President’s first since the
signing of the Joint Declaration
of Peace and Friendship between
Eritrea and Ethiopia on 9 July
2018.
I watched the interview live
on Eri-Tv on Saturday at 8pm,
and then twice more via Denden
Media’s
YouTube
channel,
pausing, replaying, taking notes,
and underlining the parts I thought
needed particular attention.
The whole interview was
absolutely brilliant, thoughtprovoking, and challenging, in
that it asked viewers to step out of
the comfort of the seemingly easy
to understand immediate present
and venture into a much wider,
deeper, and more exhaustive
analysis.
While the entire interview would
probably take several articles to
fully explain, here I would like
to highlight the detailed answer
President Isaias gave in response
to the first question. This response
was pivotal in setting the tone for
the rest of the interview and I feel
that some people may quickly
pass over it as they search
for information affecting the
immediate here and now.
The image that kept coming
back to my mind as President
Isaias responded to this first
question was the Sankofa bird.
Sankofa, a word in the Twi
language of Ghana, is made up
of three concepts: San, to return
backwards; Ko, to move forward;

and Fa,
fetch.

to

President Isaias explained,
began
long
before
Eritrea gained its
independence
in
1991,
dating
back to when
John Foster
Dulles, in
1952,

The symbol
for Sankofa is
a mythical
bird

with
its feet
fi r m l y
planted
forward and its
head turned backwards,
fetching an egg from its back. For
the Akan, an ethnic group living
in Ghana and the Ivory Coast,
Sankofa represents the need to
reach back into one’s own history
to reclaim that which is lost in
order to move forward towards a
bright and strong future.
In other words, although
there must always be forward
movement, the knowledge,
experiences, and lessons gleaned
from the past must never be
forgotten. Instead, they must
inform and serve as a guide or
compass when planning for the
future.
As he carefully responds to
the first question – which the
interviewer framed around the
recent announcement by the new
administration in Ethiopia that it
would unconditionally accept the
2002 EEBC ruling – President
Isaias reminds us of the need
to critically examine the root
causes of the challenges faced by
Eritrea over nearly eight decades.
He also reminds us of the need to
search for the actual, often times
hidden, reasons for the obstacles
in Eritrea’s path. Perhaps most
importantly, President Isaias
signals the importance of
broadening our focus beyond the
so-called “border conflict” and
placing this new period, this new
epoch, in a much wider historical
context that includes the now
failed hegemonic maneuvering
and designs for the Horn of
Africa region. This maneuvering,

UN,

made the
following
infamous
statement
at
the

“From the point of view
of justice, the opinion of the
Eritrean people must receive
consideration. Nevertheless, the
strategic interests of the United
States in the Red Sea Basin and
world peace make it necessary
that the country be linked with
our ally Ethiopia.”
This effectively denied Eritreans
their right to self-determination
and set the stage for decades of
misguided Western foreign policy
toward the Horn of Africa.
No
sane
Eritrean
can
underestimate the impact of this
statement. Not even the most
ardent members of the antiEritrean camp can deny the fact
that hundreds of thousands of
lives could have been saved had
the Eritrean people been allowed
to peacefully choose their own
destiny, just like the other
African countries which had been
colonized.
Another period that President
Isaias highlights as key to
understanding where we find
ourselves today is the one almost
immediately after Eritrea’s
independence. During that period,
a deliberate plan was hatched to
characterize Eritrea as a “spoiler”
in the region. Creating problems

and proposing to “solve” them
became the order of the
day.
This plan, as
President
Isaias
explained,
r e l i e d
heavily
on
the
shortsightedness of a
partner in this region,
a role carried out by the
TPLF. The TPLF, thirsty for
regional hegemony, was blind
to the long-term ramifications
of its non-questioning acceptance
of
orders.
The
cyclical
hostility against Eritrea and the
manufactured “border conflict”
were part of this plan, as were the
other “territorial” conflicts Eritrea
found itself in, such as those with
Yemen and Djibouti. The baseless
accusation of Eritrea supporting
terror in Somalia, which led to
illegal sanctions, was also part
of this plan to corner and subdue
Eritrea. In addition, Eritrea was
accused of being undemocratic
and failing to protect human
rights, with democracy being
narrowly defined as procedural
actions meant to install a puppet
government and human rights
understood solely in terms of
civil and political rights.
All of this falls under the
category of “regime change” and
anyone familiar with the concept
of the “new world order,” which
President Isaias briefly touches,
can recognize that everything
Eritrea has faced since its
independence is similar in
design, although possibly greater
in intensity, to the conspiracies
faced by other countries. All of
these countries have had one thing
in common: they were targeted
for refusing to toe the line and,
in the case of Eritrea, for being a
“rotten apple” or, in other words,
a “bad” good example for Africa.
Sankofa.
President Isaias’ response to
the first question jolts one back
to the very hostile past – one
filled with death, destruction,
displacement, denial of justice,
manipulation,
destabilization,

demonization,
manufactured
conflicts, psychological warfare,
politicized migration, plans for
regime change, and everything
else under the sun meant to destroy
Eritreans and Eritrea. However, it
then moves to drawing lessons
and strength from the trials and
tribulations endured about how to
move on, how to build trust, how
to engage, and how to recognize
narrow-minded spoilers. Finally,
it prepares one to sail on a path
towards a bright and hopeful
future for Eritrea, for Ethiopia,
and for the Horn of Africa – a
future based on a shared vision of
a prosperous region, cooperation,
development, progress, respect,
and most of all, peace and unity
in diversity.
As President Isaias broke
down the past eight decades
into four blocks of time, one
could not help but nod in full
agreement.
Understanding
each of the four time periods
in detail is absolutely crucial to
appreciating the sacrifices paid,
the opportunities lost, the
resilience needed to endure, and
the strength gained, as we enter
this new era. We must ensure
that this new chapter is firmly
forward-looking, sustainable,
and fully secure.
Sankofa, over and over again.
Looking back and gathering
lessons from history does not
minimize the importance of
the current epoch and cannot
diminish the bright, promising
future ahead. On the contrary, as
President Isaias moves on to the
second, third, fourth, and fifth
questions – which deal with, inter
alia, the necessary environment
for this peace to solidify and bear
real, tangible fruit, the need to
identify and ignore spoilers who
were obviously caught off-guard
and will do anything to derail
the progress made thus far, the
positive effects the rapprochement
between Eritrea and Ethiopia has
had on the entire Horn of Africa
region and perhaps the whole
continent, and the economic,
social, cultural, and political
plans in place – he makes it very
clear that understanding history
and context is vital in order to
confidently move forward.
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Turkey Commemorates National Day
Speech by Ambassador Aykut Kumbaroğlu
The Republic of Turkey was founded 95 years ago (today, October 29) under the wise leadership
and vision of Mustafa Kemal Atatürk, after a glorious victory against invading powers.

This year marks the 25th anniversary of the establishment of diplomatic relations between Turkey
and the State of Eritrea.

Since then, Turkey has undergone comprehensive and far-reaching political, economic, and social
reforms, which have anchored her among the democratic and modern nations of the world.

Turkey and Eritrea share deep rooted historical, cultural, and social ties. Upon this heritage,
exchanges in many fields are rapidly increasing. People to people contact is one of the most
important. Within the framework of Türkiye scholarships, dozens of Eritrean students are continuing
their university education in Turkey. Thousands of Eritreans are visiting Turkey every year thanks
to direct flights by Turkish Airlines between Asmara and İstanbul.

Our strong and competitive economy is now the sixth largest in Europe and among the twenty
largest in the world…..
Ladies and Gentlemen,
We are witnessing a historical period in the Horn of Africa. Political dynamics are changing
immensely. Consolidation of lasting peace and stability will no doubt bring economic and social
development to this strategic region. Turkey welcomes the bold initiatives taken by the governments
of the region and will continue her cooperation and development support in the region and Africa
in general.
As a strategic partner of the Continent, Turkey is very keen to share her experience with African
countries. Overall, Turkish investment in Africa has surpassed 6.2 billion USD in recent years.
These investments are providing much needed jobs and infrastructure.
Furthermore, Turkey’s well-acclaimed humanitarian diplomacy continues to make a difference
in Africa. Development-oriented humanitarian cooperation constitutes the core of Turkey’s policies
in this respect. Turkey is the largest humanitarian donor in the world when the ratio of official
humanitarian assistance to national income is taken into consideration.
Ladies and Gentlemen,

VACANCY ANNOUCEMENT

Position: Receptionist
Department – Employee Services
Section - Village & Services
Number required - One (01)

PRIMARY PURPOSE
To deliver friendly, efficient customer service and to create a warm and welcoming atmosphere
for
all of our guests, with the key aim of retaining and attracting new customers
MAIN FUNCTIONS
o
Reports to village and service Manager,
o
Deliver excellent customer service, at all times.
o
Deal with all enquiries in a professional and courteous manner, in person, on the
telephone or via e-mail.
o
Updating the accommodation master lists on system.
o
Keep up to date with current accommodation availability within the village.
o
Fulfil all reasonable requests from guests to ensure their comfort, satisfaction and safety.
o
Always adhere to all company policies and procedures
TASK DESCRIPTION EXPANDED TO CORE PERFORMANCE AREAS
o
Administer all reservations, cancellations and no-shows, in line with company policy.
o
Provide reports, as required, for housekeepers and management.
o
Be responsible for evacuation, in cases of emergency, acting as first point of contact for
guests and the
emergency services.
o
Be involved and contribute at team meetings,
o
Carry out instructions given by the village service Manager.
o
Be able to communicate well with people of all levels,
o
Answering and forwarding phone calls.
o
Good with computer systems,
o
Work additional related tasks to fill the working hours.
o
Participate on VS meeting and taking minutes as required.
o
Preparing letter to residents and get approval from VS manager to resolve
accommodation issues.
UNIQUE REQUIREMENTS / OTHER INFORMATION
o
Good verbal and written communication skills in English.
o
Ability to work in multicultural work environment. Produce and maintain effective
training results.
o
Conducting training evaluation & effectiveness assessment, Coaching and mentoring

On this important day, I am proud to inform you that a new airport in İstanbul is formally being
opened by President Recep Tayyip Erdoğan. The airport, being one of three biggest in the world,
will solidify this historic city’s position as an international air traffic hub. When the second phase is
completed in 2023, the capacity will rise to 150 million passengers per year.
Ladies and Gentlemen,
Before concluding, I would like to pay our utmost respect to our Great Leader and Founder of
the Republic of Turkey, Mustafa Kemal Atatürk and all the martyrs who gave their lives for the
independence and welfare of Turkey.
I would also like to announce that a photo exhibition about the UNESCO World Heritage Sites in
Turkey will remain opened in the gallery until the evening of the 2nd of November. Please feel free
to pay a visit in order to get a glimpse of the historical sites of Turkey.
Finally, I reiterate my commitment to contribute to the further strengthening and development of
the existing cooperation.

skills.
o
Assessment and moderation skills.
Qualifications:
o Grade 12 and above.
Knowledge and Experience:
o One who worked as receptionist is preferable..
Technical Skills
o
o
o
o
o
o
o

Behavioural Skills

Computer Literacy (MS Office,
CAD programs)
Attention to detail
Analytical skill
Problem solving skill
Able to communicate well with
people of all levels
Able to converse in English
Willing to work in shifts.
Housekeeping Skills

o
o
o
o
o
o
o

Assertiveness
Interpersonal Relations
Integrity
Ability to work towards
strict
deadlines/pressure
of work.
High level of accuracy
Discretion
High Safety attitude

General Information and other requirements:
Place of Work:
Bisha.
Salary:
As per Company salary scale.
Type of Contract:
Indefinite
Additional requirement for Nationals:
Having fulfilled his/her National Service obligation and provide evidence of release paper
from the Ministry of Defense.
Present clearance paper from current/last employer.
Testimonial documents to be attached (CV, work experience credentials, a copy of your
National Identity Card etc.).
Only shortlisted applicants would be considered as potential candidates for an interview.
Application documents will not be returned to sender.
All applications should be sent through the post office.
Deadline for application: 10 days from the day of publication in the Newspaper.
Address: Please mail your applications to;
Bisha Mining Share Company,
P. O. Box 4276 Asmara, Eritrea
Note to Non - Eritrean applicants:
Please send a copy of your application to
Aliens Employment permit Affairs,
P. O. Box 7940 Asmara, Eritrea.
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Together
Eritrean (B8) & Ethiopian (ET) Airlines
Code Share Flight: No-Stop
• Asmara- Addis Ababa-Asmara- Daily : Effective October 28/2018
					
• Asmara-Dubai-Asmara – Daily : Effective October 28/2018			
				
•

Asmara-Rome-Asmara - 3 Times a week : Effective December 01

/2018 							
• Asmara-Milan-Asmara - 3 Times a week: Effective December 01
/2018						

•

Asmara-Stockholm-Asmara - 3 Times a week: Effective December

01 /2018						
•

Asmara-Oslo-Asmara - 3 Times a week : Effective December 01

/2018						
For Information contact Eritrean Airlines office, Asmara Tel +
291.1.125500/1 or 124409
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A Discussion with an Eritrean Cycling Legend
Asmait Futsumbrhan

for our talents.
Four years ago, I went back
to Tokyo upon the invitation our
embassy there. I met with the Tokyo
Cycling Federation and completed
many interviews about Eritrea’s
participation at the 1964 Olympics.

Eritrea is increasingly being recognized for its large number
of talented cyclists who are blazing a trail of glory on circuits
around the world. Cycling is not new to Eritrea and the country
has a long record of producing gifted cyclists. Today, we speak
with Mr. Yemane Negassi, a legendary cyclist, who has even
participated in the Summer Olympics. After his great career,
Mr. Yemane “stayed in the game” by serving as a technical
supervisor for Eritrea’s successful national teams and President
of the Cycling Federation of the Central region.
Hello, it’s great to meet you. Tell
us a little about yourself.
It is a pleasure, really. I fell in love
with cycling when I was just 14 years
of age. When I was growing up,
many foreigners, especially Italians,
lived in the country and they were
interested in racing bikes. Although
I was interested, I never quite had
enough money to buy a bicycle - I
suppose no one did back then – so I
used to pay 10 cents to borrow a bike
for several hours.
I also had friends who would go
on to become famous cyclists. We
loved cycling and would often ride
together. We bought our own T-shirts
and started racing on our own in
1962.

leading us to buy him a new proper
bicycle. After that, Fitshatsion began
to win races and soon after, he joined
one of the biggest cycling teams
of the time, Asmara. I also saved
up some money and went to buy a
second-hand bike from an Italian.
Even though the money I had saved
wasn’t enough, the Italian man
recognized my passion and love for
racing and sold it to me for a cheap
price.

That competition was where cyclists
were nominated to participate at
the Olympics. I was disappointed
but my teammates were even more
disappointed. They gathered up
some money for me to go to Addis to
be in the race.

After the Asmara-DekemhareAsmara contest that I participated in,
I also made it to the Asmara Cycling
Junior Team. However, I wasn’t
satisfied with the length of the race,
since I found it to be very short. The
young cyclists were very passionate

It was a great competition and I
won the 250km race, meaning that
I was to automatically be one of the
nominees. However, due to some
misunderstanding and technical
issues, I wasn’t on the list. I was
furious and decided to head back

Today, I believe we are there.
For sure, today’s athletes have
opportunities and a support structure
unlike their forefathers. But they
work hard to bring out the best
in themselves. They continue to
make history, competing in the
world’s biggest competitions and
putting their country’s name on the
international map.

The team which participated at the 1964, Tokyo Olympics. Including,
Fitshastsion Ghebreyesus, Salambini Carmelo, Yemane Negassi and
Solomon Embaye.

Traditionally, there was a lack
of opportunities for Eritreans to
participate in races. How did you
manage to get involved?

national champion in 1967.

In races, there were usually only
a few Eritrean cyclists participating.
We participated in more than ten
competitions. In many of the races,
my friend Fitshatsion Gebreyesus
would place highly or even win,

When did you stop racing?

1963, Enda Mariam race winner, Yemane Negassi.
about biking; we had what it takes to
make it to the next level. That is why
we all worked so hard. We wanted
to improve and move on to the next
level, which we did.
You are one of the people who
made it to the Tokyo Olympics in
1964…Tell us about that.

A page of a journal of Ethiopian
of 1964, reading a 250km winner
Yemane Negassi.

After the Olympics, Eritrean
cyclists became more competitive
and went on to dominate almost all
the races in Africa.
I then participated in the Mexico
Olympics of 1968 and Moscow
Olympics of 1972, which were
both very exciting and wonderful
experiences. I was also the Eritrean

We didn’t have many opportunities
or extensive support. Nonetheless,
we had dreams. Dreams to make it
to the biggest races in the world, and
represent our country.

What a hassle I had to go through
to get there! Although talented, I was
very young and small in stature. I
only weighed 49 kilos at that time.
As a result, I wasn’t one of the
people selected to participate in the
Ethiopian Championships of 1964.

home. But my bus broke down on
the way back, and I met one of the
people from the cycling committee.
He convinced me to go back and race
against those who were nominated
to go to the Olympics. Fortunately,
I was among the winners, and that
is how I came to be selected to
participate at the 1964 Olympics.
How were the Olympics?
It was a good competition,
even though we didn’t have much
training. We were the first Africans
to participate in of the cycling races.
We were competitive and recognized

Cycling wasn’t very active during
from 1973-79 due to the political
issues of the time. Not only was there
no competitions, people weren’t
allowed to ride their bikes in town.
However, starting from after 1979,
we had many races and the level of
competition quickly grew.
I stop racing in 1981 and became a
member of the sub-committee of the
Cycling Federation. I also served as
the technical advisor for the national
team until I became the President of
the Cycling Federation of the Central
Region for more than ten years.
Looking at the current crop of
Eritrean cyclists, what are your
thoughts?
We came a long way to be
internationally recognized in cycling.

We also have many more young
talented cyclists who are just
beginning their journeys. I think we
have a bright future - especially if
more opportunities are provided and
more competitions are organized.
We have great potential and can do
much more.
Anything you want to remind our
readers, Mr. Yemane?
Yes, please. Cycling is a sport
requiring great discipline. It involves
much hard work and dedication. But
more than that, passion. If any cyclist
is going to be successful, they should
understand and value the need for
hard work.
Also, we all should support and
motivate our young athletes. For us
to continue to flourish as a cycling
nation or achieve even greater
successes, athletes should be given
more backing to develop and upgrade
their skills.

