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Cabinet of Ministers holds meeting
The Eritrean Cabinet of Ministers
held a meeting yesterday at the
Hager Hall, here, in the capital.
The Cabinet of Ministers
deliberated on the equitable
provision of quality education over
the past 26 years, the investment
made in the sector and its progress
as well as the action plan designed
by the ministry.
The Minister of Education, Mr.
Semere Russom, reported that
substantial investment has been
made to develop the education
sector which had been limited
to few areas under the Ethiopian
colonial rule. In 1991, there were
only 393 schools all over Eritrea.
With the efforts made by the
Government, the number rose to

1700. Similarly, the number of
students increased dramatically
from only 168,000 in 1991 to
around 700,000. As a result of

the expansion in the education
sector, the number of students that
have graduated from colleges,
technical schools and the National
Vocational Training Centers has
increased immensely.

report presented by the Minister of
Transport and Communications,
Mr.
Tesfaselasie
Berhane,
regarding the development and
challenges of land, sea and air
transport. Minister Berhane said
that efforts have been made to
expand fair land transport services
across the country.

Mr. Semere also gave an
account of the efforts made to
develop the educational policy
and plan of action, to revise the
curriculum and its impact, to
develop human resources and
to supply educational materials.
The Minister of Education also
updated the Ministerial Cabinet
on the action plan of the education
sector for 2018-2022.

The number of buses has
increased from 257 during the
first few years after independence
to around 1800 and the number of
trucks from 267 to 15,000.

The Ministerial Cabinet took
note of the report presented by
the Minister of Education and

and their allocation to various
sectors in a way that makes it
possible to gauge their contribution

proposed that a strategic plan
be drafted on the expansion of
quality educational services, the
development of human resources

to the national development.
The second item the Ministerial
Cabinet discussed was based on the

Minister Tesfaselasie reiterated
that the Ministry has been
engaged in the development of its
administrative and organizational
capacity,
construction
and
maintenance of terminals and

roads and supply of spare parts.
He also presented in detail the
progress made in the expansion
of ports and construction and

regional developments within
framework of Eritrea’s enduring
policy of promotion of a safeneighborhood.

5 YPFDJ Conference in Saudi Arabia
of Mr. Yemane Gebreab, Head of
Political Affairs at the PFDJ, the
Eritrean Ambassador to Saudi Arabia,

Mr. Mohammed-Omar Mahmoud,
Eritrean Consuls in the cities of
Riyadh and Jeddah as well as heads

The
Ministerial
Cabinet
discussed the importance of the
expansion of fair transport service
for economic development. The
Cabinet called for the development
of human resources in air and sea
transport taking into account the
strategic location of Eritrea that
could make it a hub in the region.
The Cabinet finally deliberated
the prevalent political and security
situation in the region and the
government’s on-going efforts in
diplomacy. The Cabinet reviewed
the diplomatic engagements the
Government has been making
with the US, European countries
and others.
The Cabinet also discussed

th

The 5th YPDJ conference was
conducted in Jeddah, Saudi Arabia,
from 11 to 13 April in the presence

maintenance of airports.

of different national associations.
Speaking on the occasion,
Ambassador Mohammed-Omar said
that Eritrea is exerting diplomatic
effort based on mutual cooperation
to ensure peace and stability in the
Horn of Africa.
Stating that conscious youth
organization is vital for continuity
and the basis for development, the
Ambassador said that the vigorous
activities the Eritrean youths in
different countries are conducting
make significant contribution in
national development programs.
The event highlighted artistic
performances by students of Jeddah
International School.

Call for Proper use of
Educational Opportunity
The head of the Ministry of
Education branch in Gogne subzone, Mr. Dawud Hamid, called on
the proper use of the educational
opportunities provided and for the
increased number of female students’
school enrolment.
At an assessment meeting
conducted, Mr. Dawud said that the
achievements registered so far are
the result of integrated efforts made
by all concerned bodies and called
for more participation on the part
of parents, teachers and the area
administration for better outcome.
The Administrator of Dige subzone, Mr. Humer Eli, on his part called
on the students to take advantage of
educational opportunities provided
and become competitive.
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local news
For Empowerment of the Youths in Remote Areas
The National Union of Eritrean
Youth and Students (NUEYS)
branch in Gash Barka region
reported that it is exerting persistent
effort to enable youths in remote
areas become beneficiaries of the
programs of the Union. This was
disclosed at a recent meeting in
Barentu.

The report also indicated that
the NUEYS has been organizing
vocational training and awarenessraising programs with a view to
creating conducive environment for
youths to improve their livelihood
and enhance participation in
national development endeavors.
Indicating that political and

organizational activities targeting
the youth should be measured
in terms of their awareness and
contribution, the Head of the
NUEYS Central Office, Mr. Okbai
Berhe, called for enhanced effort to
inculcate the culture of work among
the youth and the strengthening of
organizational capacity.

Exemplary Vegetable Farmer
in Biet-Gebriel
Mr. Berhe Gebreselasie who is engaged in vegetable and fruit farming at
Biet-Gebriel administrative area, Adi-Quala sub-zone, is having significant
influence on farmers in the area.
The agricultural experts in the area indicated that the success of the
exemplary farmer emanates from the implementation of the professional
advice he receives on the ground. They also said the water pump that he was
provided by the Ministry of Agriculture is also significantly contributing in the
development of his farming activity.
Mr. Kidane Leake, seeds development expert, said that the Ministry of
Agriculture has provided water pumps to 10 farmers with a view to develop
irrigation farming in the area and that Mr. Berhe is one of the farmers that has
registered praiseworthy vegetable and fruits farming activity.
In Adi-Quala sub-zone, there are over 300 vegetable and fruit farmers.

786 million Nakfa in Support of
War-disabled Veterans
The Government of Eritrea has disbursed around 786 million Nakfa
over the past 15 years in support of war-disabled veterans, according to
documents from the Ministry of Labor and Human Welfare.

Female Students School Enrolment in Gahtelai
The Director of Nur Alfajir
School in Gahtelai sub-zone, Mr.
Jemal Saleh indicated that owing
to the sustainable awarenessraising programs, enrolment of
female students in elementary and
junior school is on the rise.
Mr. Jemal said that 51% of
the students attending school
are females and underlined the

need for integrated efforts of all
stakeholders to encourage female
students pursue high school
education.
He further stated that the
introduction of digital library
and increased awareness of
the students has significant
contribution in the increased

number of school enrolment.
He also called on the National
Union of Eritrean Women
(NUEW) and the National Union
of Eritrean Youth and Students
(NUEYS) and others to strengthen
participation in eradicating under
age marriages that are negatively
affecting female students from
pursuing higher education.

Dairy Farmers to Take Advantage of
Resources
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The Administrator of Tera Emni
sub-zone, Mr. Abraham Mekonen
called on members of the dairy
farmers association in the sub zone
to take advantage of the agricultural
resources in their area to boost
production.
Stating that dairy farming is yet
unexploited business sector, Mr.
Abraham called on the members
of the association to identify their
shortcomings and ensure animal
fodder to enhance production.
In an assessment meeting the Dairy
Farm Cooperatives Association in
Tera Emni sub-zone conducted,
it was underscored that to boost
production in addition to using
processed animal fodder, members
were reminded to enhance effort to

ensure green animal fodder.
Speaking on the occasion, the
chairman of the Association,
Mr. Mengstu Habte, said that
professional counselling as well as
support and encouragement they
receive from the administration is
contributing to the success of their
activities, and promised to ensure
animal fodder by cultivating green
animal fodder.
The head of the Ministry of
Agriculture branch in the subzone, Mr. Mengisteab Teame, on
his part called on the members
of the Association to strengthen
organizational capacity to tackle
challenges and expressed readiness
on the part of the Ministry of
Agriculture to support them.

The documents indicated that the support was extended to over 4,700
war-disabled veterans and has significantly contributed in facilitating their
daily activities and improving their livelihood.
Over 5,200 war-disabled veterans including 1,382 women received 137
million Nakfa in the form of loan and about 88% from the amount was
expended for agricultural and small scale trade.
Seminars and workshops were conducted in more than 52 sub-zones
across the country with a view to developing public perception on the issue
of the disabled as well as to enabling them become beneficiaries of the
available resources.
The Ministry of Labor and Human Welfare disclosed that over 52 thousand
war-disabled veterans benefited from land allocation for agricultural use
and construction of residential houses, 16 thousand benefited from free
medical services, while 1,430 received vocational training.

Effort to Introduce Modern Farming
The head of Economic Development in Golij sub-zone, Gash Barka
region, Mr. Daniel Tewolde indicated that vigorous effort is being made to
introduce modern farming practices with a view to boosting productivity.
Mr. Daniel pointed out that there is 210 thousand hectares of arable land
in the sub-zone and that work is in progress to put in place the necessary
infrastructure and that so far 100 thousand hectares have been prepared for
cultivation.
Noting that the livestock in the sub-zone are in good condition thanks to
effort made to ensure their health, Mr. Daniel said that consistent follow-up
is made to control cross-border diseases.
He also reiterated that the two major dams, Gerset and Bademit, as well
as 14 micro-dams built in the sub-zone are making significant contribution
in the development of irrigation farming and 12 thousand hectares of green
area for grazing thereby boosting the development of wild and domestic
animals.
Golij sub-zone is located about 400 km from Asmara and has around 120
thousand residents leading their lives through herding and trade.
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Sixteen years of unbridled violence and defiance
Simon Weldemichael
The silence of the International
community over the actions of
the defiant Ethiopia that obstructs
the demarcation of the boundary
according to the ruling of Eritrea
Ethiopia Boundary Commission
(EEBC) given an April 22, 2002 is
amongst the most atrocious crimes
the world has witnessed. The EritreaEthiopia Boundary Commission
was established pursuant to an
agreement dated 12 December
2000. The Commission’s mandate
was to delimit and demarcate the
border based on pertinent colonial
treaties (1900, 1902 and 1908)
and applicable international laws.
The EEBC had reached a final and
binding decision on April 12, 2002,
following two years of deliberation.
Badme, the flash point of the
conflict, was awarded to Eritrea.
It’s during this period that the TPLF
regime affirmed to the public with
confidence that Badme had been
awarded to Ethiopia, resulting in
premature celebration in the streets
of Addis Ababa. Shortly after, TPLF
rejected the commission’s final and
binding ruling. The main objective
of such a reckless behaviour was to
drag the peace process for as long as
possible in hopes that Eritrea would
collapse.
The Peace Agreement that
outlined the final and binding nature
of the EEBC ruling was signed in
the presence of the UN Secretary
General, the Chairperson of the AU,
the USA Secretary of State, as well
as the envoy of EU. The agreements
signed between Eritrea and Ethiopia
clearly state that any party that fails
to conform to any or all terms of
agreements would be subjected to
political, diplomatic, economic and
military measures by the United
Nations Security Council (UNSC).
This indicates that the UNSC is
responsible for guaranteeing and
enforcing the Boundary Commission
ruling. In spite of this, the Ethiopian
government disregarded the Algiers
Agreement, impeded the border
demarcation and ignoring calls to
implement the EEBC decision,
continues to occupy sovereign
Eritrean territory. The reason Ethiopia
is disobeying the court decision is
only because it’s been protected by
the US, which is one of the principal
guarantors.
Strangely, instead of forcing the
aggressor the world has engaged
in futile attempts of correcting the

wrong by doing additional wrong.
The world is working to cover its
mistakes by punishing and accusing
the victim. After many undeclared
sanctions the UNSC was made to
pass sanction resolution that is totally
unacceptable, both on legal and
political grounds. The Resolution
has no legal justification. Had
the Security Council been on the
right track, it should have imposed
sanctions against Ethiopia for its
refusal to enforce the decision of the
Boundary Commission.
If we took the Security Council
as an ideal authority and the US as a
global power that acts in accordance

with rules and standards, they both
have deviated from their track.
The baseless sanction resolution
undermines the reputation of the
Council. Instead of apologizing to the
people of Eritrea and restore things
the UNSC has continued to go out
of its track and impose unnecessary
misery. It has been 16 years since
and it still continues without
considering taking the necessary
steps to resolve the Eritrea-Ethiopian
crisis by pressuring Ethiopia to
withdraw from the occupied Eritrean
territories. As such, the UNSC is
being called upon to consider this
case seriously and, with an openmind, lift the sanction against Eritrea.
The Security Council also needs to
be reminded about shouldering its
responsibility as a guarantor of the
2000 Algiers’s Agreement and force
Ethiopia to abide by the EEBC’s
“final & binding” ruling.
In addition to the baseless sanctions,
groundless accusations of human
rights and political and diplomatic
intrigues aimed at placing Eritrea in

unfavourable position and branding
it a gruesome insignia were intensely
tried. National service which was a
necessary response to the continued
aggression and occupation of
Eritrean land by Ethiopia has been
singled out for criticism. The fact is
however, besides preventing external
threats, national service in Eritrea
is an instrument to build a viable
nation, solid national identity.
On the other hand decorating
and guarding the TPLF has
become the norm. This deceptive
political dancing couldn’t attract
the attention of the Ethiopian
people who have been longing for

peace and justice. The political,
diplomatic and economic assistance
given to the TPLF regime have far
reaching objectives. The goal is to
give political nutrients necessary
to strengthen the flimsy TPLF
muscle and to instil a sense of fear
on Eritrea. However, the unnatural
bulge of forearm failed to cover the
ideological gauntness of the TPLF.
The political consciousness and
correctitude of line of the Eritrean
government is still floating over the
aggressive stance of Weyane and its
surrogates.
Successive Ethiopian leaders
have mastered the art of deception
by spiting words of peace to please
uninformed or ill-informed audience.
They continued to chant and call for
peace while they practically blocked
the avenues of peace. Ethiopia’s call
for peace and dialogue is a window
curtain to hide the reality. Abiding
by the Algiers peace treaty and
implementing the final and binding
court decision of April 13, 2002 are
the only avenue for peace. Had the

Algiers Agreement been respected,
the final and binding court decision
accepted, and the demarcation of
the boundary implemented, the
tense relations between Eritrea
and Ethiopia would be normalized
overnight. The new Ethiopian Prime
Minister, just like his predecessor,
has been uttering about peace with
Eritrea without mentioning the
issue of demarcation and illegal
occupation of Ethiopia. In order for
peace to prevail between the two
countries, Ethiopia must withdraw
from Eritrean territory and abide
by international laws including
the signed treaties. Otherwise as
honey words can’t feed the hungry,

promising words without practical
action have no effect that go beyond
vain public relations consumption.
The contumacy of the Weyane
has continued to this date when the
clique is slipping from stagnation
to mortification. The absence of
international pressure and the
dereliction of the guarantors of the
Algiers peace treaty gave confidence
to the dying clique to undermine the
pre eminence of law. The silence
of the international community,
especially the UNSC, is very risky
with far reaching consequences. The
rays of danger of suspension of the
EEBC decision reach everywhere
to shade a frightening light of
insecurity. The TPLF’s disobedience
to abide by the treaty of Algiers and
the court decision and its impunity
would
encourage
aggressors.
This silence would further cause
the confidence of member states
on the governing international
organizations to deteriorate. Above
all it must be noted that the root of
all the undesirables that occurred in

Disclamer: articles published in this column do not reflect the stance or opinion of Eritrea Profile

Eritrea is the non-implementation of
the actual demarcation and Ethiopian
occupation of the sovereign territory
of Eritrea.
The prolonged disobedience of
the TPLF to resolve the dispute is a
clear indication of the ‘other hidden
agenda’ of the so called border
dispute. The late Prime Minister
Meles and the former prime- minister
Hailemariam had publicly stated
their intended plan of bringing about
regime change in Eritrea. For some
reason the TPLF has been shocked
by the presence of Shaibia. For them
Shaibia is a nightmare. The escalated
hatred and suspicion of Ethiopia on
Shaibia have no factual bases. In
fact, historical accounts tell us a
story of cooperation and sacrifice of
Shaibia in bringing peace to Ethiopia
and bringing the TPLF to power.
The problem arises from a mix of
inferiority and superiority complex
of the TPLF. The imagined self image
of Ethiopia as the super-power of the
Horn is one of the reasons. The TPLF
calculator demanded the overthrow
of Shaibia to get the required result.
Its illusionary transformation from
cock to bull made the TPLF to
believe regime change in Eritrea was
necessary. It has been known that
the confidence and self reliance of
Shaibia has been seen as a threat that
has scared the TPLF.
In an age when pre-emptive attack
is legitimized, it’s strange to criticise
Eritrea’s response to self-defence.
While the aggressor is praised
and protected the victim, Eritrea,
is being accused and punished.
The exaggerated representation
and baseless accusation thrown at
national service without mentioning
the existential threat posed by
Ethiopia is a clear illustration of
double standard.
The UNSC turned a blind eye,
when Ethiopia invaded Eritrea (19982000), when it has continued its
illegal occupation of Eritrean territory
identified by EEBC (2002-) and
when it made military provocations
such as the Tsorona incident of 2016.
As an international body authorized
to monitor global peace and security,
the UNSC it must shoulder its
responsibility by forcing Ethiopia, a
country of deprivation, hopelessness
and lawlessness, to abide by the final
and binding decision of the EEBC.
The guarantors of the Algiers peace
treaty must bear their responsibility
to end the 16 year of Ethiopia’s
unbridled aggression and defiance.
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A Museum for posterity

Wherever one travels around
the world, one is likely to find an
institution that cares for (conserves)
a collection of artifacts and
other objects of artistic, cultural,
historical, or scientific importance.
That institution is known as a
“Museum”. A museum makes many
ancient objects available for public
viewing through exhibits that
may be permanent or temporary.
Museums have varying aims,
ranging from serving researchers
and specialists to serving the
general public.

Eritrea is exceptionally endowed
with archaeological sites spanning
all segments in human history.
In as much as having the highest
density of archaeological sites in
sub-Saharan Africa, the country is a
goldmine for research on multitude
of issues corresponding to human
evolution, development and rise
of complex societies, medieval
history and the like. Yet, authentic
representations of the heritage
resource base and the practice of
museology have been only a recent
trend as much of Eritrea’s history
was distorted due to colonial
pursuits for a long and protracted
period.
Considering the role of museums

in representing a nation’s history,
however, the Eritrean government
has laid the ground for institutional
functioning of the National
Museum of Eritrea following the
independence of the country. The
museum came on effect only one
year after Eritrea’s independence.

The National Museum of Eritrea
has partaken in the legacy of
preserving, protecting, studying as
well as presenting Eritrea’s heritage.
It’s a venue for accommodating
different people from different
religious, ethnic, linguistic and
social backgrounds and creates
a
common
understanding
among nationals by displaying
representations of the nine ethnic
groups and different religious
communities of the country.
The enshrinement of this ethos in
its mission is the conception of the
universal exercise of museology
and, thus, it functions in the
service of the society and plays a
vital role in its development in as
much it provides a platform for
cultural renaissance and exchange.
The museum, houses a number of
artefacts exhibited to disseminate
information on various aspects
of Eritrea’s past to nationals and

foreign visitors alike.

1.
Paleontological section:
discoveries of hominid skull and
fossils of extinct mammals in the
Danakil depression of Eritrea
have placed Eritrea as one of
paleontological goldmines in the
world. The paleontological section
is a snapshot to evolutionary
developments and the reconstruction
of ecological and climatic changes
in the past millennia. Finds from
Buya in Eritrea include the famous
homo erectus type of late humans
known as “The mother of Buya”
dating one million years, a jaw of
an extinct Elephant species dating
26 million years from Dog’ali,
Molar of extinct Elephant around
Der’ayto, a very ancient hand axe
made out of stone (sometimes it’s
known as Tsnts’hle in Tigrinya
language) and femur of a Bovid
are the components of this display
platform.
2.
Archaeological section:
Archaeological records of the
prehistoric and historical periods
are abundant in Eritrea, with
cultural developments in the course
of these periods resulting in the
emergence of complex societies in
this part. Material evidence of these

periods and, more importantly,
the research findings of greater
Asmara area (which have been
dated from 8th-2nd millennium
B.C.), proto-Ge’ez inscriptions, a
medium pot that holds wine and
oil from Greek, Grinding stone,
Incense burner from Keskese,
Beads from Techonda’e, Ghee
cups from sembel, humans bust
from Sen’afe and bracelets found
in Mai-temenai are displayed in
this section to demonstrate these
Facets of human history.

3.
Natural history section:
This section displays stuffed extinct
and extant wild life like vulture,
Aardvark, Lizard and Snake species
in Eritrea. Apart from presenting
a history of fauna in Eritrea, the
Natural history section is a medium
for educating the public about the
impact of unwarranted hunting on
wildlife.
4.
Archives of art works:
The struggle for independence has
made remarkable contributions
in documenting the cultural
traditions and the history of the
Eritrean society. Cognizant of the
influence of these endeavors in
consolidating national identity, art
works have been produced during

the struggle depicting various
aspects of the Eritrean reality.
Numerous paintings by the famous
Eritrean revolution painters such as
Michael Adonai, Brhane Adonai,
Mussie Asgedom and Ghirmay
Ghebrelul (Hakhli) and sculptures
by martyred fighter Kibrom Garza
produced during the struggle are
displayed in this section.
5.
Medieval
section:
Christian and Islamic traditions have
largely contributed to the making
of the nation and particularly the
introduction of Christianity in
the 4th century A.D. and Islam
in the 7th A.D. have resulted
in significant cultural changes.
Material evidence attesting to the
development during the medieval
period which are exhibited in this
section include decorated door
frame, Degiat Bahta Hagos’s
sword, a bullet case, church bells,
Kufic inscriptions and kettles.
6.
Ethnographic
section:
The ethnographic section is
displays contemporary cultural
materials from the nine Eritrean
ethno-linguistic groups. In this
section various traditional music
instruments (known as Begena,
Wata and Kirar in Tigrigna), water
container(kuada), traditional game
instrument(Sheded), pillow, Dog’s
food holder, goblet, horn of a Rhino
and traditional arm chair are placed.
This section also demonstrates the
significance of preserving cultural
materials for posterity in a world
affected by globalization and
modernization.
The continuing acceleration in
the digitalization of information
and the increasing capacity of
digital information storage, are
expanding the traditional model
of museums by including virtual
exhibits and high resolution images
of their collections that patrons can
pursue, study, and explore from
any place using the internet.
By preserving the relics, artefacts
and other objects in its collection, by
continuing to procure newly found
relics, artefacts and other objects
and by using new technologies,
the National Museum will remain
to be a custodian of ancient and
contemporary Eritrean history.
Daniel Gilay
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Knowledge and Experience
10 years accounting experience
5 years at senior level in operating mining environment

VACANCY ANNOUNCEMENT
Bisha Mining Share Company is inviting applicants for the following
positions for Bisha site project.

Number required: (01)
Type of Contract: Definite Period (two years)

•
•

Attention to detail
Analytical skill

Communication
Assertiveness

Problem solving skill

Interpersonal
Relations
Integrity

Understanding and practical ability to
implement, monitor and correct management
/ planning systems.
Experience in cost control and cost
accounting for mining/engineering / industrial
applications.

PRIMARY PURPOSE

•
•

Behavioural Skills

Understanding and practical ability to design
and prepare budgets.

1. Business Analyst

•

Technical Skills

Assist in establishment of Budget/Forecast structure, to allow for
appropriate cost reporting
Analyze and report on costs and cost variances
Establish SOP and Guidance Notes to allow supervisors and
superintendents to prepare cost reports and analyses cost data
Assist HOD’s in preparation on monthly, quarterly and annual cost
reports and to present cogent, accurate and useful variance reports
Assist in preparation of various financial reports for BMSC

•

•

•

•

Monthly, quarterly and annual cost analyses and variance reporting
o Prepare monthly, quarterly and annual cost reports for HME
o Report variances against budget, establishing root causes with
appropriate superintendents
o Report $/hr costs for all HME, inclusive of maintenance and
operating costs
Training of Mining Operations personnel in cost analyses and cost
management
o Establish templates for cost reporting and variance analyses
o Assist personnel in procedures for accessing data and presenting
cost reports to management
Accurate cost forecasting based on production and maintenance
planning
o Assist maintenance planning in developing accurate cost
forecasts based on PM, component rebuild and break down
forecast
Establish procedures for monitoring, reporting and control of costs and
for analyses of business needs and performance against budget
o Draft written guidance notes for use of Navision and COGNOS
to allow management and supervisors to analyze, understand,
report and defend costs.
Unique requirements / other information
o Candidate employment age 65 years maximum.
o Candidate must be physically and medically fit to be able to
work in BMSC environment.
o Clean Police Clearance record.
o Military Clearance, if appropriate

Ability to work
towards strict
deadlines
High level of
accuracy and
attention to detail
High level of
accuracy
Self-motivation
Dedication to safety

MAJOR DUTIES AND RESPONSIBILITIES
•

Prioritizing skills &
multi-skilling

2. Heavy Mobile Equipment (HME) Superintendent
Number required: (01)
Type of Contract: Definite Period (two years)

PRIMARY PURPOSE
•
•
•
•

•
•
•
•
•
•

Supervises and coordinates HME staff and all work tasks in the
HME section.
Performs review of work carried out by subordinates, preparing daily
and regular reports and ensuring that reconciliations are properly
carried out.
Assists with the implementation, evaluation and interpretation of
the Engineering HME section policies, projects and procedures.
Coordinates, and determines priorities of work load, monitors levels
of resources, establishing time lines, assigning work, monitoring
progress, recommends changes and suggestions, writes, reviews and
edits reports prepared by staff, and approves completed projects and
reports.
Implements controls for appropriate staffing and effectiveness and
ensures staff are trained appropriately for maximum performance,
and provides leadership and guidance.
Provides stakeholder service by completing information requests,
conducts research, providing solutions to problems, and correcting
errors.
Facilitates solutions to problems facing the department.
Represents the department on special projects and issues.
Champions the values of the company through example and
accountabilities.
Actively pursue training and development of subordinate staff and
ensuring staff development plans are in place.

KNOWLEDGE, EXPERIENCE AND SKILLS
Qualifications
Tertiary qualification in accountancy
CA status preferred but not essential

continued on page 6
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continued from page 5
MAJOR DUTIES AND RESPONSIBILITIES
•

•

•

Planning
o Participate in suggesting new ideas/proposals, as well as
encouraging others to improve the HME Engineering Division
operation.
o Involved with the budget implementation and maintenance
planning to ensure mining targets are able to be met.
o Coordinates, and determines priorities of work load, monitors
levels of resources, establishing time lines, assigning work,
monitoring progress, recommends changes and suggestions,
writes, reviews and edits reports prepared by staff, and approves
completed projects and reports.						
Implementation
o Overall responsibility to ensure all maintenance and repairs on
HME restart primary equipment is completed in line with plans
to achieve operational targets.
o Ensure safety requirements are fulfilled at the work place,
including leading Field Level Risk Assessment (FLRA) and
proper use of PPE. Report all safety issues/incidents with area of
responsibility.
o Comply with mine’s cardinal rules and other safety, environmental
or other rules and standards as directed. Ensure all hazards and
risks are identified, reported and eliminated.
o Assists with the implementation, evaluation and interpretation of
the Engineering HME section policies, projects and procedures.
o Implements controls for appropriate staffing and effectiveness
and ensures staff are trained appropriately for maximum
performance, and provides leadership and guidance.
o Provides stakeholder service by completing information
requests, conducts research, providing solutions to problems,
and correcting errors.
o Track parts orders to ensure procedures are completed.
o Actively pursue training and development of subordinate staff
and ensuring staff development plans are in place.
Reporting & Data Control
o Ensure Navision data and CAT SIMS is captured and updated
o On the job training of planners & schedulers
o Carry out ICAM investigations if necessary and ensure any issues
arising from such are dealt with in a timely manner.
o Performs review of work carried out by subordinates, preparing
daily and regular reports and ensuring that reconciliations are
properly carried out.
o Represents the department on special projects and issues.		

•

Other Information
o Provide technical support for the team, as and when required.
o Provide training and mentoring for the team (especially safety
standards and procedures).
o Ensure all personnel work in accordance with local laws, BMSC
regulations, policies and procedures.
o Facilitates solutions to problems facing the department.

•

Unique Requirements/ Other Information
o Self-starter able to lead multinational group of mechanics and
boilermakers to effect restart of primary HME equipment back
into service as per mine plan. Solid understanding of mining
needs and related equipment requirements.
o Specific Project Deliverables:
o Overall project management as listed below
 Responsibility for truck and excavator availability as per the

annual Budget is the priority.
 Responsibility for drilling and ancillary availability as per
the annual Budget to attain production targets is the other
priority
o HME improvement strategy implementation
o Provide R&R cover within the HME team as requested.
o A key focus is to operate 100% within and using the BMSC
preventative maintenance system and fully utilize and embed
the HME system in the team.
KNOWLEDGE, EXPERIENCE AND SKILLS
Knowledge and Experience:
15 years open pit HME experience
8 years Caterpillar maintenance experience
8 years supervisory experience with multi nationals
Technical Skills

Behavioural
Skills

Computer Literacy (MS Office packages)

Communication
(English)
Assertiveness &
goal driven
Interpersonal
Relations
Integrity
Prioritizing skills
& multi-skilling
Ability to work
towards strict
deadlines
Coaching &
Team-building
skills
Discretion
Self-motivation
Cultural
Diversity
experience
FIFO expatriate
experience

HME maintenance & planning
Attention to detail
Analytical skill
Management & supervisory skills
Problem solving skill
Financial Management & budgetary skills
Strategic & mine planning integration with HME

General Information and other requirements:
Place of Work:
Salary: 		

Bisha.
As per Company salary scale.

Additional requirement for Nationals:
Having fulfilled his/her National Service obligation and provide evidence
of release paper from the Ministry of Defense.
Present clearance paper from current/last employer.
Testimonial documents to be attached (CV, work experience credentials,
a copy of your National Identity Card etc.).
Only shortlisted applicants would be considered as potential candidates
for an interview.
Application documents will not be returned to sender.
All applications should be sent through the post office.
Deadline for application: 10 days from the day of publication in the
Newspaper.
Address:
		
		

Please mail your applications to;
Bisha Mining Share Company,
P. O. Box 4276 Asmara, Eritrea

Note to non-Eritrean applicants:
		
Please send a copy of your application to
		
Aliens Employment Permit Affairs,
		
P. O. Box 7940 Asmara, Eritrea.
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VACANCY ANNOUNCEMENT
Turkish Airlines is inviting interested applicants for the following two positions.
1.
Station manager
Number required: one
Type of contract: indefinite
Place of work: Asmara
Salary: as per Turkish Airlines’ scale
Deadline for application: ten (10) days from the day of publication of this
announcement
Major duties and responsibilities

Coordinating passenger check in and flights

Managing the operations of loading and offloading of passengers

Responding to passenger petitions and complaints at the airport

Managing issues related to lost and found baggage

Controlling airport invoices and forwarding accounts to be processed for
payment
Qualifications

A minimum of Bachelor’s degree in business administration (preferably a
Master’s degree or above)

Good English language communication skills (candidates with proof of English
language proficiency are to be preferred); knowledge of Turkish is an added advantage


Special experience in ground handling activities (load sheet, cargo and passenger
services)

Proven capacity to be deputized by his immediate superior
Application requirements and processing

Cover letter showing interest and brief description of why applicant is qualified
for the job

Latest CV, work testimonials/credentials, copies of academic transcripts, copy
of identity card or passport

Only shortlisted applicants will be contacted

Eritrean nationals must show proof of completion of, or exemption from,
Eritrean national service duty
Address for both applications:
Please submit your applications to:
Turkish Airlines
Ground Floor, Saba Building, Warsay Avenue
Asmara, Eritrea
Tel. 00291-1-184952/181849
Note to non-Eritrean applicants for both positions:
Please send a copy of your application to:
Aliens Employment Permit Affairs
P. O. Box 7940
Asmara, Eritrea

Knowledge, experience and related skills

A minimum of seven (7) years’ experience in the aviation sector (handling
companies and airlines)

Proven decision making capacity

Special experience in ground handling activities (load sheet, cargo and passenger
services)

Knowledge of, and experience in, aviation navigation systems
Application requirements and processing

Cover letter showing interest and brief description of why applicant is qualified
for the job

Latest CV, work testimonials/credentials, copies of academic transcripts, copy
of identity card or passport

Only shortlisted applicants will be contacted

Eritrean nationals must show proof of completion of, or exemption from, Eritrean
national service duty
2.
Sales and traffic agent
Number required: one
Type of contract: indefinite
Place of work: Asmara
Salary: as per Turkish Airlines’ scale
Deadline for application: ten (10) days from the day of publication of this
announcement
Major duties and responsibilities



cargo


Preparing the counters for check in
Issuing tickets and excess baggage
Following-up irregularities of incoming and outgoing passenger baggage and
Carrying out all instructions coming from the station manager

Qualifications




A minimum of secondary school certificate
Good English language communication skills
Certificate in load sheet, ramp and passenger service

Knowledge, experience and related skills

A minimum of five (5) years’ experience in the aviation sector (handling
companies and airlines)

Proven decision making capacity

STATE OF ERITREA
MINISTRY OF AGRICULTURE
UNDER NATIONAL COMPETITIV BIDDING
INVITATION FOR BIDS (IFB)
1.The Government of ERITREA has received a Grant from the United Nation Development
Program (UNDP) part of this Grant will be applied to eligible payments under the
contract for the supply of:- Lot.1 Supply, Installation and Commissioning of Automatic
Weather Station .
2 The Eligible bidders should have a Registration Certificate and ISO Registration
appropriate for this lot.
3. Bid shall be Valid for a Period of 120 days after Bid opening, and must be accompanied by
a bid Security of 2% at any Eritrean Bank and delivered to Procurement and Supplies
Management Division Office on or before 15/05/2018 local hours 14:30 PM and will be
opened on the same date at 15:00 PM Local hours in the presence of the Bidders or
Bidders’ Representatives who wish to Attend.
4. Eligible bidders may bid for a complete lot. Bid for partial lot will be rejected as non
responsive.
5. A complete set of bidding documents may be collected by any interested Eligible bidders
from the address below.
Ministry of Agriculture, Procurement and Supply management Division, Sawa Street,
Tel: 181077/76 Fax: 181415, P.O.Box:1048, Asmara, Eritrea.
6 Bids will be opened in the presence of Bidders’ representatives who choose to attend at
3:00 Pm Local Time hrs on May 15a/2018.
The Ministry of Agriculture reserves the right to accept or reject this bid fully or in part if it
finds any option better than this IFB without needing to justify the grounds for it doing So
and Compensation which the bidder may incurred in preparing its bid.

Ministry of Agriculture
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Painting Emotions!

Asmait Futsumbrhan

The 26-year -old painter, Millena Asmerom, is a self-taught artist.
Doodling on a piece of paper when she was young, painting her
father on an A4 paper got her to dream about becoming a great artist
one day. She favors capturing feelings, and wants to share emotions
through her paintings. Working her way to achieve her dreams, she is
someone who works hard to be the best at what she does.

skilled
young

Q&A invites Millena for a brief chat.

How did you become interested
in art?

first learned about colors and how
to mix.

I never knew that I had the talent.
I used to doodle on the back of my
books and on pieces of paper when
I was young. It is when I got to high
school that I became serious about
art. I was influenced by a friend of
mine in high school. He was an artist
himself. I used to sketch and show
him to get his advice. I remember
that he used to be impressed with
my works especially since I hadn’t
taken art courses. He went to an art
school and shared his knowledge
with me, which helped me a lot.

Projects were given to be
presented during the closing event
of our school. Some of the students
were working on a canvas in groups
and few were given their own
canvas to work on. I asked for my
own canvas even though I didn’t
know anything about it and I lacked
knowledge of colors. I am proud
to say that I was able to get a black
color, which is a bit complicated to
work on. I presented my canvas and
was complimented a lot.

Since I was in 10 grade, I have
seriously worked and done exercises
on my sketches and went to places
where I could sketch alone. I want
to mention that I had the full support
of my family, especially my mom’s.
She used to buy a set of an A4 paper
and motivated me to keep working
on my drawings. When I think about
it, it is because of my family that I
am a painter today.
th

Have you taken any art courses
to upgrade your skills as an artist?
I am a self-taught artist. I want to
be very clear that I do want to get
courses regarding art which I don’t
seem to be able to do until now.
I wanted to go to an art institution
before I went to Sawa for my
matriculation exam but couldn’t
due to family problems that had
occurred at the time. Nonetheless,
Sawa is a place of knowledge and
opportunities for those who have the
will to work and learn. There, we
had taken an exam of sketching to
join the art group, and I was one of
the students who made the art group.
We had an art teacher who guided
us, and the students worked together
and shared ideas and experiences. I
can say that that group was my art
school. I only knew how to sketch,
never had the knowledge about
colors. It is in that art group that I

A self-taught artist working with
numerous artists and being be able
to present a canvas at a school
exhibition. How was the feeling?
My dreams were coming true.
Also, I developed confidence that I
could do anything if I put my mind
to it. I have participated in various
art exhibitions in Sawa. Again,
with three other female artists
from my division, we were able to
finish a sculpture that still stands in
Sawa among other paintings. My
family were proud to see that I was
upgrading my skills as an artist when
they visited and saw what I had
worked on. It was a great feeling.
Sawa is a place where I have learned
a lot in every way.
What plans did you make when
you got back home?
I wanted to get art courses.
I wanted to know more about
paintings, colors and technics. But, I
had to participate in the making of the
longest painting that made it to the
world record. It was a hectic job that
took more than a month which was
the only free time I had before I left
for Sawa to continue my certificate
program for two years. However,
I have also learned so much from
the painters who participated at the
project as well. Most of them were
kids, but we had some brilliantly

artists
w h o
we
could
pick from. I always take my art
knowledge from working with
various artists. Besides, in Sawa,
few of the artists there were chosen
to teach other students. I was one of
the teachers and I had more than 30
students in my classes. I taught by
referring to art books given to help
us as the teacher’s guide, and at the
same time I was teaching myself.
Is it difficult to cope with the
artists who have gotten proper art
education?
I guess not. What is important
is to have talent and willingness to
work for your skills. On top of that,
sharing experiences and knowledge
with artists is helpful.
What do you like to paint?
I do realism type of art. It gives
me great pleasure to paint emotions.
I love to work on realism type of art
and I plan to upgrade my skills and
work for the future as well.
Have you presented your work at

exhibitions?
Yes. Right before I left for
Sawa for the second time, a
group of artists organized
an exhibition and invited
me to participate with
them. Even though
I had to leave for
Sawa, my paintings
were displayed at the
show.
Similarly, in
2014, I did another
group exhibition with
a friend of mine, Aida
Tedros, at the Gallery
of Asmara which hosted
many visitors. Besides
the show we did together,
we also worked on different
projects such as the festival
events, carnivals and with various
institutions. We have even won
an award for a work we did on the
independence celebration carnival
of the Sembel Administration.
Challenges a female artist may
face in our country?

We don’t have that many female
artists in our country. One of the
reasons may be our culture. We
have a culture that expects less from
girl. So, the sad thing is that we have
many talented artists who just kept
their talents to themselves, or don’t
continue to work on it. If supported
and acknowledged, we can be the
best artists. Also, art materials are
overpriced, which might affect all
the artists, but it is more challenging
for the female artist. However,
my advice is that any girl who
has the dream to become an artist
or whatever she wants has got to
grab any opportunity she sees and
work on it. That is the only way to
succeed.
Before we
interview…...

conclude

our

I want to remind all artist in every
field, it is great to gather around and
share ideas and experiences. Then
we can work on something great
and upgrade the art standard of our
country. Also, I don’t think that all
the regions have equal opportunities
of art schools and studios. It would
help a lot in producing a lot more
artists across the country if the
art schools were more evenly
distributed.
Furthermore, I would like to thank
God. Also, I am forever grateful to
my family and friends for their
support through everything. Thank
you for having me on your page,
Eritrea Profile.

