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NEWS Brief

Voluntarily Blood Donation
Students and lecturers of the Adi-Keih Colleges of Arts and Social
Science as well as Business and Economics voluntarily donated blood to
augment the blood reserve of the National Blood Transfusion Center.

Graduates from College of Marine Science and Technology
A total of 94 students including
26 females have graduated from
Massawa College of Marine Science
and Technology with degree and
diploma.
Speaking
at
the 11th
commencement, the Minister of
Marine Resources, Mr. Tewolde
Kelati, said that the latest graduation
is taking place at a time that the
Government is giving top priority
to the development of marine
resources. He further reiterated

Gash Barka
Assessment Meeting
on Education
An assessment meeting on the
progress of education in Selea subzone that focused on the expansion
of schools and provision of quality
education in remote areas was
conducted in the sub-zone.
The head of the Ministry
of Education branch in Gash
Barka region, Mr. Mohamed-Ali
Ibrahim, called on teachers to
consider transportation problems
and shortcoming in supplies due to
the unique geographic condition of
the area. He also said that strong
efforts are being made to alleviate
the challenges and called on the
public to take advantage of the
educational opportunity created
for them.
Mr. Mohamed-Ali further
called on the society to enhance
contribution
in
alleviating
challenges that are negatively
affecting the teaching-learning
process.
Indicating that they are doing
their level best in teaching students
in the remote area and conducting
awareness-raising programs, the
teachers called for due attention to
the existing transportation problem
in the sub-zone.

that the Government is making
substantial investment in human
resources development.
The Dean of the College, Dr.
Zekaria Abdulkerim, stated that the
participation of female students has
grown to 50% and added that the
college is making relentless effort
towards the provision of quality
education and the production of
the required human resource so as
reinforce nation-building endeavors.
Representative of the graduates
expressed readiness to live up to
expectations. The Massawa College
of Marine Science and Technology
was founded in 2005 and has so far
graduated a total of 1,500 students.
Meanwhile,
128
students,
including 65 females have graduated

from Hagaz Agriculture and
Technical School. The fields of study
comprised Agro-Mechanic, Animal
Science, Plant Science as well as
Soil and Water Conservation and
Irrigation Development.
The Director General of Technical
and Vocational Education and
Training in the Education Ministry,
Mr. Tesfay Siyum, commended the
contribution of the School in the
development of human resources
and called on the students to upgrade
their knowledge in practice and play
due role in the national development
drives.
Hagaz Agriculture and Technical
School has so far graduated a total
of 2,417 students including 873
females.

4th Congress of National Libraries and
Information Association
The National Libraries and
Information Association held its 4th
congress here in the capital.
Speaking at the event, the
Director General of General
Education in the Ministry of
Education, Mr. Musa Husein
Naib, said that the Association has
made significant contribution in
drafting policy and management
of libraries, research on the
situation of libraries, organizing
training programs, introducing
community and digital libraries as
well as initiating Library Science
education at degree level.
The President of the Association,

Ms. Azieb Tewolde, said that the
association with all its limitations
has made significant contribution
in expanding libraries, producing
professionals in the domain,
documenting important written
materials and developing the
culture of reading.
Reports on the activities
implemented, financial audit as
well as the future prospect of the
association were presented. The
Congress elected a 13- member
executive committee.
The National Libraries and
Information Association was
established in 2000.

Mr. Mehari Abraham, head of the National Blood Transfusion Center,
said that the blood donation was conducted in five days and 363 units of
blood have been collected from both colleges. He added that the blood was
disbursed to 22 hospitals in accordance with their demands.
The voluntary blood donors pledged to continue donations as it creates
spiritual satisfaction to see patients survive because of their blood.
Members of the National Blood Transfusion Center on their part
commended the initiative and indicated that 75% of the donors were
female students.

Seminar on Prevention of Communicable Diseases
The Department of Tourism in Southern region organized a week-long
seminar on the prevention of communicable diseases with particular focus
on HIV/AIDS in Dekemhare city.
The organizer of the seminar, Sister Alganesh from Dekemhare Hospital
briefed the participants on the causes and effects of sexually transmitted
diseases and stated that the aim of the seminar was to enhance the awareness
of waiters and ensure the health of the society.
Speaking at the event, the Director General of the Department of Tourism
in Southern region, Ms. Asmeret Abraha, called on the participants to
contribute their due part in bringing behavioral change in their work place
through applying the knowledge they have acquired.
In related news, a four-month vocational training has been provided to
145 youth including 65 females in Dekemhare sub-zone. The administrator
of the sub-zone, Mr. Yemane Abera, called on the trainees to become role
models and agents of change in their areas.

Training for Bee Farmers

The bee farmers association in Dubaruwa sub-zone organized a
training program for its members. The program included types of bee
hives, the advantage of introducing modern bee hives as well as modern
way of handling bees and honey production.
The chairman of the association, Mr. Solomon Russom said that
the objective of the training was to upgrade the understanding of bee
farmers on modern way of honey production and boosting productivity.
He also called on independent bee farmers to join the association and
take advantage of it.
The participants on their part commended the opportunity they were
provided and called for its sustainability. The bee farmers association
was established early this year and has 81 members.

Promoting Soil and Water Conservation
Youths deployed in the civil service and students of Senafe sub-zone are
undertaking soil and water conservation activities.
The head of the Forestry and Wildlife Resources in the sub-zone, Mr.
Girmai Sium, explained that the Senafe landscape is susceptible to erosion
and that the campaign is making significant contribution in redressing
the environment and controlling erosion. He further said that the ongoing
campaign is focusing on the construction of terraces and water diversion
schemes in addition to the planting tree seedlings.
Meanwhile, the residents of 22 Administrative areas in the sub-zone are
conducting similar campaigns in their respective localities.
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LIAE’s 4 General Assembly on
International Archives Day
th

Semir Seid
The Library and Information
Association of Eritrea (LIAE)
held its fourth general assembly
meeting with its stakeholders on
Saturday, June, 9th. The oneday conference discussed the
association’s progress and elected
members for LIAE’s executive.
During the general assembly,
association’s challenges in the
past, current status and future
prospects
were
thoroughly
discussed. LIAE was established
in February 2000, under the
auspices of the Ministry of
Education (MoE), to facilitate
library services and access
information in the country. In
partnership with the MoE, LIAE,
has in the past drafted a policy
guideline for school libraries,
conducted research that explored
the status of school libraries,
provided training to librarians
and introduced digital libraries
into schools.
When LIAE was established
at the beginning there were
only two professional librarians
with master’s degree, one
with bachelor’s degree and
six personnel with diplomas,
while the rest were working
based on experience. Ms. Azieb
Tewelde, President of the LIAE
said that the association has
been striving to produce library
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Ms. Azieb Tewelde
science and archive management
professionals. To this end, the
association was also instrumental
in upgrading library and
information science as a degree
level faculty programed at the
Eritrean Institute of Technology.
As a result, most of the members
of the LIAE are graduates in this
field.
Currently, the number of
libraries
has
dramatically
increased and recently many
libraries are introducing digital
contents.
The Association has been
providing training for government
and non-government employees
of various institutions who had no
prior training in library science.
In addition, the Association plans
for short courses depending on
the public’s demands. One of the
ultimate goals of the LIAE is, in
fact, to create archive and library
professionals and increase their
capacity as much as possible.
At the third general assembly
the
Association
discussed
issues of generating income by
introducing internet services
and digital library access points.
In 2015, it started providing

internet service by using 20
computers and hiring four full
time employees. In early 2016 the
executive committee of the LIAE
decided to increase partnership
to ease budgeting challenges.
Subsequently, the association
was able to raise 13,355 Nakfa a
month and cover miscellaneous
expenses. The association also
considers information archiving
procedures via information
management, especially those
of electronic files. The digital
library service the LIAE provides
is continually being upgraded to
attract more users.
Mr. Musa Naib, Director
General of the General Education
Department in the Ministry of
Education, said that the habit of
reading in Eritrean is still low
which can negatively influence
the society’s awareness and
economic development. The
Director General also said that
due to the similarity of their goals
and missions, the LIAE and the
National Teachers Association
could work together to overcome
shortcomings.
The LIAE gets aid, mainly
books and IT equipment, from
inside and outside stakeholders.
The Eritrean Danish Association,
which was established in 2005
as an Eritrean community in
Denmark, has been collecting
and sending used computers to
Eritrea from ICT universities in
Denmark. The main beneficiary
has been the MoE. However,
communal as well as public
libraries also get donations
through LIAE. Recently, 20
computers, 45 scanned documents
and IT equipment were received
from Denmark to assist students

Mr. Musa Naib
of College of Science. Further,
to assist archive management
students with the service of
Electronic Records Management
another 20 computers are
expected to be delivered.
In 2013 the LIAE organized
a workshop to strengthen
cooperation between public
and communal libraries. The
objective of the workshop was to
integrate the libraries, introduce
teamwork among them and make
them complement each other. The
LIAE, since its establishment,
has made two surveys to assess
the situation of libraries in the
country. It has been campaigning
to improve the habit of reading
in the society by introducing
new communal libraries and
distributing thousands of books.
The Association has been the
cornerstone in establishing and
supplementing libraries in the
country. Back in 2013, the
Association, in agreement with
the MoE, decided to make May
10 a ‘National week for Reading’
and with the funds raised from
several national institutions
many books were distributed
free of charge. The President of
the association, Ms Azieb, said
that in the early days of LIAE

operation second-hand books
were
distributed;
however,
these days, no such books are
distributed. The LIAE managed
to avoid second-hand and less
important books by sending
rating factors to stakeholders.
Since 2016, stakeholders such as
Book Aid International started
to send books database before
sending the actual books, so that
the receiving parties are able to
choose what they need as aid. In
the last seven years, LIAE has
distributed more than 76,000
books to all the regions at all
level educational institutions and
Ministries.
The distribution of books has
also continued in the years that
followed and the UK-based book
aid institution, named Book
Aid International-UK, donates
several books to the Association
in such events. The Book Aid
International-UK
has
been
assisting the LIAE through the
MoE since 2012. Previously, the
flow of books into the Association
was only provided once a year,
but now, books are coming twice
a year. The coordination between
these institutions has strengthened
and the UK-based institution
supervises whether books sent are
properly distributed. The books
delivered to the Association
nowadays are of good quality
and newly published. Even
Higher Education institutions
have become beneficiaries of this
assistance as per their requests.
In 2018, the association has made
contact with Doctors’ Association
and finalized its deal to deliver
7000 books on medicine books to
the Orotta College of Medicine.
In 2016 the LIAE came up with
the idea of establishing libraries in
all training centres of the National
Union of Eritrean Women
(NUEW) across the regions.
When the NUEW approved the
idea, the LIAE provided 10,440
selected books. The process
of establishing the libraries is
on-going in the regions and the
Association plans to make annual
supervision to these libraries to
sustain their operations.
Parallel to this initiative, the

continued on page 5
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Making Football What It Really Can Be:
Eri Youth’s Passion, ENFF and FIFA
ERITREAN YOUNG GRASSROOTS FOOTBALLERS ABEL AND AMINADAB TAKE PART IN THE
FOOTBALL FOR FRIENDSHIP PROJECT IN WORLD CUP RUSSIA.
Billion Temesghen
FIFA, as we know it, has been the
corner stone of talents worldwide
the most prominent world football
organization which strives to
make football a hub of friendship
for the global community. With
the election of its latest president,
Mr. Gianni Infantino, FIFA seems
to be setting a new horizon for
Africa. Discovering the flairs of
African footballers has given the
new president a ‘must-do’ task in
his presidency’s agenda. His visit
to Eritrea in March was the news
highlight for quite some time.
Eritrea has a long history of
football and cycling. Before its
Independence in 1991, Eritrean
athletes were destined to play for
Ethiopian teams. So much so that
in the early 1960s the Ethiopian
football National that won the

African cup had 90% Eritrean
foot-ballers. After Independence
Eritrean football started on a good
track but had its slopes
The Eritrean Commission of
Sport has assessed methodological
approaches and investments for a
sustainable growth in football.
In collaboration with FIFA, the
Eritrean Commission has focused
its attention on children players
starting at grassroots level.
On Eritrea Profile’s issue
published on Wednesday, June
6, 2018, the news read: “Two
young Eritreans to take part at
football for friendship”. The
news went on to explain that Abel
Solomon and Aminadab Yonatan
would take part at the football
for friendship project organized
by FIFA in connection with the
Russia World Cup 2018. The
Grassroots activities in Asmara

Abel, Aminadab and Mr. Daniel in Russia World Cup 2018

news thrilled many Eritreans.
Although these two little boys,
aged ten and eleven, are going to
Russia only as part of the football
for football project, for Eritreans
it has been the source of zeal in
this past week, especially, to the
football faithful.

If one perceives with conceited
judgments, then, yes, it is just
football for friendship. However,
for a community that has been
craving for a breakout, having
Abel and Aminadab on that flight
to World Cup Russia, is sure, a
light of hope.

Football for friendship is a FIFA
project aimed at safeguarding
international values, including
humanitarian and natural values,
through sport. Children involved
in the project are encouraged,
again through sport, to learn
to live peacefully, respecting
cultural differences. The project
has been going on for a while
but for Eritrea it is the first time.
Previously, with the magnitude
of the project, only few countries
would be granted participation
but this time around, FIFA
called for the participation of all
the countries in the world. The
thousands of children, two from
each country, from all over the
world will be integrated to form
one big group and rejoice in the
warmth of sport.

Abel and Aminadab will, of
course, perform according to the
layout of the project but they will
also represent their country. They
will talk about their history and
share underlying notions of their
Identity. They will also be able
to show their talent. As Abel and
Aminadab are two of the tens of
thousands of young boys and girls
involved in the national project of
grassroots, the hope is for them to
show the international community
that’ll gather for the World Cup
in Russia, an inclusive prospect
of what Eritrea young footballers
are really made of. Certainly, no
one can miss an alien feeling, as
such, Eritreans, having known
what it feels like to have golden
days of football, they certainly
are anxious to hopefully be there

again. Abel and Aminadab are
now the hint of hope of many
Eritreans.
I had the delight of speaking to
the little starts, Abel Solomon and
Aminadab Yonatan, prior to their
departure. They told me that ever
since the news broke out, people
have been coming up to them
in the streets and each leaving
a piece of wisdom. What to do,
what to say, how to play and more.
I had to ask if they felt pressured
by all of this sudden attention.
They looked at each other and
then turned to look at me with a
‘Miss, you don’t know who you
are talking to. We’re tough kids’
gaze. However, they told me that
they have been getting incredible
amount of love from their peers
and the general public and that
they find it encouraging. Football
for Friendship and World Cup
Russia mean so much to these
two young stars who dream of
being like Lionel Messi and one

continued on page 5
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Mind the Gap
become a culture.

A pair of oxen or a camel is all
that is needed for a person to be considered successful in rural Eritrea.
At least he can till the land with the
oxen and trade in firewood or corn
using his camel. With that he can
raise a family and if he is lucky his
wife can bear him more sons than
daughters so that his male heir can
help him during his declining years.
While some have all the luck, others carry all the problems. they lose
their oxen to disease or some natural
disaster, have a wife who keeps giving birth to females and to add insult
to injury, they fall prey to an early
senility and join those who wait for
their turn to depart this world.
Are the poor destined to remain
forever? Not in a free and sound society. The biblical ‘hewers of wood
and drawers of water’ were assigned
this menial job following religious
decrees, as are the Untouchables of
India.
“How do you feel living in a dilapidated hut, and right across the
street your neighbor lives in a spacious villa and enjoys his Jacuzzi?”
you ask a poor man in some Third
world country.
“Never mind,” replies the poor
and the destitute, “I am destined to
remain poor while my neighbor is
pre-ordained to remain rich,”
The other day I read in a magazine
a comical conversation between two
people:
“I am more intelligent than you.”
“What proof do you have?”
“Because I am richer than you!”
May be there is some logic in the
reply, but such assertion doesn’t always hold true. Take, for example,
Mozart, Beethoven or Gandhi or
even Isaac Newton. These people
were anything but rich, and some
of them couldn’t even have a decent
burial when they died.
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Man is a mysterious creature. Do
you know that some people enjoy remaining poor probably for some sort
of weird revenge? They want to say
to their Creator: “Okay, you closed
all opportunity to us, we who have
worshipped you all our lives; well
from now on you will see us begging
and people will say, ‘Hey, look what
happened to those guys who have
put all their trust in their Creator!”

over, however, and corruption and
mismanagement do the job of producing paupers by the millions, it is
the fault of colonialists, say the powers that be.

He asked the mother.
She showed him a waterlogged
mattress drying in the sun outside.
The little girl blushed. Her little
brother giggled.

A few years back I read in a foreign newspaper that the Democratic
Republic of the Congo, vaster and
potentially richer than Europe, imported potatoes from France. I felt
very sad for my continent. What’s
the problem? The problem was that
its strongman at the time was trying to become the richest man in the
world.

The journalist was later told by the
little girl that her mother sells vegetables in the street and that her sister
is a prostitute and her older brother
in prison.

Let people think what they like and
preach what they get through ‘divine
inspiration’, but the gap between the
poor and the rich has to somehow
narrow down. At least the poor have
to lead a decent life. This is where the
government has to intervene. Not by
discouraging the rich but by encouraging the poor to pull themselves up
by their own bootstraps.

Some mother! But she could have
joined forces with him to repair the
roof instead. When poverty dwells
in the mind, it is impossible to work
and get rich. They say that if you
went into a town with 30% rich and
70% poor people, and you gave
1,000 dollars each to every citizen
and asked them to use it to improve
their economic condition, and if you
come back a year after, you would
probably see no change among the
poor, while the rich would have gotten richer. Poverty can sometimes

The best place to start is the infrastructure. The efforts made by our
government for the fair distribution
of wealth do rightly focus on the
building of roads, schools and clinics in every nook and cranny of the
country, until the poor will have no
excuse to remain poor, and the rich
will not feel safe hording their money.

Some of the reasons given for poverty in the Third world are: no culture of saving, living only for today,
wanting to have la dolce vita without
working. This is in a sound society.

Once, a certain journalist went to
the semi-slum quarter in Monrovia,
Liberia, invited by a little girl (Street
Vendor) to visit her poor mother.
What he saw there is beyond description. It wasn’t into a room that
the little girl led him, but into a dark
hole with a tin roof that looked like
a strainer.

When the heartless despot reigns

“What do you do when it rains?

“What did he do? He asked.
“It was my mother who wanted
him to stay there for something he
did to her?” she replied.

Once there was a man who got
married and lived happily with his
wife, that is until his mother arrived
in her capacity as mother-in-law. As
usual she fought with the new bride.
Well, inevitably the husband had to
decide: either his mother or his bride.
So finally, the mother had to leave.
Goodbye mamma. But the newly
evicted mother thought to humiliate her son in public. You can guess
what she did in the end. Her son tried
all he could to bring her back to her
sense, in vain.
I don’t know where she is at present. But, most certainly she must
have been begging when she died.
And there are people who become
rich in spite of themselves. They inherit a fortune and couldn’t believe
it themselves. How do you prove to
yourself that the money you have in
your hands is for real? Very simple.
You start spending it. So, most of
these born winners act, as the Tigrinya expression has it, like a dog which
is unleashed by his master for break.
And of course they act like one.
Then there is the Diaspora effect.
It goes like this: there is a good-fornothing guy here in Asmara who
hangs around bars and cafes, leering
at busty chicks and drooling at mini-

skirted lasses. Fortunately, he has a
sister or a brother who lives abroad.
Dear brother sends a dollar as soon
as possible. I love’ you. So the money simply flows in, in his name. Result: you have a rich poor young man
with more money to drink and dance
the night away and with no money in
the morning for breakfast.
It is said that the Eritrean nouveaux
riches (newly rich) appeared in Asmara during the Derg era. Where
else do you expect them to appear?
There is a proverb in Tigrinya which
goes: when there is a fight in market
place, it is the thief that profits the
most. And fighting, there was more
than enough, both in high places and
the battle ground.
With their newly acquired wealth,
the nouveaux riches did everything
they perceived in their wildest
dreams, with the exception that they
never thought of learning something
about modern business, which meant
that they were as certain to get richer
by chance or lose everything they
had overnight. And that’s how most
of them perished, leaving traces of
villas and concubines behind. They
are now remembered by their penchant for whisky and their conversation based on trash.
But there were also some dogooders among them in our culture.
The good rich man builds churches
or mosques or even schools’ in his
home village, helps his relatives to
get good education and to get married and to prosper, and as he gets
older, he frequents the church and
lavishes carious donations upon the
priests; a good investment indeed.
The bad rich man, however, remarries, hoards income and counts his
money at night.
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Making Football . . . LIAE’s 4th General . . .
continued from page 3
day play for Manchester United.
In order to understand the impact of
grassroots and the plan the Eritrean
National Football Federation has, in
technical collaboration with FIFA, I spoke
to Mr. Daniel Yohannes, technical director
of the Football Federation. With a vision of
revalorizing the legacy of Eritrean football,
the National Federation of Sport convened
the initiative to start its endeavors from zero
and seek slow and gradual advancement
from there. The Eritrean National Football
Federation Technical Department was
established in 2010. The office’s first
project was a situational analysis the current
situation. With detailed data analysis, the
office agreed on the slop national football
faced and from there looked for resolutions
which all indicated to a reformed beginning
at grassroots level. Subsequently the office
mapped a time frame for sustainable growth
through studied technical approaches and
methodological investments. The overall
solution pin pointed starting from the base,
raising awareness and making football an
educational tool through which children
are disciplined enough to conceive football
as a big part of their studies. As a matter
of fact, children in the grassroots program,
mostly perform well in school. The first
grassroots program was first launched
soon after the establishment of the Football
Federation Technical Department with a
program focusing on children of age 6 to
12.

The activities in the grassroots program
are extremely elaborated and also based on
technical and scientific layouts. The office’s
first task was raising awareness amongst
the children, their families and schools.
The second was standardizing all practical
and theoretical activities encoded in the
grassroots program according to the official
standards of FIFA. Though with some
difficulties, the Technical Department is
working hard towards fully accomplishing
and expanding a standardized program
for all young footballers in the country.
Effective results are expected as efforts are
vested in the vision.
Moreover, in answering how Abel
Solomon and Aminadab Yonatan were
selected elected to participate in Football for
Friendship, Mr. Daniel Yohannes, Technical
Director of the Football Federation, said
that, with every decision the federation
considers the psychological impact it may
have on the children. Therefore, Abel and
Aminadab were not elected by the votes of
the trainers of any adults for that matter. In
the presence of the children’s representative
lots were drawn and the two names got
picked up.
The Eritrean National Football Federation
and stake holders are striving to invigorate
football to what it used to be, and more.
And to that end FIFA has been a great
motivator. Above all the credit goes to the
kids who reserve a big place in their hearts
for football.

SPECIFIC PROCUREMENT NOTICE (SPN)
State of Eritrea

PROJECT MANAGEMENT UNIT OF MINISTRY OF EDUCATION
SUPPORT TO SKILLS DEVELOPMENT FOR EMPLOYABLILITY
AND ENTERPRENEURSHIP [SSDEE] PROJECT

INVITATION FOR BIDS (IFB)
Date: June 02, 2018
Grant No.: 2100155029467
IFB No.: SSDEE/ADF/G/NCB/03/2018

Procurement of Audio Visual Training
Materials
1.
This Specific Procurement Notice follows the General Procurement
Notice for this project which appeared in Development Business Issue on June
12, 2015, and on the African Development Bank’s Internet Website (www.afdb.
org).
2.
The Government of The State of Eritrea (GoSE) has received a financing
from the African Development Bank in various currencies towards the cost of
SUPPORT TO SKILLS DEVELOPMENT FOR EMPLOYABLILITY AND
ENTERPRENEURSHIP [SSDEE] PROJECT. It is intended that part of the
proceeds of this financing will be applied to eligible payments under the contract
for the Procurement of Audio Visual Training Materials.
3.
The Project Management Unit of the Ministry of Education (PMU–
MoE) now invites sealed Bids from eligible Bidders for the Procurement of
Audio Visual Training Materials.
The number and identification of lots comprising this bidding process
are:

continued from page 2
tasks of the LIAE are wide enough to give
attention to the rehabilitation centres under
the Ministry of Defense. Considering the
amount of readers in these centres, the
Association distributed 6,532 books in
2017. The President, Ms. Azieb, said that
since these facilitates are correctional
centres, citizens inside them deserve to be
productive while they are there. For those
institutions that are financially weak the
Association provides books free of charge.
Nevertheless, to cover its operational
expenses the Association basically depends
on the money collected from the distributed
books.
In 2001 LIAE started a ‘BOOK FAIR’.
Since 2006, with the assistance from the
Research and Documentation branch in
the PFDJ office and the MoE, the book
fair, flourished and spread in all regions.
Students, publishers, writers and the
general public eagerly expect this week
every year.
For better operations LIAE needs to
establish and maintain relationships with
national and regional associations. LIAE is
keeping up its long term relation with Book
Aid International, and since 2009 it has
renewed its membership in the International
Federation Library Association (IFLA)
and is striving to become a national
institution.
In 2012 the LIAE was able to participate

in the Johannesburg conference in which
the association was able to share and
exchange experience from the participating
African nations. The Association gained so
much knowledge from African nations’
way of dealing with activities of communal
libraries. This year, similar expenses
were covered by hosting partners and the
LIAE was able to send one member of its
executive committee to participate in the
Uganda trainer’s training.
With all the challenges the Library
and Information Association of Eritrea
is determined to make reading part of
sustainable national development. By
promoting and campaigning for better
reading habit it looks forward to better
library operations and success in the
country. The Association recommends the
establishment of National library and an
Archive Centre. It also looks forward to
building hospital libraries for patients. The
Association calls for a regular participation
and interaction of national institutions with
its operations to instil the habit of reading
into the society.
In his closing remarks, Mr. Musa
Naib said that LIAE’s work is sensitive,
particularly in preserving and disseminating
information and recommended that LIAE’s
members should be trained through
Professional Code of Ethics. Modern
libraries are becoming digital information
processing and transferring places and Mr.
Musa advised that our libraries must work
to become dynamic information centers to
ultimately resolve communities’ problems.

Lot 1: Delivery, Installation and Commissioning of Wifi for online
Library System
Lot 2: Delivery, Installation and Commissioning of Projectors
Lot 3: Delivery of Music and Solid work software
Lot 4: Delivery of E-learning Software
4.
Interested eligible bidders may obtain further information from and
inspect the bidding documents at the office of PMU–MoE, Hday Street No.:
748-1, Dembe Sembel, Block “A”, First Floor, P. O. Box: 1099, Asmara, Eritrea,
Tele: +291-1-151614, Fax: +291-1-152181, Email: mgilagaber@gmail.com,
or michaelsheghe@gmail.com
5.
A Complete set of bidding documents may be purchased by interested
bidders on the submission of written application to the above and upon payment
of non-refundable fee of US$ 50 (Fifty US dollars only) or Eritrean Nakfa
(ERN) 750 (seven hundred fifty Nakfa), or in any other freely convertible
currency.
6.
The provisions in the Instructions to Bidders and in the General
Conditions of Contract are the provisions of the African Development Bank
Standard Bidding Document: Procurement of Goods.
7.
Bids must be delivered to the above office on or before 09:30 hours
local time (GMT +3) on August 07, 2018 and must be accompanied by a
security of:
Lot 1: USD 2,000.00 (Two thousand only) or ERN 30,000.00 (Thirty
thousand only);
Lot 2: N/A;
Lot 3: N/A;
Lot 4: USD 5,000.00 (Five thousand only) or ERN 75,000.00 (Seventy five
thousand only);
8.
Bids will be opened in the presence of bidders’ representatives who
choose to attend at 09:30 hours local time (GMT +3) on August 07, 2018, at the
offices of PMU–MoE, Hday Street No.: 748-1, Dembe Sembel, Block “A”,
First Floor, Asmara, Eritrea.
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VACANCY ANNOUNCEMENT
Bisha Mining Share Company PLC is inviting interested applicants for the
following position.

Knowledge, Experience and Skills
•

Qualifications:
o Bachelor Degree/Advanced Education/Diploma in Project
Management or Administration preferred.

•

Knowledge and Experience:
o 5-10 years management experience
o 5+ years supervisory skills

1. Process Plant Project Coordinator
Department: Process Plant
Number Required: 01

Major Duties and responsibilities:-

Technical Skills
•

•

•

Planning
o Communicate with staff, setting priorities, in order to plan for
day’s work.
Implementation of the Plan
o Identify the highest priority for each day and focus on completing
relevant tasks.
o Delegate priorities to metallurgical technicians and graduate
trainees in different sections and follow up on progress made.
o Solve any problems or issues, report any concerns.
o Check various “Log Sheets”, looking at all parameters for
possible problems.
o Overall responsibility for metallurgical technicians and graduate
trainees performance.
o Ensure safety requirements are fulfilled at the work place,
including leading Field Level Risk Assessment (FLRA) and proper
use of the appropriate PPE. Ensure Team Based Risk Assement
(TBRA) is completed. Report any safety issues/incidents.
o Comply with mine’s cardinal rules and other safety, environmental
or other rules and standards as directed.
o Achieve specified deadlines.
Writing Reports & Data Control
o Compile daily; progress reports for the project.

•

Supervise/Manage team
o Provide technical support for the team, by supervising various
activities.
o Provide training for the team (especially safety standards and
procedures).
o Promote good Process Plant behaviour. Lead by example.
o Ensure Crew Leaders run the daily “Toolbox talk” to enforce
safety requirements. Ensure employees sign register.

•

Initial list of job tasks
o Plant surveys
 ISA Mills
 Flotation sections
 Water treatment facility

•

Developing the Daily tasks required for the Metallurgical Projects
being managed by the technical services department to:
o perform daily routine works,
o check contractors works progress
o arrange equipment and resources required for the projects to
succeed.

Behavioural Skills

•

Computer Literacy (MS Office –
Intermediate, Excel – Advanced)

•

Communication
(English)

•

Attention to detail

•

Assertiveness and
Self-motivation

•

Analytical skill

•

Interpersonal
Relations

•

Problem solving skill

•

Integrity and
Discretion
Prioritizing skills &
multi-skilling

•
•

Ability to work
towards strict
deadlines

•

High level of
accuracy

General Information and other requirements:
• Place of Work: Bisha.
• Salary: 		
As per Company salary scale.
• Type of contract
Indefinite Period
Additional requirement for Nationals:
• Having fulfilled his/her National Service obligation and provide evidence
of release paper from the Ministry of Defense.
• Present clearance paper from current/last employer.
• Testimonial documents to be attached (CV, work experience credentials,
a copy of your National Identity Card etc.).
• Only shortlisted applicants would be considered as potential candidates
for an interview.
• Application documents will not be returned to sender.
• All applications should be sent through the post office.
• Deadline for application: 10 days from the day of publication in the
Newspaper.
•
• Address: Please mail your applications to;
Bisha Mining Share Company,
P. O. Box 4276 Asmara, Eritrea
• Note to Non- Eritrean applicants:
Please send a copy of your application to
Aliens Employment Permit Affairs,
P. O. Box 7940 Asmara, Eritrea.
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VACANCY ANNOUNCEMENT
Bisha Mining Share Company PLC is inviting interested applicants for the following
position.
1.
Position: Computer Training Officer
Department: Training and Development
Number required: (01)
TASK DESCRIPTION
Plan for Computer training program

Prepare annual training plan and develop appropriate lesson plans for
implementations.

Plan the course content and sequence of instruction for computer learners.

Develop and administrate training schedules.

Develop training materials including training handouts and competency
assessment documents.

Identify, evaluate, and manage electronic learning resources according to
established criteria to support training needs.
Tailor Training

Identify training needs of the company and tailor instructional methods to meet
the identified needs.

Classify training levels in categories (basic, intermediate and advanced levels) &
train end users progressively to the levels.

Ensure all users respect BMSC internet use policy while using resource centre
computer and networks.

Maintain Training centre’s safety & health standards. Ensure users safety &
health procedures.
Conduct computer training

Train employees in accordance to approved training system and curriculum.

Conduct competency assessment at each level.

Follow up trainees progress in the workplace and provide assistance for mastery
Manage Computer Lab

Identify software and hardware needed for the lab and propose to supervisor for
implementation.

Conduct routine maintenance of the computers in the lab.

Ensure safe and efficient use of the lab.

Supervise the use of computer equipment during lab hours. Ensure the computers
are used in accordance to company policy and procedures.

Provide technical assistance to the lab users.

Ensure all programs & software loaded in to the computers are compliant to the
company policies and requirements.
Evaluate effectiveness of training programs

Evaluate effectiveness of training program and review training programs.

Deliver results and evaluate plans against KPIs.
Reporting

Prepare and submit periodic and ad hoc reports to supervisor.
Qualifications

BSc. In computer science or related fields
Knowledge and Experience:

2 - 3 years’ experience as computer trainer.

2 - 3 years office related experience
Technical Skills
 Advanced Computer skills
 Great verbal and written communication skills
 Attention to detail

 Integrity

 Problem solving skill
 Reception skills (ability to greet and receive
guests well)

 Conflict resolution
 Ability to work
towards strict
deadlines
 Flexible and openminded
 High level of
accuracy
 Positive and
Professional
mannerisms
 Friendly and
respectful

 Summarization and report writing skills
 Receive and relay messages effectively

2.

Behavioural Skills
 Communication
(English and local
language)
 Respectful
 Committed

 Analytical skill

 Adult education
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Position: Resources Center Administrator
Department: Training and Development
Number required: (01)
TASK DESCRIPTION
Maintain the resources Centre equipment in a safe and efficient manner

Prepare and maintain computer and other resources centre materials register.

Ensure the resources centre computers, Printers, scanners and reference materials

are used safely.

Ensure the resource centre users safety and users set disciplines are maintained.
Provide user support to the online trainees and general resource centre users

Assist the online trainees in registration process and provided general
information on online training process and requirements.

Maintain online trainees logbook and ensure they get maximum possible internet
access to complete their program on due times. Maintain online trainee’s statistics.

Provide orientation to all resource centre users including computers and other
resources safety and resources centre code of conducts.

Assist the online trainees on how to access online resources and downloading
learning materials.

Ensure all users respect BMSC internet use policy while using resource centre
computer and networks
Ensure the resource centre is always clean and safe

Maintain standard housekeeping of the resource centre.

Ensure all user login in the User logging register and maintain users statistics

Ensure resources centre equipment and materials are always clean and in
good conduction. Report for any faulty equipment, material or system relevant BMSC
maintenance personnel.
Provide resources centre administrative support

Print Training & assessment materials and resources centre references.

Index and arrange resources centre learning & reference materials in user
friendly manner.

Maintain resources centre user register.

Collect feedback from users, summarize user’s feedback and report to supervisor.

Identify and recommend improvements in the resource centre.

Issue, return and renew reading material loans.

Communicate changes and improvements in the resource centre to the users.
Assist the computer trainer in practical training

Assist the computer trainer while conducting practical training.

Coach and mentor trainees who may require extra one-to-one support
Reporting

Prepare and submit periodic and ad hoc reports to supervisor.
Qualifications
•
Certificate in Library science, Diploma in computer science or related fields.
Knowledge and Experience:
•
2 - 3 years’ experience as resources centre or library assistant.
•
2 - 3 years office related experience
Technical Skills
 Computer Literacy (MS Office – Advanced)
 Great verbal and written communication skills
 Attention to detail
 Analytical skill
 Problem solving skill
 Reception skills (ability to greet and receive
guests well)
 Answer phones
 Summarization and report writing skills
 Receive and relay messages effectively

Behavioural Skills
 Communication
(English and local
language)
 Respectful
 Committed
 Integrity
 Conflict resolution
 Ability to work
towards strict
deadlines
 Flexible and openminded
 High level of
accuracy
 Positive and
Professional
mannerisms
 Friendly and
respectful

General Information and other requirements:
•
Place of Work: Bisha site.
•
Salary: As per Company salary scale.
•
Type of Contract: Indefinite
Additional requirement for Nationals:
•
Having fulfilled his/her National Service obligation and provide evidence of
release paper from Ministry of Defense.
•
Present clearance paper from current/last employer
•
Testimonial documents to be attached (CV, work experience credentials, a copy
of your National Identity Card etc.).
•
Only shortlisted applicants would be considered as potential candidates for an
interview.
•
Application documents will not be returned back to sender and.
•
All applications should be sent through the post office
•
Deadline for application: 10 days from the day of publication in the Newspaper.
•
Address: Please mail your applications to;
Bisha Mining Share Company,
P. O. Box 4276 Asmara, Eritrea
Note to non - Eritrean applicants:
Please send a copy of your application to
Aliens Employment Permit Affairs,
P. O. Box 7940 Asmara, Eritrea.
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Let’s Talk Health with Dr. Petros

Asmait futsumbrhan

We have here with us Dr. Petros Kahsay, a Gastroenterologist. After finishing his medical education in Europe in 1991, Dr. Petros got his second degree in Gastroenterology
in 1994. After getting his degree, he worked at the Addis Ababa University as assistant professor where he did his tireless research on hepatitis type E for years. Dr. Petros
then moved to America and continued his research on digestive organs cancer at the Stanford University in California among many institutions.
Today, Q&A invites the brilliant Dr. Petros to share his medical experiences and give us health tips.

Your stay here in Eritrea…
I came here five years ago. The
main reason I wanted to come to
my country and give free service
was to help people who were
going abroad to get examinations
and treatments save money and
energy. Once John F. Kennedy
said, “Ask what you can do to
your country rather than what
your country can do for you”. This
is one of the inspirational quotes
that I have always kept in my
heart. I joined the medical school
to help people, my people. That
is why I wanted to come here and
serve my people in any medical
assistance. As Eritreans we have
a unique history. Almost every
family has lost their loved ones to
bring peace to the country. I have
always felt that, all those heroes
and heroines who gave their lives
for their country were intellectuals
and talented individuals. I wanted
to carry their promise. I wanted
to continue their legacy. I know
nothing can compensate what
they have given us, and I know
what I am doing here is nothing
compared to what they paid for
this country. But at least I can
give what I can to my people.
Back in America, we established
a medical organization EMNET,
where we gathered to annually
A Stomach Cancer

send medical instruments to
Eritrea. My older sister Dr.
Yordanos Khasy and I are the
chair-persons of the organization.
The
organization
includes
Eritreans in the medical field
in America, Canada and now
Europe. Every Eritrean helps us
raise money to send the medical
tools.
So, while I was here, I was
fortunate enough to work at the
endoscopic clinic for five years.
We were able to help around seven
to eight people a week. Before,
those people need to travel to other
countries to do the examinations
and get the treatments which cost
a lot in foreign currencies. For
procedures which used to take
weeks to get done, we were able
to figure out the issues in less than
an hour. Endoscope isn’t only
used as diagnosis but as treatment
as well. Besides, we were able to
detect early stages of cancer and
were able to help those people get
proper treatments.
How does our
influence our health?

lifestyle

At the time when the Eritrean
society had hardships with
transportation all they could do
was walk for miles to get from
point to point, which was a healthy
way to burn the
calories and
maintain their
health. Also,
the type of
food we used
to eat when
I was a kid
was organic.
People weren’t
in to cheese or
carbohydrates
like
today
which
is
negatively
affecting
their health.
Nowadays,
obesity is a
multibillion

dollar health issue around the
world. People are struggling to
live with the consequences of
obesity; blood pressure, diabetes
and cancer. I remember when
we were kids right after school,
you see girls would play games
running around and jumping
ropes and the boys would play
soccer or some sort of sporty
activities. Those days, kids would
rather play video games, watch
TV and play games on their
tablets instead of doing physical
activities. This is really bad. One
of the many reasons obesity is
pervasive in the world is leading
a bad life style. What is sad is
that people don’t give attention to
their hereditary health history. If
your family suffers from diabetes
or you lost a family member to
these kind of diseases, how come
you feed your child or yourself
junk food? Parents should really
consider what they are feeding
their kids.
General health knowledge of
our society…
That is one of the things that
make me be concerned. Eritreans
have a general consensus on
health. If a person feels ill,
people would advise him/her to
take, for instance honey. They are
absolutely right; honey is one of
the best foods that are good for
our health. However, it is not a
medicine. Also, can a diabetic
take honey? No, absolutely not.
Not because honey is bad, but
because the person is in fact
a diabetic. People should ask
themselves, what it will do to
them considering their health.
Let’s take garlic. People take
it so that it can reduce their
cholesterol level and their blood
pressure. Garlic is good when
taken, at the right amount, with
food. But at the same time, when
taken improperly, it can severely
damage your liver as it is an acid.
The same goes with the constant
use of anti-biotic or anti-pain. If
one takes a tremendous amount

of anti-biotic such as declofenac
whenever you feel any sort of
pain, the medicine damages your
kidney in the long run. It might
relieve you from the pain for the
time being; however it has its
own side effect. What sort of pain
are you feeling? When are you
feeling the most pain? Why? Do
you need to go to the hospital?
People should ask these questions
before they take any kind of pain
relief meds which can end up
causing another health problem.
Our society needs awareness
on the things I just mentioned
above. That is why I have been
on television on the Doctors on
the Studio program and did many
interviews on various topics and
answered questions from the
audience. Also, I prepared a book
which was written in Tigrigna
in the most understandable way
to explain what you are feeling,
what you should do and when
you need to go the hospital? For
instance, it talks about the kind
of headaches you can experience
in your daily life; Tension
headache comes with staying
at the computer for hours doing
mind work which can be treated
through massaging your shoulder
and neck with warm water.
There is pain that comes with
hangover, which can be treated

by drinking water. However, if
you have a hard headache all of
a sudden, it can probably mean
brain hemorrhage which means
you have to get to the hospital
immediately. Again, one may
have a headache from the time
one starts a day, throughout the
day, but is ok when he/she goes
to bed. If this kind of headache
is constantly occurring it could
probably be a brain tumor which
needs to be checked right away.
The book deals with the types of
pains that might occur and what
pains should you be concerned
about and what you can just
treat simply. I believe that the
book can help the people as a
guidance of their health. It is still
not published, but when it does, I
want to donate the money to the
orphanage in Eritrea.
How important is Doctorpatient relationship?
A doctor gets half of the
information from the way his
patient walks from the door to the
chair, the way the patient sits and
talks. A patient should always
express him/her self. Even when
the doctor is tired or busy, the
most important thing to do is
listen to the patient. The physical
and internal exams should come
after the patient is relaxed.
A doctor has to know the full
history of the patient. There are
hidden health problems that you
can only reveal after talking to
the patient, which may be causing
health problems. The patients
should trust the doctor, and that
is when you can get the result
you want. So, it is very important
to treat a patient with the utmost
respect and make a patient feel at
ease. That cures faster than the
meds.
Thank you for having us
Doctor.
My pleasure.

