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years, is an important connection
point between the two countries
and is vital to transporting good
and people.
The event was attended by
Minister of Foreign Affairs,
Osman
Saleh,
Presidential
Adviser, Yemane Gebreab, and
Commander of the Western Front,
Brigadier General Tekle Kiflai, as
well as Mr. Gedu Endargachew,
President of the Ethiopia’s
Amhara region, Dr. Debretsion
Gebremicael, Vice-President of
Ethiopia’s Tigray region, and
General Seare Mekonnen, Chief
of Staff of the Ethiopian Armed
Forces.
The opening of the OmhajerHumera road follows the earlier
opening of three other border
points – Debaisima-Bure, SerhaZalambessa, and Adi-QualaRama – linking the two countries
after the Joint Declaration of
Peace and Friendship signed on 9
July 2018.

Omhajer-Humera border point re-opened
On 7 January, President
Isaias Afwerki and Ethiopian

Prime Minister Dr. Abiy Ahmed
officially opened the Omhajer-

General Secretary
of Synod gives benediction
His Holiness
Abune
Lukas,
General Secretary
of the Eritrean
T e w a h d o
Orthodox Church,
Synod,
gave
benediction
in
connection with
Geez Christmas.

peoples of Eritrea and Ethiopia a Merry Christmas.

Stating
that
this
year’s
Geez Christmas
coincides with the
unfolding of peace
between Eritrea
and
Ethiopia,
the
General
Secretary of the
Synod wished the

His Holiness Abune Lukas also called on the faithful to support the
families of martyrs, as well as the sick and the needy.
Finally, the General Secretary of the Synod wished a happy and
prosperous 2019 for the people and Government of Eritrea as well as
members of the National Defense Forces.

Humera border points connecting
Eritrea and Ethiopia.

The Omhajer-Humera road,
which had been closed for 20

Upon arrival at the OmhajerHumera border point, the two
leaders were accorded warm
welcome by the residents of
Omahajer and Humera, village
elders, religious leaders, and
members of the armed forces of
the two countries.

Central region:
annual activity assessment meeting
The Central region conducted an
annual activity assessment meeting
on 3-4 January. The meeting also
focused on planned development
programs for 2019.
According to the reports presented,
in 2018 over 15-km of asphalt
roads were renovated, a 12-km dirt
road linking Belza with Bietgergis
was renovated, and bridges were
constructed. In 2019, roads linking
Godaif-Sembel,
Vilaggio-AdiSogdo, and Hazhaz-Mihram Chira
will be renovated with asphalt.
Regarding health services, 97%

of children in the region have been
vaccinated, a successful measles
and rubella vaccination program
was conducted, and the number of
pregnant women delivering in health
facilities increased.
According to a report by the
Ministry of Agriculture branch in
the region, nine villages have been
allocated land for the construction
of residential houses, with 2,000 of
the beneficiaries being women. The
families of martyrs and elders in 66
villages were also allocated over
2,000 hectares of farmland.

Regarding the potable water
supply in Asmara, a chain of water
reservoirs were constructed on the
hills of Asmara, with some already
operational. Activities to put in place
water pipelines will continue in
2019.
Speaking at the meeting, the
governor of the Central region,
Major General Romodan Osman
Awelyai, indicated that elections for
community magistrates will be one
of the priority tasks in 2019 and that
land allocation for residential houses
will continue.
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Views and Musings* about the BBC
Dr. Fikrejesus Amahazion
Last week, it was revealed that
Eritrea’s Ministry of Foreign Affairs,
located in Asmara, the country’s
capital, would be summoning the
British Ambassador. Although this
development was precipitated by
the recent highly provocative and
questionable comments made by
a BBC Tigrigna Language Service
program journalist in regard to
Eritrea, the country’s Ministry
of Information noted that the
problem was, in fact, much deeper
and extended beyond the latest
remarks. The recent series of events
raise many interesting points of
discussion. Here, I will briefly touch
upon a few.
First, as was alluded to by a
series of tweets made by Eritrea’s
Minister of Information last week,
the problem is much larger and
deeper than a few recent ill-advised
comments. The fundamental
issue is that for years, much of the
mainstream and Western media
(including the BBC) have chronically
misrepresented Eritrea (as well as
many other countries in Africa and
the Global South), either distorting
or demeaning its narratives, or
omitting them entirely. Quite often,
biased reports and stories, overreport, sensationalize, or exaggerate
“negative” aspects about Eritrea
and underreport challenges, ignore
context, and downplay, dismiss, or
overlook “positive” developments
in the country. The coverage
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about Eritrea has often reinforced
misguided and outdated views and
perspectives that Eritrea is a savage,
backward country, full of problems
and in need of a Western savior.
For many consumers, the media’s
long history of poor coverage has
undermined much of its credibility,
legitimacy, and authority.
Although only recently added to
the BBC portfolio – it was launched
in late 2017 – the BBC Tigrigna
Language Service program has
also been plagued by significant
issues and problems. The program’s
launch was part of a larger expansion
initiative taken at the BBC (a total
of 12 new language programs were
added, with 6 in Africa) and it was
generally described as a way to
help inform the people of Eritrea,
Ethiopia, and the region. Tony
Hall, the BBC’s director-general,
also stated that, “In a world of
anxieties about fake news, where
media freedom is being curtailed
rather than expanded, the role of
an independent, impartial news
provider is more important than
ever.” Of course, it is difficult to
overlook the fact that the £289
million expansion was financed by
the British government, reportedly
to advance “UK soft power and
foreign policy”, thus making the
BBC a medium of foreign policy,
and that the launch was a part of
renewed efforts to promote the
UK’s political, commercial, and
other interests around the world.
In terms of the BBC Tigrigna
Language Service program, it
quickly became clearly apparent
that the main purpose of the launch
was, in fact, to undermine Eritrea
and provide protection and support
to the TPLF-led regime in Ethiopia,
which was confronted with mass
protests and dissent across the
country. Almost from the moment
of its much-heralded launch, the
BBC Tigrigna Language Service
program has been characterized by
poor coverage of Eritrea and the
general surrounding region. Reports
on key issues have often been
heavily biased and are regularly full
of basic, factual errors. Additionally,
over the past several months,
as peace and cooperation have
finally begun to emerge in the long
troubled Horn of Africa region, the
program’s journalists and analysts
have regularly made incendiary
and provocative remarks, pushed
conspiracy theories, and often
helped to perpetuate hate, violence,

or discriminatory intolerance.
Unfortunately, however, over the
years the BBC’s response to its
audience’s persistent criticisms,
concerns, and calls for better
coverage has been lackluster and
woefully inadequate.
While the BBC describes itself as
providing impartial, independent,
and international information,
news, and analysis, its practices
and coverage continue to raise
significant doubts about the
accuracy of that description. In many
ways, its practices and coverage are
actually directly contradictory to
and completely divorced from the
principles and values that it professes
to champion and uphold. Moreover,
it is also reasonable to ask why the
BBC does not clearly denounce and
disavow – or at least significantly
distance itself from – the incendiary
and dangerous comments that have
been expressed by its journalist. Is
this “high quality, accurate, impartial
news coverage,” which is one the 5
“public purposes” of the BBC, as
set out by the Royal Charter and
Agreement that is the constitutional
basis for its existence?
Although I firmly agree with
Woodrow Wilson’s idea, famously
expressed during his address at
the Institute of France in Paris in
1919, that, “if a man is a fool, the
best thing to do is to encourage him
to advertise the fact by speaking,”

it is also extremely important that
harmful, inflammatory, hateful
rhetoric be unequivocally and
emphatically denounced and
rejected. As noted, the Horn of
Africa is only now taking the first
steps in emerging from a long, dark
period that was characterized by
terrible violence, intolerance, and
tension. At this stage, we all have a
great responsibility to do our utmost
to work for peace and support
cooperation and reconciliation.
Surely, the BBC should not be
emboldening and enabling the
forces of hate and division at this
critical juncture and promising
moment for the Horn of Africa. It
would also serve us well to keep
in mind the fact that there are
numerous recent cases, such as in
Rwanda, Kenya, and South Africa,
to name only a few examples
just from the continent of Africa,
illustrating how the media, news
outlets, and various platforms can
be used to fan the flames, promote
hatred, amplify tension, and incite
significant conflict and violence.
Another interesting point raised
by the recent developments has to do
with double standards. Specifically,
months ago, when peace and
cooperation between Eritrea and
Ethiopia were first beginning to
unfold, some Western journalists
and analysts chided Eritreans and
Ethiopians that were expressing
negative sentiments towards the

TPLF. Without condoning any of
those sentiments, it is imperative to
recall that many of those individuals
had directly suffered abuses and
injustices perpetrated by the TPLF.
When those Western journalists and
analysts presented their criticisms,
they packaged them as a part of
alleged concerns about the potential
for renewed violence and the
possibility of reconciliation between
Eritrea and Ethiopia (and the
latter’s various ethnic-based states).
However, the question is where are
those commentators now? Why are
they not now denouncing the highly
troubling and dangerous comments
that have regularly been expressed
by public figures?
While the early January period is
traditionally one where individuals
and organizations around the world
commit to doing things differently
and resolve to make changes, the
BBC, unfortunately, seems to be
persisting with its poor old habits.
(*Generally, views are understood
as a particular way of considering
or regarding something, while
musings basically refer to
pondering and contemplating or
a period of deep reflection and
thought. Accordingly, “Views and
Musings” is all about sharing
various thoughts or comments on
recent events or topics related to
Eritrea, the surrounding region,
and the world.)
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The Essence of Cultural
heritage Legislation: Perspectives and Practice
Abraham Zerai
Cultural heritage plays an
invaluable role in the existence
and development of a society.
Historical memory and a proper
attitude towards cultural heritage
significantly
influence
the
personality and identity of humans.
Monumental edifices, architectural
structures, inventions, and other
products of human ingenuity, such
as folk music, oral literature, and art,
stimulate enjoyment and embolden
reflections. Observations of flora
and fauna and inanimate objects
can arouse admiration and provide
a sense of wonder. A number of
issues arise during discussions of
law and cultural heritage. Law is
often treated as evidence of the
development of humankind and
an element of cultural heritage.
Within social groups, law also
reflects what is acceptable and
unacceptable. The right of access
to cultural goods and the protection
of cultural heritage are some of the
key aspects of law and rights of
humanity. Numerous regulations
concerning the protection of
cultural and natural heritage have
been established, both at the
national and international level.
The discourse of cultural heritage
relates to the ways people recognize
and appreciate culture. This
becomes crucial since heritage is
constructed in multiple ways. In this
respect, various agents recognize
the cultural significances of a
heritage object in different ways.

At the international level, United
Nations Educational, Scientific and
Cultural Organization (UNESCO)
and International Council of
Monuments and Sites (ICOMOS)
support the recognition of cultural
heritage through international
conventions. These conventions
are essential for developing a
common framework for protecting
and promoting cultural heritage.
The international conception
of heritage legislation needs to
be congruent with local realities
and philosophies of different
countries in order to ensure proper
management and protection of
cultural heritage. Many countries
in Sub-Saharan Africa inherited
their cultural heritage legislation
from the colonial period. These
regulation systems were influenced
by or forged during the colonial
era, thus making the process of
heritage management complex. It
is vital to harmonize the generic
concept of cultural heritage with
values perceived by local people
and their traditional philosophies
and the realities. Cultural heritage
management and the development
of heritage legislation are a
dynamic, evolving process that
should adapt to changes and
challenges.
In 1993, after Eritrea proclaimed
its sovereignty, it joined several
international organizations, such as
UNESCO, and it also signed several
important international documents,
including: the 1972 Convention

concerning the Protection of World
Cultural and Natural Heritage (in
2001); the 1954 Convention for the
Protection of Cultural Property in
the Event of Armed Conflict with
Regulations for the Execution of the
Convention (in 2004); and the 2003
Convention for the Safeguarding
of Intangible Cultural Heritage (in
2010).
It is worthwhile pointing out that
Eritrea has a long, eventful, rich
history, an abundance of natural
and cultural resources, and a great
diversity of cultures. Its cultural
and archaeological resources are
closely associated with the locality
of each region and landscape and
they cannot be separated from the

values perceived by local people
and their traditional philosophies.
In this respect, there is a need to
harmonize the local perspectives
with international agreements
listed above.
The development of cultural
heritage management in the country,
begun after independence, and the
signing of important international
conventions has influenced the
way Eritrea has formulated its
conceptions of cultural and natural
heritage, such as its Cultural and
Natural Heritage Proclamation
177/2015, which was proclaimed
on September 30th, 2015. Different
drafts of the legislation were

prepared prior to the announcement
of the Proclamation and the postindependence era presented an
opportunity to shape heritage
conception and legislation in line
with the local reality and
context. The discourse of
cultural heritage is, to a large
extent, understood from the
principal components of the
Proclamation, which provide
a contextual framework
regarding the global and
local context of cultural
heritage. The Cultural
and
Natural
Heritage
Proclamation
177/2015
addresses various issues,
from integrated systems
for
the
identification,
registration, documentation,
monitoring, administration,
conservation,
protection,
safeguarding
and
preservation of heritage
resources to control of
the illicit transfer, export, or
transport of heritage materials. The
Proclamation also addresses the
protection of the cultural heritage
of Eritrea from all kinds of damage
and hazards, the dissemination
of information and research
on resources, and the effective
involvement
of
government
institutions and the public.
As well, the Proclamation defines
what constitutes cultural heritage in
Eritrea, outlines administrative and
management schemes, and notes
the different processes in heritage
management. It also outlines
the specific guidelines related
to ownership, repatriation, and

A column prepared in collaboration with the Eritrea’s culture and sports commission

research, and details the sanctions
to be taken for violation of the
Proclamation. The Proclamation
also presents guidelines related
to the management of sites and
monuments, movable heritage,
and the intangible aspects of our
heritage.
While the Proclamation forms
the primary basis for the conception
of cultural heritage management
in legislative terms, a number of
changes and reviews will be needed
due to limitations and changes in
the administrative and management
framework. Heritage legislation
is not static. It should evolve and
adapt to changing realities and
different contexts. Proclamation
177/2015 is subject to review and
amendments, when required, can
be implemented in order that it fits
the Eritrean context in the future.
Around the world, national
heritage is considered important.
It has been at the center of many
regulations and laws. Generally,
these aim to identify and register
natural heritage, in addition to
protecting and preserving it. Laws
and regulations are the first steps for
preserving and protecting a nation’s
natural and cultural heritage.
Cultural heritage legislation is
also especially important because
of its significant contribution to
the intellectual, economic, and
social development of a nation.
In consideration of these various
factors, cultural heritage legislation
that is aligned with the local reality
and context is of fundamental
importance.
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Youth contributing to Eritrea’s
growth and progress
Simon Weldemichael
National Service is broadly
defined as “the involvement
of people in activities which
provide benefits to the country
whilst developing the abilities of
young people through service and
learning.” In Eritrea, the youth are
considered the country’s reliable
present and future capital. As a
result, young Eritreans are called
to participate meaningfully in the
political, social, and economic life
of the country. National service
fosters a spirit of service and a
common sense of nationhood,
stimulates patriotism and promotes
intergenerational understanding.
In line with this, national service
supports the youth to participate
constructively in the progress
and development of their country
and allows them to develop an
understanding of their role in the
national reconstruction of Eritrea.
National service also helps
Eritreans to increase their selfconfidence,
discipline,
and
sense of responsibility, ability
to identify, analyze, and solve
problems. Despite its difficulties
and challenges, national service
harnesses Eritrea’s important
human resources in order to
enhance the delivery of the
country’s development objectives.
Eritrea’s
national
service
program began in 1994. It aimed
to reconstruct and rebuild the
country following the long and
arduous war of liberation. It was
also focused on developing the
youth and enhancing the sense of
nationalism, patriotism, solidarity,
and unity among the population.
The guidelines stipulate that those
engaged in national service would
serve in military and civilian roles
for 18 months.
Prior to the 1998 invasion by
Ethiopia, those who were enrolled
in the first five rounds of national
service did their national service
according to the established
guidelines. However, due to the
“no war, no peace” situation, to
ensure Eritrea’s national security,
sovereignty, independence, and
even existence, the national service
has been extended.
In Eritrea, as in many other

countries,
human
resources
take precedence over capital
and technology in planning
and
implementing
national
development projects and in
ensuring
national
security.
Those enrolled in national
service, commonly referred to as
“Warsay”, are the fundamental
backbone of national development
projects. Today, many Eritrean
youth have been able to develop
important skills, enhance their
education, and acquire practical
work experience. They are
contributing towards building the
nation, on behalf of themselves,
their families, and communities.
Ministries and organizations,
including the armed forces,
provide their national service
members courses and training,
which can certainly be expanded
and increased. National service
offers a range of opportunities for
personal growth and development
and it improves recruits’ life skills,
such as resilience, communication,
discipline and honesty.
The potential impact of national
service programs on the Eritrean
society is remarkable. Undeniably,
the extended duration of national
service has not been ideal and
it has had negative effects.
However, through the youth’s
active participation, the national
service promotes patriotism and
national development, and, in the
process, it reduces social evils
like backwardness, illiteracy and
disease.

Many countries have established
different policies to create a
sense of national identity and
foster national unity among their
populations. National service is one
policy that has been used in many
countries to facilitate the nationbuilding process. It can often be
seen as a “rite of passage” from
adolescence to adulthood or a tool
to build responsible citizens. By
encouraging recruits’ interaction
with others from different
socio-economic
or
cultural
backgrounds, national service can
also contribute to national peace,
tolerance, understanding, unity,
and solidarity.
When Eritrea was liberated in
1991, large parts of the country
had been destroyed. The people
and the government realized that
the present and future generations
had the responsibility to build the
nation from its ashes. Eritreans
had and have to fulfill the will
of the thousands of martyrs and
ensure the continuity of the
freedom. Pursuant to the National
Service Proclamation (82/1995),
every national between the
ages of 18 and 50 has a duty to
participate in national service. The
aims of national service, clearly
described in the Proclamation,
include building a strong peoplebased defense force, transmitting
revolutionary values and the culture
of heroism to the new generations,
and creating a hardworking
generation that participates in
reconstruction efforts. In addition,

national service seeks to cement
the unity of our people by
promoting unity and nationalism
and by eradicating sub-national
attitudes (Article 5). The military
training, political socialization,
and education in Sawa also play an
indispensable role in the process of
nation-building and reconstruction
of the country. Over the last two
decades, the various rounds of
national service recruits have made
their own history by safeguarding
the nation’s sovereignty, laying the
ground for nation-building, and
honoring our martyrs.
There are many negative
narratives about Eritrea’s national
service. The Western press and
NGOs have even labeled it as
“national slavery”. The politicized,
one-sided allegations lack balance
or honesty. No one can deny that
Eritreans often serve in national
service for an extended period.
Additionally, no one can deny
the fact that national service
members have often received low
wages. But these unfortunate and
undesirable circumstances have
to be understood within a larger
context and framework. The period
of national service, as stated in the
National Service Proclamation, is to
be 18 months. However, the period
was extended due to vital matters
of national security and defense.
Until July 9th, 2018, when Eritrea
and Ethiopia formally agreed to
peace and cooperation, Ethiopia’s
occupation and the “no peace,
no war” situation placed Eritrea

in a situation where national
security, existence, and territorial
integrity were the priority. Under
such circumstances, and with
the international community
additionally imposing unjust
sanctions and failing to ensure
the implementation of the EEBC,
extended national service was
required.
Like many other citizens
throughout the country, I have been
in the national service for years
with low wages. Although it has
certainly been challenging, I have
accepted it because I understood
the realities. The reality was that
my nation was illegally occupied,
and there were existential threats,
regular military provocations and
unjust international sanctions.
As well, Eritrea is a new, young
country – less than 30 years old.
Now,
with
peace
and
cooperation finally emerging
things will naturally change. Of
course, the EEBC decision is still
to be fully implemented on ground
and the existence of spoilers is
clear to all. Eritrea also requires
a constructive engagement from
the international community for
its development efforts. History
shows us how the present-day
developed countries were able
to attain economic, social and
political advancement through
the capabilities and sweat of their
citizens. In this context, it’s not
reasonable to express attacks on
the government for mobilizing
and leading Eritreans toward
development.
Following the new Ethiopian
government’s
announcement
that it would fully accept and
implement the EEBC, many
analysts foolishly suggested that
the Eritrean government would
not welcome peace since it
would remove the “excuse” for
national service. These analysts
conveniently overlooked the
fact that Eritrea had accepted
the EEBC’s decisions when they
were first rendered! Today, as the
winds of peace and cooperation
blow across the region, change
is inevitable. As far as national
service is concerned, there is no
doubt that the government and the
people of Eritrea wish to – and
will – set it right.
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Local news
Cultural program organized in South Sudan

news brief
Call to reinforce forestation
activities
A call was made to reinforce community-based forestation activities in
the Gash Barka region with the objective of strengthening forestation and
soil and water conservation activities.
Speaking to Erina, Mr. Abubakar Osman, Director General of the
Department of Agriculture and Land in Gash Barka region, noted that
extensive agricultural activities are being conducted in the region and
that societal awareness of forest, soil, and water conservation is relatively
low. He added that land degradation, desertification, the endangerment
of wildlife have become major challenges. Mr. Abubakar also called on
concerned government bodies, regional administrations, and the general
public to initiate community-based forestation and wildlife preservation
activities and recommended that awareness campaigns be expanded.

The Eritrean community in South
Sudan organized a cultural program
in connection with Geez Christmas
under the theme, “Success for
Sustainable Peace and Cooperation
in the Horn of Africa”.
The event was attended by the
First Vice-President of South Sudan,
General Taban Deng Gai, other
officials of South Sudan, members
of the diplomatic community, and
Eritrean and Ethiopian nationals
residing in South Sudan.
Indicating that the Christmas
celebration is being observed
following the Joint Declaration
of Peace and Friendship between
Eritrea and Ethiopia that was signed
on 9 July in Asmara and the lifting
of sanctions that was imposed on
Eritrea, Yohannes Teklemicael,
Eritrean Ambassador to South

Sudan, congratulated the peoples of
Eritrea, Ethiopia, and the region.
Pointing out that the region, which
has been plagued by war, migration,
and displacement for the past 80
years due to external interference,
is now embarking on a new era of
peace and cooperation, Ambassador
Yohannes said that the peoples of
Eritrea and Ethiopia are committed
to making up for lost opportunities.
He went on to say that Eritrean
nationals in South Sudan have been
contributing to national development
endeavors by strengthening their
organizational capacity and unity
and noted that the cultural program is
in continuation of similar events that
Eritrean nationals have organized to
strengthen their unity.
Speaking at the event, General
Taban Deng Gai said that relations

Sawa: capacity upgrading
training for teachers
A capacity upgrading training
program was organized for teachers
at the Warsay Yikealo Secondary
School in Sawa.
According
to
Mehreteab
Gebresillassie, coordinator of
the four-day training program,
the objective of the program was
to increase teachers’ skills and
knowledge and reinforce the teaching
and learning process.
The training included time and
program management, lesson
planning, class management, creating
a conducive teaching learning

atmosphere, exam preparation and
evaluation.
The trainees discussed the topics
raised and called for more training
programs in the future.
In related news, in a meeting
conducted with teachers of Warsay
Yikealo Secondary School on 4
January, Colonel Debesai Ghide,
Commander of the National Service
Training Center, called on teachers to
take advantage of the opportunities
created by the new era of peace,
shoulder their responsibilities, and to
live up to expectations.

between Eritrea and South Sudan
date back to the time of the armed
struggle for independence and that the
friendship and cooperation between
the two countries is increasingly
being strengthened.
The event was highlighted by
cultural and musical performances
by artists from Eritrea.

40th anniversary
of Dimtsi Hafash
observed
The 40th anniversary of the
founding of Dimtsi Hafash (National
Radio) was observed on January
3rd at a ceremony held at the Hager
Media Hall, located at the Ministry
of Information. The ceremony was
attended by both veterans and new
members of the national radio.
Indicating that during the past 40
years, despite the challenges it has
faced, Dimtsi Hafash has been able
to disseminate true and objective
information to its listeners, Mr.
Girmai Berhe, Director General of
the National Radio, said that Dimtsi
Hafash played a significant role in the
independence struggle, safeguarding
national sovereignty, ensuring social
justice, raising political awareness
of the general public, and increasing
the public’s participation in national
development drives.
Mr. Girmai went on to say
that Dimtsi Hafash, currently
equipped with modern equipment
and technology, reaches millions
across the world. He concluded
by commending those who have
worked hard over the years to allow
Dimtsi Hafash to reach its objectives
and called for further efforts to build
on past success.

Official documents reveal that Laelay Gash, Golij, and Shambiko subzones are major areas of deforestation and that only 275,000 of the 682,000
tree seedlings prepared for 2018 were planted.

Significant production of fruits
and vegetables
Fruit and vegetable farmers alongside the banks of the Gash River in
Tesenei sub-zone said that they have been improving production, both in
quality and quantity.
The chairman of the Fruits and Vegetables Farmers’ Association, Osman
Shengeb, stated that the establishment of the association has greatly
contributed to developing their activities and revealed that members have
been able to supply markets beyond their areas.
The head of the Ministry of Agriculture branch in the sub-zone, Berhane
Asmelash, said that within the Tesenei sub-zone, the association has 173
farmers who are working on 1,600 hectares of land. During 2018, members
collected a total of about 100,000 quintals of vegetables and over 40,000
quintals of fruits.
He went on to say that with the sub-zonal administration providing
farmers a place to sell their products directly to consumers, the previous
challenge of a lack of direct relations between producers and consumers
has been overcome.

Vaccination program
to ensure health of livestock
The Ministry of Agriculture branch in Nakfa sub-zone, in cooperation
with the sub-zonal administration and other stakeholders, conducted a
successful vaccination program in 11 administrative areas in the sub-zone
in order to to ensure the health of livestock.
Mohammed-Salah Mohammed-Ali, head of the agriculture office,
indicated that during the six-day vaccination campaign, over 37,000
livestock were vaccinated against external and internal animal diseases.
Animal health expert Abraham Mesfun said that the program was the
latest in a series of similar vaccination programs conducted to ensure the
health of livestock and increase productivity. He also called on the public
to immediately report symptoms of animal diseases to local agricultural
offices.
Local farmers expressed their appreciation for the vaccination campaign
and called for more awareness programs in order to maintain high
participation rates in the future.

Commendable dairy farm activities

At the event, a magazine published
in connection with the occasion was
distributed to participants.

The dairy association in Akordet sub-zone reported that it is exerting
efforts to increase milk production in order to meet the local market
demand. The sub-zone is favorable for livestock and milk production.
Moreover, the recent rainy season has allowed farmers to collect enough
animal fodder, thus contributing to increased milk production.

Dimtsi Hafash, established in 1979
in Fah, Sahel, broadcasts programs
in Eritrea’s nine main languages.

Abdulhassen Idris, a member of the association, expressed the members’
appreciation to the association and the Ministry of Agriculture for the
support that they have provided.
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VACANCY ANNOUNCEMENT
VACANCY ANNOUNCEMENT
Bisha Mining Share Company is inviting applicants for the following positions for Bisha
site project.
1. Position: Design Draftsman
Department: Engineering
Number Required: One (1)
•

Primary purpose
o The mechanical Design draft man job position falls within BMSC. The
mechanical design draftsman is responsible for drafting duties on multiple
projects and will be capable of all phases of drafting project including: research,
support, implement designs as directed by engineer, redline updates, and other
duties as assigned.

•

Essential functions
o Provide detailed drawing, plans, and diagrams to support the engineering.
o Use computer assisted design/drafting equipment and software to develop
design such as COMPRESIVE AUTOCAD 2017, ADVANCED AITOCAD
2017, AUTHOCAD MEP, AUTHOCAD 3DS MAX, STAAD PRO, STAAD
FOUNDATION, NAVISWORKS,BENTLEY VIEW
o Create and revise production drawings( detail and assembly drawing)
o Make final sketch of the proposed dewaxing, checking dimension of parts,
materials to be used, relation of one part to another, and relations of various parts
to whole structure or project.
o Sketch rough layout of Machin, equipment, structures and computers angles,
weights, surface area, dimensions, radio, clearance, tolerances, leverages,
location of holes and other needed specification.
o Utilize knowledge of various machines, engineering practising, mathematics,
building material and, other physical science to complete drawings.
o Compute mathematical formulas to develop and design detailed specification for
components or machinery and structure using computer –assisted equipment.
o Drafts detailed multi-view drawings of equipment’s, machinery and accessories.
o Update drafting and engineering standards.
o Responsible for setting up and maintaining an organised files system for drawing
for future reference.
o Assist and involve in layout, bill of materials and costing job.

•

•

•

•

Main functions
o Produce Mechanical Design Drawing
o Create BOM of Projects
o Reporting
o Drawing and Document Control
Task description expanded to core performance areas
o Produce Mechanical Design Drawing
o Participate in suggesting new idea/proposals, New design proposal in
problematic area
o Utilize knowledge of various machines, engineering practise, mathematics,
building materials and other physical science to complete drawings
o Drafts Detailed multi-view drawings of equipment’s. Machin and accessories
o Sketches rough layout of machine, equipment, structure and computes angles,
weights , surface area, dimensions,radii, clearance, tolerance, leverage, location
of holes and other needed specification.,
o Uses computer assisted designer/drafting equipment and software to develop
design such as COMPREHENSIVE AUTHOCAD 2017,ADVANCED
AUTHOCAD 2017,AUTHOCAD MEP, AUTOCAD 3DS MAX, STAAD PRO,
STAAD FOUNDATION, NAVISWORKS, BENTLEY VIEW
o Provide detailed drawings, plans and diagrams to support the engineering.
Create BOM of projects
o Assist and involve in layout, bill of materials and costing Jobs
o Comply and manage the MOC’s related to the project, modifications, and
equipment type changes.
Reporting and data control
o Ensure that the plant’s ‘’Information System’’ is updated.
o Update Drafting and engineering standard.
o Responsible for setting up and maintaining an organized file system for drawing

o
•

for future reference.
Communication strategic information regarding supplies, customers, and
competition.

Managing the team
o Provide technical support for the team, as and when required
o Provide training and monitoring for the team( especially safety standard and
procedure)
o Ensure all process plant engineering Division personnel and Contracts, work in
accordance with relevant laws, regulations Company policies and procedures.
o Assist in delivering successful projects with regards to customer satisfaction,
schedule, time, and budget.
o Lead team to improve current engineering processes.
o Act as between engineering and shop to faster close working relationship.

Qualification
o Mechanical Engineering Degree with 3 to 5 years’ experience as Design
Draftsman
o Computer Program: AutoCad, Inventor, Autocad30D’sMAx, Staad Pro, Staad
Foundation
o Proficient in Ms Office applications
Knowledge and experience:
o 3 - 5 years relevant experience as Design Draftsman
o 3 - 5 years’ experience with in Mining and Process Plant Environment.
o Proficient in Ms Office application

Technical Skills

Extremely Computer literacy with MS Office
Product
Management Skill
Attention to detail
Analytical skills
Excellent problem solving and time
management skill
Supervisory experience
Knowledgably in AutoCAD 2017
Solid work design experience
Ability to produce fabrication/welding/
assembly drawing from 3D model efficient
Extremely Computer literacy with MS Office
Product

Behavioral Skills

Communication (English)
Assertiveness
Interpersonal Relations
Integrity
Prioritizing skill& multi-skilling
Ability to work toward
strictdeadlines
High-level of accuracy
Coaching and team building skills
Self-motivation
Cultural diversity experience

GENERAL INFORMATION
• Place of Work: Bisha Site
• Salary:
As per company salary scale
Additional Requirement for Nationals
• Having fulfilled his/her National Service obligation and provide
evidence for release paper from Ministry of defense
• Present clearance paper from current/last employee
• Testimonial documents to be attached( CV, work experience
crediancials, a copy of your national Identity Card etc)
• Only shortlisted applicants would be considered as potential
candidates for an interview.
• Application documents will not be returned back to sender
• All Applications should be sent though the post office.
• Deadline for application; 10 days from the day of publication in the
Newspaper.
Address: Please mail your applications to;
Bisha Mining Share Company,
P. O. Box 4276 Asmara, Eritrea
Note to Non - Eritrean applicants:
Please send a copy of your application to
Aliens Employment permit Affairs,
P. O. Box 7940 Asmara, Eritrea.
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1. Position: Crane Technician
Department: HME Maintenance
Number Required: One (01)
Primary Purpose
o Responsible for mechanical activities to maintain and or repair
Heavy Moving Equipment (HME) for the Workshop Service
Department.
•
•
•

Main Function
o Planning
o Implementation
Planning
o Follows the daily work reports/job cards.
Implementation of the Plan
o Identify the highest priority for each day and focus on completing
relevant tasks.
o Ensures good housekeeping.
o Carries out actual maintenance and repairs of HME in an efficient
and effective way in order to minimise downtime.
o Performs regular inspections in order to detect potential problems
before they cause breakdowns.
o Minimises downtime by ensuring the best techniques are being
used to repair breakdowns.
o Ensure safety requirements are fulfilled at the work place,
including leading Field Level Risk Assessment (FLRA) and
proper use of the appropriate PPE. Report any safety issues/
incidents.
o Comply with mine’s cardinal rules and other safety, environmental
or other rules and standards as directed. Identifies any hazards in
the work place.
o Conducts preventative maintenance on the HME by checking
engines; motors; pneumatics; hydraulic systems by following
diagrams, sketches, operation manuals, manufacturer’s
instructions and engineering specifications. Troubleshooting
malfunctions.
o Carries out “Fault finding” by using precision measuring and
testing instruments.
o Removes defective parts by using hoists, cranes and hand and
power tools. Examines form and texture of parts to determine
causes of failure.
o Determines changes in dimensional requirements of parts by using
rulers; callipers; micrometres; and other measuring instruments.
o Understands and is familiar with basic hydraulic systems.
o Attends technical and other training as required by supervisor.

•

Reporting
o Compile daily; progress reports as requested (completing Job
Cards

•

Knowledge, Experience and Skills 						
							

Qualifications:

Formal Trade for Ex-Pats (Diesel mechanic / Auto electrician)
Grade 12 for locals

Knowledge and Experience:
3 - 5 years relevant experience
Technical Skills

Behavioral Skills

•

Computer Literacy (MS Office –
Intermediate, )

•

Communication
(English)

•

Attention to detail

•

Assertiveness

•

Analytical skill

•

Prioritizing skills &
multi-skilling

•

Mechanical & Electrical
experience

•

Ability to work
towards strict
deadlines

•

Problem solving skill

•

High level of
accuracy
o

Self-motivation

GENERAL INFORMATION							
•
•

Place of Work:
Bisha Site
Salary:
As per company salary scale			

Additional Requirement for Nationals
• Having fulfilled his/her National Service obligation and
provide evidence for release paper from Ministry of
defense
• Present clearance paper from current/last employee
• Testimonial documents to be attached( CV, work
experience crediancials, a copy of your national Identity
Card etc)
• Only shortlisted applicants would be considered as
potential candidates for an interview.
• Application documents will not be returned back to
sender
• All Applications should be sent though the post office.
• Deadline for application; 10 days from the day of
publication in the Newspaper. 					
				
Address: Please mail your applications to;
Bisha Mining Share Company,
P. O. Box 4276 Asmara, Eritrea
Note to Non - Eritrean applicants:
Please send a copy of your application to
Aliens Employment permit Affairs,
P. O. Box 7940 Asmara, Eritrea.
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“Appreciation and Awareness of biodiversity at all levels of society is
what makes Eritrea a wildlife-friendly place.” Ted Papenfuss
Billion Temesghen

In Eritrea, it is easy to notice, especially outside towns and cities, the spiritual connection
people have with nature. It comes down packed as part of tradition and traditional rites that
substantially give nature sacred attributes linked to life and living.

Professor Theodore Papenfuss of the Museum of Vertebrate Zoology, University of
California, is a longtime friend of Eritrea and a close colleague of the Eritrean Forestry
and Wildlife Authority. With his first trip in 2015 Ted shed somelight on the riches of the
Eritrean biodiversity: lizards, toads and snakes. With that, Professor Theodore won the
attention of many Eritreans, especially the communities in urban areas eager to learn and
know more about these thousands of little species. Lately, the public’s awareness is on the
rise. Meet Professor Theodore Papenfuss as he takes us through yet another successful
visit. He was in Eritrea for a fourth scientific expedition.

My purpose has been taking
samples of what species they
found many years ago and do DNA
studies to see if the similarities
and differences between the
described species in the historic
sites and also compare them to
similar species in other parts of
Eritrea and Africa.
For instance, there is a toad
known as Bland-ford toad
described from Foro in 1868,
during a UK expedition to rescue
those held hostage by Emperor
Tedros the Second of Ethiopia, at
that time Abyissinia. They landed
at the golf of Zula and it took
them many months to reach the
Abyissinian highlands. Amongst
them was a British medical doctor
who was interested in collecting
some spacemen including some
toads he found in the Foro area,
South of Massawa. His name
is William Bland-ford and this
is how the species was named
after him. So we sampled some
Bland-ford toads from that site
and we are now in the process
of comparing them to what we
think are Bland-ford toads that
I collected in Somalia several
years ago.

Thank you Ted, let us start by
talking about how your fourth
expedition was.
It has been an extremely
exhausting trip because we have
gone to so many places with no
break in a short time. However,
it was extremely successful
too. We did a general survey on
amphibians and reptiles and have
also visited several historic sites
around the nation. Moreover, I
am now working closely with the
Ministry of Mines and Energy
because I want to look at and
learn about their environmental
protection policies. I visited Zara
Mining and I also went to Colluli,
the newly setup mine for potash.
It was nice. We camped humbly
and I had the pleasure of enjoying
the cooking of an Afar cook. He
was a memorable one.

Why is it that you and the
Eritrean experts at the Forestry
and Wildlife Authority are
working closely with the Ministry
Mines?
You want to make sure you
reserve the habitat for the wild life
that is the uniqueness of Eritrea.
For example, the Asmara Toad
is a national treasure. There are
posters all over the place starting
from the airport. The article you
put out in 2016 ‘Do you know the
Asmara Toad?’ made everyone
curios, especially the young ones.
Now, more than the previous
years, I noticed that people want
to know more about such unique
aspects of the Eritrean wildlife.
Henceforth, as the mining sites
are growing in number and size
by the day the consideration of the
natural surroundings is high. My

colleagues and I are looking over
the implantation of the Ministry
of Mines and Energy’s policies
for natural safeguarding. So,
where they put their waste should
be carefully studied and analyzed
so that there is no wildlife
damaged by such developmental
sectors. For Eritrea, its people and
government, natural conservation
is a point of elevated interest and,
luckily, the awareness is there.
Accordingly, many national plans
and projects are reasoned before
they are put in action. I visited
several mines to learn about these
aspects and more.
You visited historic sites too.
What was the purpose?
Mainly I visited historic places
that were surveyed by Italian
scientists in the colonial period.

A place you hadn’t mentioned
in our previous interviews is
Afabat. How was it?
It was an honor for me to be
there because it is one of the most
historic places in the modern
history of Eritrea. During the
armed struggle for Independence,
Afabat was one of the Ethiopian
army’s strongest holds and its
defeat there was a historic one.
The Ethiopians lost a lot of their
weapons to the Eritrean freedom
fighters. Also, I felt privileged
because foreigners don’t get
travel permit to Afabat. I felt like
an Eritrean!
Now, on my fourth trip I am
becoming much aware of Eritrea
as I have been in five regions
out of the six. The only reason
I haven’t been in South Red Sea

Zone is because I didn’t have
much time. However, we are
planning on a much elaborated
tour in the coming rainy season,
in July. That is the time of year
when snakes will be easily
spotted. Moreover, I would also
like to visit Assab because there
are many surveys that date back
to 1890s conducted by Italian
biologists.
What pleased you the most
from this trip?
One of the things is that is
new to me and all Eritreans is
the newly reached peace in the
region. It is a complete contrast
to my previous three trips. The
breakthroughs that have been
taking place from June are
incredible. I have noticed more
tourists in towns and hotels that
are mostly booked. It is a pleasure
of mine that now, finally, people
will get to know Eritrea as much
as I did as there is no limit to the
things one can see in Eritrea.
Ted, is there anything you want
to say before we end?
I am thankful of the hospitality
of the Eritrean people. My
conversations with Eritreans
have been very instrumental in
my works. I highly appreciate
the knowledge I get from people
every time we set out for survey.
People, here, know a lot about the
wild life and even the tiny ones.
And those who don’t know are
happy to learn and tell others.
So, like always, my kind regards
to Eritrean people. Moreover,
my research work wouldn’t be
as successful and as enjoyable
without the assistance of the
Eritrean Ministry of Agriculture,
the Ministry of Energy and
Mines and the Forestry and
Wildlife Authority and all of my
colleagues. For the coming years
my Eritrean colleagues and I have
mapped out bigger plans. I truly
hope there will be more findings
unique to Eritrea. I am already
excited about my next visit.

